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Date :29/11/2021

To
Muthukuru Madhusudhan
{Code: )

Provisional Offer Letter for Fixed Term Contract

We are pleased to offer you emp]o_yment in our organization at Randstad India Pvt. Ltd as Asst Credit Manager. Your
services are being deputed to CapFloat Financial Services Private Limited'on the following terms and conditions:

® Your employment will be valid from 29/11/2021 To 28/04/2022 , unless and untl it is specifically extended in
writing by Randstad India Pvt Ltd.

® Your Salary Gross will be INR 218,292,00 per Annum {as per Annexure 1) and will be paid out basis your actual
joining date.

= Your empioyment is subject to completing our onboarding process, which requires you to ;

a. Complete on the Randstad portal:
u Employee profile form
= Statutory Nemination forms like ESIC, PR, Medidaim etc.

b. Upload proofs of your documents:
= Government mandated ID proof: Aadhar Card and PAN
® Address Proof (Any one): Voters ID, Passport, Driving License, Ration Card etc,
= Copy of both Educational certificates & Previgus employment documents.,
= Bank Details for Salary processing: Copy of cancelled cheque.

Please note that this is only a provisional offer of employment for a fixed term and is not to be construed as an
appaintment letter, A detailed appointment letter would be issued to you once you fulfill our employment terms and
conditions & upon confirmation of joining duty by the manager.

The next step is for you te log into Randstad Direct, our employee portal to accept this offer,
You will soon receive an email and SMS an your registered number with a link to the online portal and your OTP te login.
A User guide is also available to help you complete formalities or/before your DOJ.

Please get in touch with us for any queries,
Wishing you the very best

Yours truly,
For Randstad India Pvt Ltd.

F Beto

Authorlized Signatory
Balakrishnan s
Head - HRSSC

Registered Office @

Randstad India Private Ltd

Randstad House,

Old No. 5 & 54, New No. 9, Pycrofts Garden Road,
Nungambakkam, Chennat 600 006,

P +51 (0) 44 66227000 F +91 (0) 44 66227474
www.randstad.in
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Annexure I: Salary Breakup

onan vy

Basic 15,000.00 180,000.00

House Rent Allowance 1,941.00 23,292.00
Statutory Bonus 1,250.00 :15,000.00
N ) TR
Employer's Contribution to ESI 1 592.00 7,104.00
Employer's Contribution to EPF 1,800.00 -21,600.00
Insurance 100.00 1,200.00
EDLI 75.00 :900.00
PFADMIN 75.00 900.00

CTC (Cost to the company)
Employee's Contribution to EFF 1,800.00 :21,600.00
Employee's Contribution to ESI 137.00 1,644.,00

ﬁet take home = (G'ros-s séiary- Total deduction)

* Income tax, Proffessional tax and LWF as applicable will be deducted,
* All the taxes will be deducted as applicable by law.Your salary is strictly confidential,

For Randstad India Pvt Ltd.

S Bttty

Authorized Signatory
Balakrishnan §
Head - HRSSC

Registered Office ;

Randstad [ndia Private Ltd

Randstad House,

Old No. 5 & 5A, New No. 9, Pycrofts Garden Road,
Nungambakkam, Chennai 600 006,

P +91 (0) 44 66227000 F +91 (0) 44 66227474
www. randstad.in



Date:29-10-2021

Applicant ID ‘PALETI_VASANTHA_3_56899
Name :PALETI VASANTHA BABU
Location HYDERABAD
OFFER LETTER

Dear PALETI VASANTHA BABU
Thank you for your interest in Adecco.

Based on your resume and the interview you had with us, we are pleased to make you an offer of employment as CTK HR
Assistant on deputation to our client Amazon Development Centre (India)PVT LTD on fixed term contract, for the

remuneration as offered and agreed by us (details given below). The Management reserves the right to bifurcate or merge
the allowances in basic salary.

The Net Salary (In Hand) offered to you is Rs 26992.00 only per month; detailed breakup is enclosed.

The management reserves the right to utilize your services on deputation to our clients on fixed term contract, anywhere in
India, through our branch offices, either in existence or which may come into existence. Your initial place of posting will
be at HYDERABAD, However, you may be required to report to our Branch Office (address mentioned at the top right
corner of this letier); to complete your joining formalities, in the event you have not been able to follow our digital process

This employment offer is subject to:
a) The information provided by you in your resume and interviews are correct and valid.

b) This offer letter is valid till the date of your joining which should not be later than 15 days of issuance of this
letter; your expected DOJ is 27-10-2021. If you do not join us by the stipulated date, this offer is deemed invalid.
Your formal appointment letter will be issued at the time of your joining, subject to receipt of various mandatory
documents, as per list given below,

- Aadhar card for proof of identity, proof date of birth and proof of address,

- Educational certificates

- ESIdeclaration in Form 1, PF nomination in Form 2 and Gratuity Nomination in “Form F*
- PAN Card, Bank A/C details with proof

- Six passport size photographs

- Experjence certificates and relieving letter from your previous employer (if applicable).

- Proof of your last drawn salary (if applicable)

Please note that any claims based on alleged verbal promises by any authority in the organization are not a part of this letter
and will not be entertained in future.

We look forward for you to join our organization at the earliest,

With warm regards,

Adecco India Pvt. Led.
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Arun Soman Simi Chacko
Sr. Manager - SSC Asst, Manager - S8C

Authorized Signatory
Enclosures; - (i) Compensation Sheet; (i} Consent letter
1 hereby accept the above-mentioned terms and conditions,

Name: Signature; Date:




HOLIDAYS

Gogaga Holidays Private Limited
Modern Profound Techpark
Kondapur | Hyderabad| Telangana
www.gogagaholidavs.com
support@gogagaholidays.in
040 - 48570809

Reference Code: OF | GGH ) OFR
Subject: OFFER LETTER
Date: 06/Dec/2021

Ms. Ramiseity Teja,
Rajampet,

Kadapa,

Andhra Pradesh,

India.

Dear Teja,

We welcome you to the family of “Gogaga Holidays” & wish you all the success in all your
future endeavors with us.

With reference to your application and the subsequent interview you had with us, we are
pleased to issue this offer letter to you for the post of Qperations Executiver with our
organization on the following terms and conditions.

D

3

Effective Date of Appointment:
Your effective date of j’oining in “Gogaga Holidays” {(company) will be on 10-Qct-2022
at our Secunderabad office-Address: DNQ.4-10-005, 2nd Floor., near Police Station, Siva
Arun Colony, Lakshimi Nagar, West Marredpally, Secunderabad, Telangana 500026.

Job Assignment /Reporting
In your assignment you will be required to perform duties as more particularly laid
down in the Job responsibilities below for your position as Operations Executive. At
present you will be reporting to Ms. Soujanya,Yeam Manager, however company
may change yourreporting based on business requirements, The job responsibilities
may also differ time on time based on company requirement. These changes will be

communicated to you by your reporting manager as and when required by the
company.

Gogaga Holidays Pvt Ltd | Confidential Document’
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Remuneration:
You have been oftered an annual CTC would be INR [,68,000/-= Per Annum (Rupces
one lakh sixty eight Thousand rupees only per annum). (Please refer annexure below)

Job Responsibilities :
As discussed. the duties will be allocated according to your profile. You shall be
required to perform to the best of your abilities all the duties you are required to
perform.

Probation:

You will be in Probation for a period of six (6) months from the date of your joining with
us, where after, if your services are found satisfactory, you will be considered as a
permanent employee into our company, the same will be communicated to you by
means of a written intimation from “COMPANY”. “COMPANY" reserves the righis to
reduce/ dispense with or extend your probation period at its absolute discretion.
During this period, company has right to terminate the service with immediate effect,
without giving any notice or assigning any reason.

Leave Entitlement:
In agreement period you are not entitled for any paid leaves formulated by the
company, any leave in this period will be considered as loss of pay. You will be entitled
to paid leaves as per “COMPANY"'s policy contained in Rules and Regulations
formulated by “COMPANY” from time to time only after confirmation of ermployment.

Deputation & Transfer:
Though your Job is placed at Secunderabad. you may also be transterred or
deputed to different locations in India or abroad for a specific time period or
permanently for company Service. You may also be transferred to other
departntents, sister concerns of the Company which would be the absolute & sole
discretion of the company.

Notice Period:

A minimum 25 days’ notice need to be served for resigning from the services of
employment, company reserves the right to extend the same by 10 more days or
relieve you immediately without considering the notice.

Termination & Resignation ;

During the agreement period yowr services can be terminated by “COMPANY” by
serving 10 days of Notice Period, however, we may relieve you at any time during the
notice pericd and without any compensation.

Gogaga Holidays Pvt Lul | Confidential Document
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I resigning without serving Minimum notice period, you will not be eligible for full and
final settlement.

Minimum 25 days to be served from the Joined date for Availing salary, Worked day-, 3
Lessthan 25 days will not be eligible for salary or F&F setilement, ;

Your full and final settleinent will be done only after 45 working days from the date of
your resignation acceptance. However the request for F&F will be considered only after
handover of all the company assets in working condition. Also collateral
(specifications, books, documents, cost data. market data, customers data, literature,
effects on record etc) along with your visiting cards, ID card belonging to the
company also need to be handed overto the company for processing your F&F.

Any damage to the company assets of the company by the employee will be
recovered from his F&F and if the F&F amount is not on par withthe damage LOSt 0f
the asset the same need to be paid by the employee to receive his relieving letter.

“COMPANY” has thé right to terminate your service without notice or non-payment of
salary in lieu thereof if you commit any breach of your duties and req:»o-n»:ibilities
under this contract of service or are found guilty of any gross negligence or
misconduct, which contravenes the express or implied conditions of your service.

In case of resigning during the probation period, you are not eligible for getting
experience certificate.

10)  General Conditions: You will be bound by the following:

You shall not communicate in any manner of your remuneration with your
colleagues or even with your superiors. Any violation of the same will lead to
disciplinary action and may lead to termination of your employment.

Your confirmation of employment is subjected to verification of your credentials,
testimonials and other particulars mentioned in your application at the time of you
joining the company. In case. if any information provided by vyou is [ouml
unsatisfactory, your employment shall be kept in status co and can also lead (o
termination without any prejudice.

After resignation/ termination of your employment, you shall not be jn. a.nv
continuance of protessional relationship or divulge either directly or indirectly with any
employee, partner, franchisee, representative connected with organization,

Gogaga Holidays Pvt Lid | Confidential Docurhent
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Sharing of any knowledge. information, formulae, processes, methods, compositions,
idea or documents, concerning the business and/ or affairs of the company or *m}ir-;bf
its dealings. transactions or affairs whichyou may acquire or have come to your.
knowledge during the course of incidental to your employment.
All customer relations. goodwill franchise relationships, improvement or Cl!.bl.j:n (,oncu\'t.,d by
you while in our employment of the company shall become the exclusive property of the
company. tor the purpose of this clause, the expression ‘the company” shall in addil‘ioh tléa
Gogaga holidays Pvt Itd. mean and include other firm, Person or company. subsidiary to or
affiliated with it.

Your appointment is subject to the existing service conditions of the company and' any
amendments thereto that may be boughtinto force from time to time

Should you remain absent from work, without reasonable explanation, for more than three (3)
Consecutive days, it will be presumed that you are no longer interested in workingand have
abandoned your services, thereby allowing the company to terminate your contract of
service. In such case, you will not be entitled to any compensation for the loss of service.

This offer of appoinmtment subject to:

a. Your being found medically fit.

b. Your submitting copies of your certificates and testimonials you have
mentioned in application/resume and photos.

c. Salary certificate and relieving letter from your previous employer. |

Notwithstanding anything to the contrary contained herein. the company shall be
entitled forthwith to terminate your appointment withoutany notice or payment of
any kind whatsoever in lieu of notice or otherwise incase of :

a. Any actof dishonesty, disobedience, insubordmation, incivility, intemperance.
irregularity in attendance. misconduct or neglect of duty or incompetence in
discharge of duties on your part of breach of any of the terms conditions and
stipulations contained herein,

b. The reconstruction or amalgamation of the company whether by winding up of
the company or otherwise.

You will not engage in any trade or profession or undertake any employment, full or part
time, honorary or remuneration or seek membershi p of any local public body (ies) while in
the service of "COMPANY” without first obtaining written permission from the

management.

You will not engage in any unlawful or any subversive activity while in the service

Gogaga Holidays Pvt Ltd | Confidential Document
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“COMPANY” will expect you to work in section/department in which youare placed Wltha
high standard of initiative, efficiency and economy.

You shall not, under any circumstances either directly or indirecily, receive or accept for
own benefit any commission, rebate. discount, gift or profit of any nature from any perhon
company or firm having business transaction with “COMPANY”

You will in all respects be governedby the rules and regulations applicable to your
category of employees from time to time. ¥ B

Should you remain absent from work. without reasonable explanation, for more than tlnee
(3) Consecutive days, it will be presumed that youare no longer interested n working ‘md
have abandoned its services, thereby terminating your contract of service, n such ca se,
you will not be entitled to any compensation for the loss of service.

1. Non Disclosure Agreement
You will not disclose by word of mouth or otherwise, particulars or details of
business plans /trade secrets /finance /administration/ know how / and or any
confidential information of business coming to your knowled ge by virtue ot your
being in the employment of “CONMPANY” .

12, Timings:
10.00 am to 6.00 pm including anch hours on all weekdays (Sunday is declared as

Holiday).

13. Salary Annexure

Basic 85,200 7.100

HRA 42,000 3.500
Commutation Allowance 24000 2,000
Other Allowance 16.800 1,400
QGross Salary 1,68.000 14,000

Al appilicabie lncome tkes will be levied on veursalary as per the regulations of hxklian
Govermnmont fimmekiated tme on time

14. Changes and Modifications:

Gogaga Holidays Pvt Ltd | Confidential Document.
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The above terms and conditions are subject to company policy, The Company
reserves the right to modify, change, add to or delete any of the aforesaid terms and
conditions as per the business requirements.

Best Wishes

Signing Authority
A Anil kumar
Manager - HR And Admin.

Your Acceptance:

if you accept to the above terms & cornditions of your services with GOGAGA
HOLIDAYS PRIVATE LIMITED, please notify us withan acceptance email,

Employee Details:
Employee Name: Mr. Ramisetty Teja

Date of Joining: 13-Dec-2021
Designation Offered: Operations Execative

Gogaga Holidays Pvt Ltd | Confidential Documen!



X

% HOLIDAYS
08-11-2021

Dear Mr. Moromolu Rajesh,
We are pleased to offer you the position of Executive in our organisation based at Nellore.

We trust that your knowledge, skills and experience will be among our most valualile
assets,

As discussed and agreed with you, you will be eligible to receive the following beginning
onyour joining date:

¢ Salary: Annual gross starting salary of Rs. 1.8 Lakhs, subject to tax and other
statutory deductions

* SalesIncentive: As per the prevailing company scheme.

¢ Business Travel allowance and reimbursements as per company policy.

This offer letter is valid till 12-11-2021. Please send a signed copy of this letter indicating
your acceptance to join and resignation acceptance letter from your current employer to
our HR. '

Your Appointment Letter will be issued on the date of joining. The joining formalities and
induction will be carried out in our office. ;

Please submit the following documents to HR at the time of your joining: (1) photocopies
of your degree certificates, (2) certifications, if any, (3) experience/ relieving letters, if
any, (4) two color passport-size photos, (5) latest salary slip from your previous
organization, if any, and (6) proof of address.

We look forward to welcome you aboard.

Sincerely,

For Adarsh Helidays
M=

Manager

ADARSH HQUP'??YS* Nggr Syndicate Bank, Brindavanam, Nellore — 524001, Andhra Pradesh.
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OFFER & APPOINTMENT LETTER

Offer Release Date: February 5, 2022
Dear NAGARI REDDEPPA,
2/153,CHANDANA,

YADIKI, ANANTHAPUR,
Andhra Pradesh, India, 515455

Dear NAGARI REDDEPPA, service

Congratulations! With reference to the interviews conducted by HCL Technologies Ltd (herein referred as “HCL" or “Company”), we
are pleased to inform you that you have been selected for employment in our organization as Software Engineer in band E1.

In the coming year, keep aspiring for change and be known for your thoughts and your work; be the catalyst that this fast changing
world needs; keep sharpening your skills and investing in yourself; and last but not the least — keep your work and life in perfect
balance, because that is the prerequisite for success.

You are requested to join us on February 7, 2022 at 9:00 A.M at the following address ChennaiSEZ, ETA1-Navallur-ex RF02-03 .Your
joining would be subject to successful completion and compliance with the pre joining requirements as applicable.

We at HCL believe in our colleagues showing flexibility and willingness to be deployed and rotated across the various locations,
geographies and subsidiaries including our Infrastructure , BPO division etc. In line with the same approach, we look forward to your
being flexible towards your placement in the Company. Your growth in this organization will be in line with your capabhilities.

Your Terms and Conditions of employment are detailed in this offer and appointment letter and appended annexure(s)

Your Total Compensation will be INR 3,865,000 per annum, outlined in Annexure I.

You will be required to sign a service agreement of 24 months with a surety amount of INRT1.25 Lakhs. This amount shall be
payable to the Company only on the event of your separation from the company before 24 months from the date of Joining.

You will be on probation for a period of 12 months from the date of your joining. The general terms and conditions governing your
employment are outlined in Annexure Il.

On the date of joining, you would be required to submit the documents listed in Annexure lll. Please note that the submission of all
listed documents is essential for the validity of your appointment in the Company.

Annexure IV provides details on the various compensation components and selected benefits that we offer you as a part of the HCL
family.

At the time of Joining, you are required to have completed your degree without any standing arrear/backlogs.
Please share your acceptance to offer as a confirmation within 3 days of receiving this letter and sign the duplicate copy of this Offer
& Appointment Letter and Annexure(s) and submit the same on the day of joining failing which this offer & appointment letter

extended to you by HCL Technologies Ltd shall stand withdrawn without any liability.

Please note that in case you are unable to report for joining on the respective date, this offer & appointment letter extended to you
by HCL Technologies Ltd. will stand withdrawn without any liability.

Looking ahead, we see exciting times — we look up to you to provide impetus in accomplishing our mutual endeavor of being the best
in the business of IT Services. Welcome to our Organization! We look forward to a mutually fruitful association,

1
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Annexure 1
COMPENSATION PLAN
Name ’ NAGAR] REDDEPPA
Band El
Designation Software Engineer
City Chennai
_ i Monthly Components (in INR)
Basic Salary 15,090
House Rent Allowance 7,545
Advance Statutory Bonus -
Holiday Allowance 1,066
Food Wallet -
Flexi Basket™* ‘
Compensatory Allowance -
TOTAL: Monthly 23,701
TOTAL: Maonthly Components : Anhualized 284,415
: o) Retirals & Other Benefits (in INR)
Provident Fund ) 21,730
Medical Insurance Préemium/ESIC 10,000
Gratuity 8,706
TOTAL : Retirals - 40,435
! : ] Variable Components (in INR) i i =1 =V
Performance Bonus (in Rs.) 21,900
Engagement PB (paid monthly) @ 100% achievement levels 18,250
TOTAL: Variable Components 40,150

Flexi Basket Details
Fuel Reimbursement and Car Maintenance Charges
Leave Travel Assistance / Allowance
Car Lease Rental

TOTAL : Annual Flexi Basket

Employee has an option of availing afl, some or none of the Flexi Basket across various components as per annual limits and entitlements

mentioned in the CTC sheet. Based on the individual declargtion and actual reimbursements, any unclaimed amount will be paid as
) taxable to the individual

Max Sub limits (p.a.)

Insurance & Medical Benefits (in INR) ; Max Sub limits (p.a.).
Hospitalization cost reimbursement limit . 360,000
Term life Insurance Cover 2,000,000
Disability cover due to accident (upto) 1,800,000
NOTE:

1. Bserv £0.1 and E0.2 employees are to be considered under Semi-skitled Category. All other employees are under Skilled category

2. All salary components are governed by the company policies and statutory guidelines.

3. This salary sheet is strictly confidential and must not be discussed with anyone other than your HCLT Reporting Manager and/or your
HR Manager.

4. Any personal tax liability arising out of compensation will be borne solely by the employee,
5. Gratuity to be payable as per act
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Letter of Appointment

Ref. No: ICSL/Employee/13770/ 14642/13122021
Date : December 13 2021

Ravl Kumar Gudipati '

D/No:1/42 Kamalapadu(V),Yadiki(M),Anantapur(D),Andra Pradesh 515408
Anantapur

Andhra Pradesh

515408, India

Dear Ravi Kumar,

Congratulations! With reference to your application and subsequent discussions/interview you had with us, we are pleased to
offer you the position of Associate Software Engineer with Infinite Computer Solutions (India) Limited (*Company” or
*Infinite”) on the following terms and conditions. o

Date of Joining: You are requested to join us on or before December 13 2021. In the event you are not able to join us on
this specified date, the offer would stand withdrawn unless the extension of joining date Is granted in writing. On the daj:e of
your joining, you are requested to meet the Joining Coordinator to complete the joining formalities at Infinite Vizag.

Salary {on Cost to Company): Your salary on a "cost to the company (CTC) basis' will be as per the details herein enclosed
under Annexure 1, .

Tax Implications on Salary: You will be liable to pay all applicable taxes on your income as per the prevailing laws. You are
individually responsible for all declarations and implications arising thereof for all personal Income Tax purposes,

Work Location: Your initial work locatlon will be Visakhapétnam._ The work location can change based on the organizational
requirements,

Notice Period: Your employment with the Company can b:é terminated either by the Company or by you by giving the other
party 60 Days advance notice.You are required to carefully read the notice period clause in the Terms of Employment attached
to this Letter of Appointment.

Your employment with Infinite will be governed by the attached Terms of Employment. You are required to read carefully and
understand these Terms of Employment as a part of accepting this offer. As further detailed in the terms of employment the
offer of your employment with Infinite is subject to satisfactory completion of background verification and reference checks
which may occur at any time prior to or after your effective date of joining.

To indicate your acceptance of this offer and employment with Infinite, please submit a copy of this Letter of Appointment,
Terms of Employment, Annexure 1 - Compensation, Annexure 2 - IFBP (If applicable) with your signature on each page. In
addition, please provide all the documentation identified in Annexure 3. ’

x

We wish you exciting times and infinite possibilities with us and look forward to a mutually fruitful association

Sincerely,
For Infinite Computer Solutions {India) Limited

Vijaya Ganugapati
Vice President - Human Resources

Acknowledged and agreed

Ravi Kumar Gudipati
Date:

Infinite Computer Solutions (indla) Limited Corporate Office ' Registered Offlce



Annexure =1

Compensatlon Package for Ravi Kumar Gudipati .
Grade : E1 z
. Components Monthly Yearly

Basle _ ] 15,000.00 180,000.00
| Advance Statutory Borus 300000 36,000.00
Infinite Flexible Benefit Plan (IFBP ) T . N 6,838.00 82,056.00
‘Annual Total Fixed Compensation (A) 24,838.00 298,056.00
PF (Employer Contribution) ! 1800 21,600.00
|GMC, GPA 8 GTL ! _ 0 21,712.00
| Gratﬁitv i 8,640.00
‘Annual Total Benefits () - 51,952.00
Annual Total Compensation(A + B) 350,008.00

*Please refer annexure 2 for IFBP details

¢ The Mediclaim insurance covers self, spouse, two children and parents from the date of Joining of the employee.
* You will be eligible for gratuity as per the provisions of Grétuity Act 1972

Service Agreement: Your service agreement will be valid for 24 months. In case you decide to leave Infinite before the completion
24months, you will be liable to pay and amount mentioned in:the service Agreement. The cantent of the serviceagreement dated
to be read as part and parcel of this document without prejudice to each other.

Sincerely,
For Infinite Computer Solutions (India) Limited

Vijaya Ganugapati
Vice President - Human Resources

Accepted on: ... fune foeene

Signature:

Name: Ravi Kumar Gudipati
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Letter of Appointment

Ref. No: ICSL/Employee/11824/17402/28022022
Date : February 28 2022

Degala Bala Ravindra

136,Bc Colony ,Chelimilla Village,Pamulapdu,
Karnul

Andhra Pradesh

518442, India

Dear Degala Bala,

Congratulations! With reference to your application and subsequent discussions/interview you had with us, we are pleased

to offer you the position of Software Engineer with Infinite Computer Solutions (India) Limited (®*Company” or
“Infinite”} on the following terms and conditions.

Date of Joining: You are requested to join us on or before February 28 2022, In the event you are not able to join us on
this specified date, the offer would stand withdrawn unless the extension of joining date is granted in writing. On the date of
your joining, you are requested to meet the Joining Coordinator to complete the joining formalities at Infinite Computer
Solutions (India} Ltd. Module No.l1 Q3-A3, 1ist Floor, Cyber Towers, Hitech City Madhapur, Hyderabad,
Telangana - 500081,

Salary (on Cost to Company): Your salary on a 'cost to the company (CTC) basis' will be as per the details herein
enclosed under Annexure 1.

Tax Implications on Salary: You will be liable to pay all applicable taxes on your income as per the prevailing laws. You
are individually responsible for all declarations and implications arising thereof for all personal Income Tax purposes.

Work Location: Your initial work location will be Hyderabad. The work location can change based on the organizational
requirements,

Notice Period: Your employment with the Company can be terminated eijther by the Company or by you by giving the
other party 60 Days advance notice.You are required to carefully read the notice period clause in the Terms of Employment
attached to this Letter of Appointment.

Your emplayment with Infinite will be governed by the attached Terms of Employment. You are required to read carefully
and understand these Terms of Employment as a part of accepting this offer. As further detailed in the terms of employment
the offer of your employment with Infinite is subject to satisfactory completien of background verification and reference
checks which may occur at any time prior to or after your effective date of joining.

To indicate your acceptance of this offer and employment with Infinite, please submit a copy of this Letter of Appointment,
Terms of Employment, Annexure 1 - Compensation, Annexure 2 ~ IFBP (If applicable) with your signature on each page. In
addition, please provide all the documentation identified in Annexure 3.

We wish you exciting times and infinite possibilities with us and look forward to a mutually fruitful association

Sincerely,
For Infinite Computer Solutions (India) Limited

N
b

Vijaya Ganugapati
Vice President - Human Resources

Acknowledged and agreed

Degala Bala Ravindra

Date:
Infinite Computer Solutions {India) Limited  Corporate Office Registered Office
exciiing tmes.. infinite possibilities... 187, EFPE Zone, Phass 2. Kund alahali. di Foor, Flot Ne 29, IRsiludonal Arss, Bector - 44

Ci o UP2200RR18SSPL COE9G8G Yhitatsid, Bangalore - 880066, Gurugraiv- 122001 Harvana, india
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Annexure - 1
Compensation Package for Degala Bala Ravindra
Grade : E2
Components Maonthly Yearly

Basic 15,00000 18000000
House Rent Allowance 7,500.00 90,000.00
Educational Allowance 20000 240000
Advance Statutory Bonus 3,000400 36,000.00
Infinite Flexible Benefit Plan (FBP *) 27,632.00 331,584.00
Leave Travel Allowance 7,500.00
Annual Total Fixed Compensation [A) 53,332.00 647,484.00

PF (Employer Contribution) 1800 21,600.00
GMC, GPA & GTL 0 22,287.00

| Gratuity 0 8,640.00
Annual Total Benefits (B) 52,527.00
Annual Total Compensation{A + B) . 700,011.00

*Please refer annexure 2 for IFBP details

® The Mediclaim insurance covers self, spouse, two children and parents from the date of jeining of the
¢ employee. You will be eligible for gratuity as per the provisions of Gratuity Act 1972

Sincerely,
Fer Infinite Computer Solutions (India) Limited

WX

Vijaya Ganugapati
Vice President - Human Resources

Accepted on: ... fovees fein

Signature:

Name: Degala Bala Ravindra
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UST/19409811/3668924
01/03/2022
Manubolu.Bindu
Trivandrum
Sub: Letter of Offer
Dear Manubolu,

Thank you for the keen interest you have shown in our organization. Consequent to your application,
interviews and the personal discussions with us, we are pleased to offer you a career with US Technology
International Private Limited (US Technology). Please accept our heartiest congratulations.

If you accept this offer and join our services, you will be designated as "Assoc. Software Developer”, A1.

Your employment will be subject to the Standard Terms and Conditions of Employment of US Technology
and will be governed by various policies, rules and guidelines of US Technology. It will also be guided by
the core values and beliefs of US Technology. Please note that you will also be required to sign and agree
to be bound by The Employee Non-disclosure, Non-solicitation and Non-Competition Agreernent when you
join the employment of the Company.

The Overall compensation offered to you is Rs.350,000.00/- (Rupees Three Lakh Fifty Thousand} per
annum, which will include an Annual Variable Pay of upto a maximum of Rs.17,500.00/- {Rupees Seventeen
Thousand Five Hundred) per annum subject to the policy of US technology in this regard. Please find details
of the compensation and benefits you are being offered in Annexure 1.

This offer of employment with US Technology is subject to the successful completion of your Background
Verification conducted by US Technology or any other agency appointed by US Technology and
confirmation of your medical and physical fitness by a qualified Registered Medical Practitioner (RMP}
nominated by US Technology.

By accepting this offer of employment, you will be deemed to confirm that: -

i. Prior to joining our employment, you have terminated your employment with your current/previous
employer in accordance with the terms and conditions of the said employment.

ii. On joining our employment, there are no continuing obligations or restrictions which apply to you visavis
any of your previous employments,

fii. You are not restricted, prohibited or constrained from accepting this offer of employment from US
Technology and that you have not, during the course of your previous employment/s entered into any
agreement/arrangement which in any way restricts prohibits or debars you from accepting the offer
made by US Technology.

iv. That no amounts will be due and payable by you to your previous employer/s.

v. On joining our employment that you do not have in your possession, nor have you failed to return, any
property including but not limited to any devices, records, data, notes, reports, proposals, lists,
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coirespondence, specifications, drawings, blueprints, sketches, materials, equipment, other documents
ar property, or reproduction of any aforementioned items belonging to your previous employer/s.

This offer will be valid till 04/03/2022. If this offer of employment is acceptable to you, please intimate your
acceptance of the same by signing the duplicate copy of this letter and retuming it to us on or before
04/03/2022. If you are accepting our offer letter, please send us your confirmation within 72 hours. If no

such intimation of acceptance is received on or before the said date, this offer shall stand automatically
withdrawn.

If you accept this offer of employment, you are required to join your employment on or before 04/03/2022.
If you are unable to report on the above date you are required to inform us in writing.

Please see Annexure 2 for details of the documents you are required to produce at the time of joining. This
offer of employment is subject to production of the said documents. The determination of the adequacy or
authenticity of all or any of the said documents will be at US Technology's sole discretion.

We hope you will find this offer acceptable. We are confident that you will contribute to the values of the
organization and wait to welcome you to the US Technology family.

Sincerely,

for US Technology International Private Limited Accepted
//

Vinesh George Manubolu.Bindu

Director HR

Execution by the Employee:

|, Manubolu.Bindu, agree and accept this conditional offer on the terms and conditions outlined
and/or referred to in this Agreement.

Signed By Candidate IP Address
Manubolu Bindu 157.45,142.87
Date

2022-03-02T09:21:27.048+00:00

Encl ; Annexure 1
Annexure 2
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Annexure 1 (A)

Name:Manubolu,Bindu,
Designated as: "Assoc. Software Developer”

Components Monthly Salary Annual
Basic Salary 8,312.50 99,750.00
House Rent Allowance 3,325.00 39,900.00,
Education Allowance 200.00 2400.00
Bonus Ex-Gratia 1,662.50 19,950.00
Other Allowance 11,982.71 143,912.50
Employer Contribution to PF** 1,800.00 21,600.00
Gratuity 415.62, 4,987.50
Variable Pay 17,500.00
Cost to the Company (CTC) 350,000.00

*** Eligibility for earning the Employer’s contribution to Provident Fund is governed strictly as per
the rules under The Employees' Provident Fund & Miscellaneous Provisions Act, 1952.












Cognizant

03-Feb-2022

Dear Malli Venkaiah,
MCA, Computer Science
Vikrama Simhapuri University, Nellore

Candidate ID - 17894509

Thank you for exploring career opportunities with Cognizant Technology Solutions India Private
Limited ("Cognizant").You have successfully cleared our initial selection process and we are pleased to

make you an offer of employment. This offer is based on your profile and performance in the selection
process.

You have been selected for the position of Programmer Analyst Trainee

During your probation period of 12 months, which includes your training program, you will be entitled to an
Annual Total Remuneration (ATR) of INR 401,988/-. This includes an annual target incentive of INR 22,500
I- as well as Cognizant's contribution of INR 18,500/- towards benefits such as Medical, Accident and Life
Insurance. The incentive amount may vary, depending on Cognizant's performance and your performance.
The other defails about your compensation are detailed in Compensation and Benefits. Your
compensation is highly confidential and if the need arises, you may discuss it only with your Manager.

On successful completion of the probation period, clearing the required training assessments and subject
to you being part of a delivery project, your Annual Total Remuneration (ATR} would stand revised to INR
450,5004-. This includes an annual target incentive of INR 22,500/- as well as Cognizant's contribution of
INR 19,500/- towards benefits such as Medical, Accident and Life Insurance, as applicable.

Your appointment will be governed by the terms and conditions of employment as presented in
Employment Agreement. You will also be governed by the other rules, regulations and practices in vogue

and those that may change from time to time. Your compensation is highly confidential and if the need
arises, you may discuss it only with your Manager,

This offer of employment is subject to your fulfillment of other pre-requirements as detailed in this letter and
other communications shared with you.

Flease note:

1. This appointment is subject to satisfactory background verification including professional reference
checks and you securing a minimum of 80% aggregate (all subjects taken into consideration} with no
standing arrears in your Graduation/Post-Graduation.

This offer from Cognizant is valid for 3 months and hence you are expected to accept or decline the offer
through the company's online portal within this time-period. In case we do not receive any response from
you within this time-period, this Offer shall stand withdrawn and wili be considered as void. Any extension
to the offer validity will be at the sole discretion of Cognizant

2. Prior to commencing employment with Cognizant you must provide Cognizant with evidence of your
right to work in India and other such documents as Cognizant may request.

3. Prior to joining Cognizant, you must successfully complete the prescribed Internship or Continuous Skill
Development (CSD) program, if offered to you:

At Cognizant, we invest in skill and capability development of our campus selects even before they join us.
Thie iec theanh Coannizant Internehin and Continiimaie Skill Davalanment (S armmoram Thaea nrhdrame



Cognizant

Compensation and Benefits

Name: Malli Venkaiah Designation: Programmer Analyst

Trainee
Sl No. Description Monthly Yearly
1 Basic i 10500 126,000
2 HRA” 6300 75,600
3 Conveyance Allowance” . 800 : 9,600
4 Medical Allowance” 1250 15,000
5 Company’s contribution of PF # ; 1800 21,600
6 Advance Statutory Bonus*** 2000 24,000
7 Special Allowance* 7349 88,188
Annual Gross Compensation 359,988
Incentive Indication (per annurmn)** 22,500
Annual Total Compensation 382,488
Comgany's contribution towards benefits {Medical, Accident 19 500
and Life insurance) :
Annual Total Remuneration . 401,988

As an associate you are also entitled to the following additional benefits:

» Floating Medical Insurance Coverage

* Round the Clock Group Personal Accident Insurance coverage

» Group Term Life Insurance

+ Employees' Compensation Insurance benefit as per the Employees' Compensation Act, 2010

s Gratuity, on separation after 4 years and 240 calendar days of continuous service, payable as per
Payment of Gratuity Act

Leave & Vacation:

» From the Date of your Joining, you will be entitled with the below mentioned leaves as per your eligibility

in line with the statutory requirements. You shall be entitled to avail the leaves only with prior approval from
your Manager

Sl No Category of Leave No. of leave days
1 Earned Leave 18
2 Sick Leave 12
3 Casual Leave 6

+ From date of joining, women associates will be entitled to maternity leave based on eligibility as specified

in the Maternity Benefit Act

» In addition to the above, as per Cognizant policy, you are eligible for child adoption leave and paternity
leave by adhering to the conditions as specified in the Cognizant India Leave policy



Letter of Appointment

Ref. No: ICSL/Employee/13042/14119/26112021
Date : November 26 2021

Ramakrishna M
130105, Yadiki(M/V)
Anantapur-515408
Andhra Pradesh, India

Dear Ramakrishna,

Congratulations! With reference to your application and subsequent discussions/interview you had with us, we are pleased
to offer you the position of Associate Software Engineer with Infinite Computer Solutions (India) Limited
("Company” or "Infinite") on the following terms and conditions.

Date of Jeining: You are requested to join us on or before November 26 2021. In the event you are not able to join us on this
specified date, the offer would stand withdrawn unless the extemsion of joining date is granted in writing. On the date of Yo ur
Joining, you are requested to meet the Joining Coordinator to complete the joining formalities at Infinite Computer

Solutions (Indla) Ltd. #157, EPIP Zone, PhaseelI, Kundalahalli, Mahadevapura Post, Whitefield, Bangalore
560066.

Salary (on Cost to Company): Your salary on a 'coét to the company (CTC) basis' will be as per the details herein
enclosed under Annexure 1.

Tax Implications on Salary: You will be liable to pay all applicable taxes on your income as per the prevailing laws. You
are individually responsible for all declarations and implications arising thereof for all personal Income Tax purposes,

Work Location: Your initial work location will be Bangalore e Campus, The work location ¢an change based on the
organizational requirements,

Notice Period: Your employment with the Company can be terminated either by the Company or by you by giving the
other party 60 Days advance notice.You are required to carefully read the notice period clause in the Terms of Employm ent
attached to this Letter of Appointment.

Your employment with Infinite will be governed by the attached Terms of Employment. You are required to read carefully
and understand these Terms of Employment as a part of accepting this offer. As further detailed in the terms of employment
the offer of your employment with Infinite is subject to satisfactory completion of background verification and reference
checks which may occur at any time prior to or after your effective date of joining,

To indicate your acceptance of this offer and employment with Infinite, please submit a copy of this Letter of Appointment,
Terms of Employment, Annexure 1 Compensation, Annexure 2 - IFBP (If applicable) with your signature on each page. In
addition, please provide all the documentation identified in Annexure 3.

We wish you exciting times and infinite possibilities with us and look forward to a mutually fruitful association

Sincerely, .
For Infinite Computer Solutions (India) Limited

\;A__.X‘\._( —

Vijaya Ganugapati
Vice President e Human Resources

Acknowledged :

Ramakrishna M
Date; 26-11-2021

Infinite Computer Solutions {(India) Limited Corporate Office Bramicfarar FYEle -



Annexure- 1
Compensation Package for Ramakrishna M

Grade : E1
Components - Monthly
Basic 15,000.00
Advance Statutory Bonus 3,000.00
Infinite Hexible Benefit Plan (IFBP *) £,838.00
Annual Tetal Fixed Compensation (A) 24,838.00
PF {Employer Contributlon} 1800
GMC, GPA & GTL 0
; Gratuity I I S ) - - 0
Annual Total Benefits (B)
A I Total Comp ion(A + B)

*Please refer annexure 2 for IFBP details

* The Mediclaim Insurance covers self, spouse, two children and parents from the date of joining of the
* employee. You will be eligible for gratuity as per the provisions of Gratulty Act 1972

Yearly

180,000.00
36,000.00
82,056.00

298,056.00
21,600.00
21,712.00

8,640.00
51,952.00
350,008.00

Service Agreement: Your service agreement will be valid for 24 menths. In case you decide to leave Infinite before the completion
24months, you will be llable to pay and amount mentioned in the service Agreement, The content of the serviceagreement dated

to be read as part and parcel of this document without prejudice to each other,

Sincerely,
For Infinite Computer Solutions (India) Limited

&y‘.}gf&__.f-f i

Vijaya Ganugapati
Vice Presldent e Human Resources

Accepted on: ...26... /..11.... /...2021....

Signature:

Name: Ramakrishna M



¥ diamondpick -

Date: 30-May-22
Candidate Name: M. Dadakhalandar
Dear Dadakhalandar,

Congratulations on the successful completion of your Training! We are pleased to onboard you as a
Consultant with Diamondpick, under the terms and conditions provided herein, with effect from
30th May 2022, d

Location of Work:
= As agreed, your base location of work would be Bangalore.
= - The Company reserves the right to transfer you to the other locations, within the Company and/or
other affiliated entities,
* The Company also reserves the right to require you to work remotely from time to time as per
business needs or government mandate,

Deployment:
*  Youwill be deployed to our client company TATA Elxst’
* Your assignment with TATA Elxsi will be effective from May 2022 to March 2023,

Payment of Salary:
®  As per our laid process, you will be entitled to receive the salary on the 7th Working day of the next
month.

Compensation:
* Your allinclusive Annual Total Compensation will be INR 3,00,000 (Rupees Three Lakhs Only)
= The Company shall deduct tax at source at the time of making payment in accordance with the
provisions of the Income Tax Act and rules made there under as also other applicable laws, if any, as
may be in force from time to time.
* Adetailed salary structure is mentioned in Annexure A

Leave Policy:
*  Depute will follow the client leave calendar and their holiday list. However, status of paid leave will be
decided basis on client approval. Diamondpick will mirror the client leave policy.
= Ifwe do not have approval from the client on anhy paid leave applied by employee, it is considered to
be LOP, '

Working Hours:
* The Company's normat working hours shall typically comprise of nine (9) hours per day, exclusive of
any applicable break, subject to the limit of daily working hours, as prescribed by the applicable laws.
You will have to work between from Monday fo Friday.

GConditions of Hire:
*= By accepling the offer, you will be deemed to confirm that:
a. Prior to joining our employment, you have to complete your education and previous employment
services in accordance with the terms and conditions,
b. Your qualifications and employment will be subjectto a background check, which will be conducted
by such agency/firm/establishment, whose services are contracted by the company, from time to

. - V'J’VV‘?‘\?\??\?V‘??VV?

Talodyn Networks Private Limited (CIN: U74999TN2017PTC118255) T Y VY VYVYTIUTPYTVYDUV YD

Registered Office  : 8/57, Luz Avenue, Mylapore, Chennai 600004 TY VPV YTYIOUTDY T

Principal {Jﬁice . :4" Floor, Tower 2, TVH Beliciaa Towers, 94 MRC Nagar, Chennai 600028 VYT YT UYTYYTOTTEOTYT QT
w: www.diamondpick.com - o o _ - e - -

e: info@diamondpick.com Sy TvVEvVevsevvesveey

TOUOT UMWDY OTOD o owr o o



Annexure A ~ Salary Structure

¥ d

-

amondpick

Offer Date 30-May-22 Name M. Dadakhalandar
Designation Consultant Expected DOJ | 30-May-22
Monthly Yearly

€TC 25,000 3,00,000
Basic Pay 10,000 1,200,000
House Rent Allowance (HRA} 5,000 60,000
Statutory Bonus 757 9,084
Special Allowance 7,443 89,316
Gross salary {A) 23,200 2,78,400
Employers PF contribution 1,800 21,600
Retirals & Health Benefits (B) 1,800 21,600
Total Cost to Company (A+B) 25,000 3,00,000

I ltis a condition of your service that you shall abide by the company's policy maintaining the strictest

confidentiality of your compensation information and not disclose such informat|

person,

I.  Standard deductions are applicable including PF, Tax and others.

Il.  Rate of TDS is subject to Declaration and submisslon of related

employee,

Talodyn Networks Private Limited (ciN: U74999TN2017PTC118255)

Registered Office  : 8/57, Luz Avenue, Mylapore, Chennai 600004

g <G

a .

Principal Office 14" Floor, Tower 2, TVH Beliciaa Towers, 94 MRC Nagar, Chennai 600028

w: www.diamondpick.com
& info@diamondpick.com
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Letter of Appointment

Ref. No: ICSL/Employee/13501/14815/20122021
Date : December 20 2021

Akkili Gangadhar Gowd

Btm Layout 2 Stage,Bangaloru,Karnataka
Bengaluru

Karnataka

560076, India

Dear Akkili,

Congratulations! With reference to your application and subsequent discussions/interview you had with us, we are pleased to
offer you the position of Associate Software Engineer with Infinite Computer Solutions (India) Limited ("Company” or
“Infinite”) on the following terms and conditions.

Date of Joining: You are requested to join us on or before December 20 2021. In the event you are not able to join us on
this specified date, the offer would stand withdrawn unless the extension of joining date is granted in writing. On the date of
your joining, you are requested to meet the Joining Coordinator to complete the joining formalities at Infinite Computer
Solutions (India) Ltd. #157, EPIP Zone, Phase-II, Kundalahallj, Mahadevapura Post, Whitefield, Bangalore -
560066.

Salary (on Cost to Company): Your salary on a "cost to the company (CTC) basis' will be as per the details herein enclosed
under Annexure 1.

Tax Implications on Salary: You will be liable to pay all applicable taxes on your income as per the prevailing laws. You are
individually responsible for all declarations and implications arising thereof for all parsonal Income Tax purposes,

Work Location: Your initial work location will be Bangalore - Campus. The work location can change based on the
organizational requirements,

Notice Period: Your employment with the Company can be terminated either by the Company or by you by giving the other

party 60 Days advance notice.You are required to carefully read the notice period clause In the Terms of Employment attached
to this Letter of Appointment.

To indicate your acceptance of this offer and employment with Infinite, please submit a copy of this Letter of Appointment,
Terms of Employment, Annexure 1 - Compensation, Annexure 2 - IFBP (1f applicable) with your signature on each page. In
addition, please provide all the documentation identified in Annexure 3.

We wish you exciting times and infinite possibilities with us and look forward to a mutually fruitful association

Sincerely,
For Infinite Computer Solutions {India) Limited

Vijaya Ganugapati
Vice President - Human Resources

Acknowledged and agreed

Akkili Gangadhar Gowd
Date:

infinite Computer Solutions {India} Limited Corporate Qffice Registered Office
exciting limes. _iriinile possibiliies ALY EOND o 1T e v b -
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\ Annexure - 1
Compensation Package for Akkill Gangadhar Gowd
Grade ; E1
Components Monthly Yearly

Basic 15,000.00 180,000.00
Advance Statutory Bonus 3,000.00 36,000.00
Infinlte Flexible Beneflt Plan (IFBP *) 6,838,00 82,056.00
Annual Total Fixed Compensation (A) - 24,838.00 298,056.00
in {Emplmr Qqntﬁbpﬁun) . 1800 21,600.00
‘GMC, GPARGTL 0 21,712.00
gl:a tuity 0! 8,640.00
Annual Total Benefits (8) 51,952.00
Annual Total Compensation(A + B) 2 ) 350,008.00

*Please refer annexure 2 for IFBP details

* The Mediclaim insurance covers self, spouse, two children and parents from the date of joining of the employee.
* You will be eligible for gratuity as per the provisions of Gratuity Act 1972

Service Agreement: Your service agreement will be valid for 24 months. In case you decide to leave Infinite before the completion
24months, you will be liable to pay and amount mentioned in the service Agreement. The content of the serviceagreement dated
to be read as part and parcel of this document without prejudice to each other.

Sincerely,
For Infinite Computer Solutions (India) Limited

Vijaya Ganugapati
Vice Presldent - Human Resources

Accepled on: ... Foiens frrinnee

Signature:

Name: Akkili Gangadhar Gowd



Letter of Appointment

Ref. No: ICSL/Employee/13839/15068/29122021
Date : December 29 2021

Sadhu Ramya
3e79,Poyyakothuru{P),Poyya(P)
Chittoor-517642

Andhra Pradesh, India

Dear Sadhu,

Congratulations! With reference to your application and’ subsequent discussions/interview you had with us, we are pleased
to offer you the position of Associate Software Engineer with Infinite Computer Solutions (India) Limited
("Company” or “Infinite”) on the following terms and conditions.

Date of Joining: You are requested to join us on or before December 29 2021. In the event you are not able to join us on this
specified date, the offer wouid stand withdrawn unless the extension of joining date is granted in writing. On the date of your
joining, you are requested to meet the Joining Coordinatar to complete the joining formalities at Infinite Computer

Solutions (India) Ltd. #157, EPIP Zone, Phaseel], Kundalahalli, Mahadevapura Post, Whitefield, Bangalore
S60066.

Salary {on Cost to Company): Your salary on a ‘cost to the company (CTC) basis’ will be as per the details herein
enclosed under Annexure 1.

Tax Implications on Salary: You will be liable to pay all applicable taxes on your income as per the prevailing laws. You
are Indlvidually responsible for all declarations and implications arising therecf for all personal Income Tax purposes,

Work Location: Your Initial work location will be Bangalore ¢ Campus. The work location can change based on the
organizational requirements.

Notice Period: Your employment with the Company can be terminated either by the Company or by you by giving the
other party 60 Days advance notlce.You are required to carefully read the notice period clause in the Terms of Employm ent
attached to this Letter of Appointment.

Your employment with Infinite will be governed by the attached Terms of Employment. You are required to read carefully
and understand these Terms of Employment as a part of accepting this offer. As further detailed in the terms of emplo yment
the offer of your employment with Infinite is subject to satisfactory completion of background verification and reference
checks which may occur at any time prior to or after your effective date of joining.

To indicate your acceptance of this offer and ernployment with Infinite, please submit a copy of this Letter of Appointment,
Terms of Employment, Annexure 1 » Compensation, Annexure 2 — IFBP (If applicable) with your signature on each page. In
addition, please provide alf the documentation identified in Annexure 3.

We wish you exciting times and infinite possibilities with us and look forward to a mutually fruitful association

Sincerely,
For Infinite Computer Solutions (India) Limited

N A=

Vijaya Ganugapati
Vice President ¢ Human Resources

Ackqgw'_.eelﬂﬁg, and agreed

Sadhu Ramya
Date:;258-12-2021

Infinite Compize uiions (India} Limited Carporate Offiga Registered Oifice
axginny, e Hinle possibdiiog BT, T wig Phage 2 Kundaiabali, At Plogr Blos Ny x|

Lolstmions Aren Sadler s d4
L HERAPL O8I0 Whitelie'd Bangnime « SE066 Gurugian: 11, Haryana, fudia

73]

B ovewaiainis oo B inlodiakre som Wo~H1agdinz oot B 41 50 2183 0000 Foast 1pdanniaen I Lot 123 AT



Grade fE1

Bosie

Advance Statutory Banius
Infinite Flexible Benefit Plan (IFBF *)

Annual Total Fixed Compensation (A)
PF (Employer Contrlbitlcn)

GMC, GPA & GTL
Gratuity

Annual Total Benefits (B)
Annual Total Compensation(A + B)

Comperisation Package for Sadhu Ramya

Components

*Please refer anhexure 2 for IEBP details

* The Mediclaim insurance covers self, spouse, two children and parents from the, date:of joining of the

* employee, You will be eligible for gratuity as per the provisions of Gratuity Act 1972

ice A

Annaxure =1

Monthly
15,000.00
3,000.00
6,838.00

24,838,00

1800
a
0

Yearly

180,000.00
36,000.00
82,056.00
298,056.00
21,600.00
21,712.00
8,640.00
51,952.00
350,008.00

: Your service agreement will be valid for 24 months. In case you decide to leave Infinite before the tompletion

Z4months, you will be liable to pay and amount mentioned in the service Agreement. The content of the serviceagreement: dated
to be read as part and parcel of this document without prejudice to each other.

Sinceraly,

For Infinite ComputerSolutions (Indla) Limited

\x,x: ;‘t{i\\g&l, —

Vijaya-Ganugapati
Vice President » Human Resources

Signature:

Name: Sadhu Ramya

2021,



Offer: Computer Consultancy
Ref: TCSL/DT20229573123/Lucknow
Date: 20/01/2022

Ms. Manisha Pullirupu

Btm 2 Nd Stage ,BangaloreBtm 2 Nd Stage,
Btm, '

Bangalore-560076,

Karnataka.

Tel# 91-8073283404

Dear Manisha Pullirupu,
Sub: Letter of Offer

Thank you for exploring career opportunitles with TATA Consultancy Services Limited (TCSL).

You have successfully completed our initial selection process and we are pleased'to make you
an offer.

This offer is based on your profile and pei‘formance in the selection process. You have been
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a

part of the application development and maintenance projects across any of the business units of
TCSL.

Your gross salary including all benefits will be ¥3,53,578/- per annum, as per the terms and
conditions set out herein,

Kindly confirm your acceptance of this offer online through the option ‘Accept Offer letter'. If not
accepted within 7 Days, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to you only upon successful
completion of your academic course, you meeting the TCS eligibility criteria & you completing the
mandatory pre-joining learning curriculum named TCS Xplore / TCS Xperience (detailed under
Terms & Conditions). You will also be issued a letter of appointment at the time of your joining
after completing joining formalities as per.company policy. Your offer is subject to a positive
background check. '

TCS Confldential PMG)"«'I E'}n 1
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Offer: Computer Consultancy
Ref: TCSL/DT20222051467/Lucknow
Date: 28/03/2022 =

Mr. Narasimhulu Sanganapalli
1718,Pangili(Vi)Pangili(Vi),Rapur(Md),Spsr Nellore(Dt),
Pangili,

Nellore-524408,

Andhra Pradesh.

Tel# -

Dear Narasimhulu Sanganapalli,

Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully complsted our initial selection process and we are pleased to make you
an offer. - )

This offer is based on your profile and performance in the selection process. You have been
selected for the position offAssistant'System Engineer-Trainee'in Grade Y. You will be a

part of the application development and maintenance projects across any of the business units of
TCSL.

Your gross salary including ail benefits will be ?3,53,'578!- per annum, as perthe terms and
conditions set out herein,

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter’. If not
accepted within 7 Days, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn.

After you accept this offer, you will-be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to you only upon successful
completion of your academic course, you meeting the TCS eligibility criteria & you completing the
mandatory pre-joining learning curriculum named TCS Xplore / TCS Xperience (detailed under
Terms & Conditions). You will also be issued a letter of appointment at the time of your joining

after completing joining formalities as per company policy. Your offer is subject to a positive
background check.

TCS Confidential 1

TCSL/DT20222051467 TATA CONSULTANCY SERVICES
Tata Consultancy Services Limited
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Compensation and Benelits

Salary

Your total gross salary during the first six months from the date of joining will be INR 25,000 per
month and Total Gross Salary post successiul completion of six months will be INR 30,000 pee
month. The break-up of your salary has been provided in the Compensation Details sheet in Annexure
-1 and Annexure - 1.

Fhe effective date of the revised salary will be the st of the month succeeding the moenth in you have
completed 6 months.

Performstnee- linked Incentive

You will be eligible Tor a Performance-linked Incentive (PI) upon suceesstul completion of six months
from the Date of Joining., 0 a maximum of 20% of your Fixed Gross Salary. based on your
performance during the six months period.

[he details of this scheme will be communicated on your joining. Please refer to the Compensation Details
sheet for more details.

Ex - Gratia / Bonus

You will be eligible for an Ex - Gratia/ Bonus payout which is calculated at 20% of the Basic Salary as
mentioned in the Compensation Details sheet at Annexure - | and Annexure - 11 of this letter, The
mode of payment for Financial Year 2021 - 22 will be as follows:

95% of'the bonus amount mentioned in the Compensation Details sheet will be paid outon a monthly basis.
The balance amount will be paid out in the end of the financial year,

Basket of Allowances (BOA)

The Basket of Allowances will be paid to you as part of your salary every month.

Youwill have the flexibility of choosing the components and amounts under such components as per the
options provided to you on the Company Intranet, based on your preferences and income tax plans.

P Tasraloksh
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ANNEXURE - 1T

{(Compensation post successful completion of six months)

COMPENSATION DETAILS
(All figures in INR pcr monlll)

N\_Ml: S I Ms Pullalacher uve Jmnlnkshmi
| ROL I" ] S}stems Engmccn
) —— : 3 s = S
ROL E l')l QIGNAIIO\! \ ‘S\r\ttms lzngmccl Immee

!
! I. MONTHLY CO\IPONENI”S
| BASIC SALARY

2D ¥ a0 BORIE o iy 3 o A __‘_5_'5'_00
| 'BASKET OF ALLOW .»wcr_‘ _____ I SR o
| BONUS / EX-GRATIA (95% of the eligible amount {20% ol Bdb]L Sdl.:ry) hemb pald out on a
| monthly basis) £ L ) % & 5= :15%_5_0;
| MONTHLY GRObq SALARY 2,328
& asvcedmporeny 11 01 DT IT TR e |
BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year afier adjusting : :
the advance (93%) paid out on a monthly basis) 150
AT R S R S St A R R R e
3. RET IRAL _B_E_I_\JEFI'IS i .
PROVIDENT FUND - 12% of Basic Salary 1,800
GRATL]TY 4. 8]_"{1'32{_815_10 Salary* 722
FIXED GROSS SALARY Y (1+2+3) "_5.0_0_9[

At anindicalive | At indicative

Al indicalive

4, INCENTIVE COME’ENEN"[S Payoutof 5% | Payout of 10% Payout of 20%
TRAININ(' PERFORMANCE LINKED INCENTIVE (TPI) 1,250 2,500 5,000
TéT;L GROSS § SALAR)’ (Inclusive of the incentive Component ut indicative payout 5% of FGS) 26.‘."50 a5
TOTAL GROSS SALARY (Inclusive oflhc incentive Component at indicative payout 10% of FGS) | 27,300 B
TOTAL GROSS SA LARY (Inclusive of the incentire_ Fi]l]l ponent atindicative payout 20% of FGS) | 30,000
OTIIER BENEFITS
Scheme Eligible Amount In INR | Interest Mounthly lnstalments ﬁ?gfﬁ:::‘:::i{e eIR IOy
SALARYLOAN | '
%s:sﬁf::rgsr:grwgﬂfn o (]\:r?t?gut security) - Nil - | 12 N“

-allowance policy: at tlmt time,

(All'the above benefits are as per Company's pu!lcws whlch are subject 10 chany: from time (o time. The disbursement ofiany loan / loan :
allowance is subject to the fulfilment of all criteria defined for the same to the satisfaction of the Company as per the n.[e\am loan / loan

*The gratuity amoum sct out above is an npproxlmauon Your cllglblllt}’ and the final pay out of any Gratuity amounts will bc

delerrnlnecl in strict accordance with the prowslons ofthe Paymcnl of Graluny Act

P Berlakshmi
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Offer: Computer Consultancy
Ref: TCSL/DT20222109747/Chennai
Date: 04/04/2022

Mr. Adiboyina Masthanaiah

Kamalakuru Village And Post , Atlur Mandal » Door No: 4/110a , Kadapa DistrictSivalayam Street,
Kamalakuru,

Kadapa-516227,

Andhra Pradesh.

Tel# 91-8125433787

Dear Adiboyina Masthanaiah,
Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Assistant System Engineer-Trainee in Grade Y. You wili be a

part of the application development and maintenance projects across any of the business units of
TCSL.

Your gross salary including all benefits will be 3,53,578/- per annum, as per the terms and
conditions set out herein,

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not
accepted within 7 Days, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to you only upon successfui
completion of your academic course, you meeting the TCS eligibility criteria & you completing the
mandatory pre-joining learning curriculum named TCS Xplore / TCS Xperience (detailed under
Terms & Conditions). You will also be issued a letter of appointment at the time of your joining
after completing joining formalities as per company policy. Your offer is subject to a positive
background check.

TCS Confidential 1

TCSL/DT20222109747 TATA CONSULTANCY SERVICES
Tata Consultancy Services Umited
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JHRD/1003856387/21-22 March 25, 2022

Mr. S SHAHUL HAMEED
No.15-1731/1,

Lalugarden Street, Darga Circle
Chittoor andhra pradesh-517001
India

Ph: +91-6302783740

Dear S SHAHUL, ‘

Congratulations! We are delighted to make you an offer as Systems Engineer Trainee and your role is
Systems Engineer .

Here are the terms and conditions of our offer:

Definition

The following terms shall have the following meanings for the purpose of this Offer of Employment
( "Offer Letter" hereinafter). -

"Affiliates" means any entity that controls, is controlled by, or is under common control with the Company.
"Company" refers to Infosys Limited,

"Control" means possessing, directly or indirectly, the power to direct or cause the direction of the

management, policies or operations of an entity, whether through ownership of voting securities, by contract
or otherwise, ’

"Training" shall mean and include all the training that shall be imparted to you on Jjoining the Company.

Joining _
.Your scheduled date of Joining the employment of the Company will be 07-Apr-2022.

Location

Your location for employment is MYSORE, India .
You may be asked to relocate to any of our units, departments or the offices of our Affiliates and/or the
offices of our customers, depending on business requirements. In such an event, your remuneration and

other benefits shall be determined in accordance with the relevant Policies of the Company in that work
location.

Please be advised that you, by accepting this Offer Letter, hereby give your irrevocable consent to the
above.
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ANNEXURE - 1 .
(Compensation post successful completion of six months)
COMPENSATION DETAILS
(All figures in INR per month)
NAME Mr. S SHAHUL HAMEED'
ROLE Systems Engineer
ROLE DESIGNATION | Systems Engincer Trainee
1. MONTHLY COMPONENTS _
BASIC SALARY 15,000
BASKET OF ALLOWANCES 4,478
BONUS / EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a
monthly basis) 2,850
MONTHLY GROSS SALARY -22,328| -
2. ANNUAL COMPONENT
BONUS / EX-GRATIA - {Balance 5% will be paid out in the end of the financial year after adjusting
the advance (95%) paid out on a monthly basis) 150|
3. RETIRAL BENEFITS
PROVIDENT FUND - 12% of Basic Salary : 1,800
GRATUITY - 4.81% of Basic Salary* 122
FIXED GROSS SALARY (1+2+3) 25,000
At an indicative | At indicative At indicative

4. INCENTIVE COMPONENTS Payout of 5% Payout of 10% Payout of 20%
TRAINING PERFORMANCE LINKED INCENTIVE (TPI) | 1,250 2,500 5,000
TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 5% of FGS) 26,250

TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 10% of FGS) | 27,500

TOTAL GROSS SALARY (Inclusive of the incentive Component at inciicativc payout 20% of FGS) | 30,000

OTHER BENEFITS

Scheme Eligible Amount In INR | Interest Monthly Instalments ?1? :ﬂgﬂ:‘;ﬁc emiliyes)
SALARY LOAN
(subject to submission of] 12000 . : .
Trainee Agreement) (without security) Nil 12 Nil

All the above benefits are as per Company's policies, which are subject to change from time to time. The disbursement of any loan / loan
allowance is subject to the fulfilment of all criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan
allowance policy at that time

-

*The gratuity amount set out above is an approximation. Your eligibility and the final pay out of any Gratuity amounts will be-
determined in strict accordance with the provisions of the Payment of Gratuity Act
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Letter of Appointment

Ref. No: ICSL/Employee/13043/14278/01122021
Date : December 01 2021

Gundrathi Sumalatha

Polivandla Palli(V),Botumidhapalli{Post),Obulavaripalll{M),Kadapa(D),Pin Code:516108
Cuddapah

Andhra Pradesh

516108, India

Dear Gundrathi,

Congratulations! With reference to your application and subsequent discussions/interview you had with us, we are pleased to
offer you the position of Associate Software Engineer with Infinite Computer Solutions (India) Limited ("Company” or
“Infinite”) on the following terms and conditions.

Date of Joining: You are requested to join us on or before December 01 2021, In the event you are not able to join us on
this specified date, the offer would stand withdrawn unless the extension of joining date is granted In writing. On the date of
your joining, you are requested to meet the Joining Coordinator to complete the joining formalities at Infinite Computer
Solutions (India) Ltd. #157, EPIP Zone, Phase-II, Kundalahalli, Mahadevapura Post, Whitefield, Bangalore -
560066.

Salary (on Cost to Company): Your salary on a ‘cost to the company {CTC) basis® will be as per the detalls herein enclosed
under Annexure 1.

Tax Implications on Salary: You will be liable to pay all applicable taxes on your income as per the prevailing laws. You are
individually responsible for all declarations and implications arising thereof for all personal Income Tax purposes,

Wark Location: Your initial work location wili be Bangalore - Campus. The work location can change based on the
organizational requirements.

Notice Period: Your employment with the Company can be terminated either by the Company or by you by giving the other
party 60 Days advance notice.You are required to carefully read the notice period clause in the Terms of Employment attached
to this Letter of Appointment,

Your employment with Infinite will be governed by the attached Terms of Employment. You are required to read carefully and
understand these Terms of Employment as a part of accepting this offer. As further detailed in the terms of employment the
offer of your employment with Infinite is subject to satisfactory completion of background verification and reference checks
which may occur at any time prior to or after your effective date of joining.

To indicate your acceptance of this offer and employment with Infinite, please submit a copy of this Letter of Appointment,
Terms of Employment, Annexure 1 - Compensation, Annexure 2 — IFBP (If applicable) with your signature on each page. In
addition, please provide all the documentation identifled in Annexure 3.

We wish you exciting times and infinite possibilities with us and look forward to a mutually fruitful association

Sincerely,
For Infinite Computer Solutions {(India) Limited

Vijaya Ganugapati
Vice President - Human Resources

Acknowledged and agreed

Gundrathl Sumalatha
Date;

Infinite Computer Solutions {India) Limited Corporate Office Registered Office
excifing tmes _infinite possidites 157, EFIP Zone, Fhase 2 Kundaiahal:, ath Floor, Fiot No. 21, Institugsionzl Ares, Sector- 44
GIN - UTZ200HRAIGIGPL CUBHR0 Wiitefield. Bzegalore - 00066 Sarpgromm - 1220061 Harvana ndia




- 4

4

Consequences of Termination of Employment

Upon termination or expiration of your employment, for any reason, or as otherwise requested by Company, you will return to
the Company:

(a) Any property belonging to the Company, such as a laptop, computer, mobite phone, access card and other devices with
details of any passwords or user ids installed therein; and

(b) All Confidential Information and any Work Product, including any documents and information, of whatever description or in
whatever form, tangible or intangible, in your possession, together with copies, notes or summaries of such documents and
your own working papers which are derived of or based on such documents.

- Upon termination or expiration of your employment, for any reason, amounts due or payable, from or ta you by the
Company shall be settled in full and an acknowledgment of such settlement shall be recorded in writing.

= Upon termination or expiration of your employment, for any reason, Company shall be entitled to, at its sole discretion,
pursue any remedy available in law or in contract to ensure settlement of any amounts owed by you hereunder, including costs
and expenses incurred towards your training. Further, Company shall be entitled to, at its sole discretion withhold the relieving
letter and all other documents regarding your employment hereunder.

- In the event of you taking up an alternate employment, it is obligatory on your part, not to join any of Infinite's
Client/Customer organizations, without a written consent from Infinite for a period of one year from the date of YOur
separation.

Retirement

You will retire from the services of the Company on completion of 60 years. For this purpose the date of birth as declared in
the date of birth preof submitted at the time of joining will be treated as final. You may be retired earlier if found medically
unfit,

Background and Reference Check

The Letter of Appointment is issued on the understanding that all information/documents provided by you while joining {In the
application / employee data form / during the interview} is true & are liable to be verified at any time during & after the period
of your employment with the company. In the event, that any declaration been given or furnished by you to the company is
proved to be false or found to have been willfully suppressed/ altered confidential proofs of evidence, your services with the
company would be terminated. Termination of services on grounds of Background Verification will not be eligible for any natice
period or compensation in lieu of notice period. The company at any time may choose to verify all your credentials as deemed
necessary by the company and the client,

Technology and Confidentiality Agreement

You may be required to sign technology and confidentiality agreements with the Company or any other client as required at the
time of joining and during the tenure with the company. You are required to adhere to all terms and conditions mentloned in
the agreement

Confidential Information

You will not at any time without the consent of the Functional Head or any other nominated representative of the Company,
disclose ar divulge or make public except on legal obligations, any information regarding the company's affairs or
administration or research carried out, whether the same may be confined to you or become known to you in the course of
your service or otherwise.

You agree, as part of your employment hereunder, you will have aceess, directly or indirectly, to certain Confidential Information
of Company and its affiliates and their employees, contractors and/or clients. During the term of your employment and
thereafter, you shall: (a) hold the Confidential Information in the strictest confidence: (b) not disclose or use or attempt to use
or disclose, the Confidential Information, except as expressly permitted by the Company and salely for the purpose of which
such Confidential Information was disclosed to you; (c) not disclose or divulge the Confidential Information to or for the benefit
any third person or entity without the prior authorization of the Company; (d) give prompt notice to Company of any actual or
attempted unauthorized use or disclosure of the Confidential Information.

Intellectual Property

You agree that any rights, title and interest whatsoever, including, but not limited to, patents, copyright, trade secret and
design rights, mask rights, whether registerable or not, arising or created as a result of the development of and/or the
application of any tangible or intangible work preduct or materials produced by you during or as a consequence of your
employment, whether alone or in conjunction with others and whether during normal working hours or not, including, but not
limited to, any invention, design, discovery, improvement, computer program, documentation, or other materlal which you
conceive, discover or create during or in consequence of employment shall belong exclusively to the Company.

Avds
infinite

'y



Annexure - 1
Compensation Package for Gundrathi Sumalatha

Grade : E1
Components Monthly
Basic 15,000.00
Advance Statutory Bonus 3,000.00
Infinite Flexible Benefit Plan [IFBF *) 6,838.00
Annual Total Fixed Compensation [(A) 24,838.00
PF (Employer Contribution) 1800
GMC, GPA & GTL ' 0
Gratuity 1]
Annual Total Benefits {B)
Annual Total Compensation +6)

*Please refer annexure 2 for IFBP details

ﬂ‘-{i‘d—..::i'.-if'lul
infinite’

Yeary

180,000.00
36,000,00
82,056.00
298,056.00
21,600.00
21,712.00

8,640,00
51,952.00
350,008.00

* The Mediclaim insurance covers self, spouse, two children and parents from the date of joining of the employee.

* You will be eligible for gratuity as per the provisions of Gratuity Act 1972

Service Agreement: Your service agreement will be valid for 24 months. In case you decide to leave Infinite before the completicn
24months, you will be liable to pay and amount mentioned in the service Agreement. The content of the serviceagreement dated

to be read as part and parcel of this document without prejudice to each other.

Sincerely,
For Infinite Computer Solutions (India) Limited

Vijaya Ganugapati
Vice President - Human Resources

Accepted on: ... feind o

Signature:

Name: Gundrathi Sumalatha
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Annexure - 3
Submission of Documents: You need to scan all the original documents and upload in the link provided to you by the offer
team. At the time of joining, photocopy of the following documents should be submitted. Please carry orlginal copies for
verification.
1. SS5LC/ 10th Mark Sheet
2. PUC/ PDC/ +2 Mark Sheet
3. Degree/ Graduation Certificate/ Convocation Certificate
4. Degree/ Graduation Marks cards (All Semesters or consolidated)
5. Post Graduation Certificate/ Convocation Certificate
6. Post Graduation Marks cards (All Semesters or consolidated}
7. Certificates of any other Qualification
8. Copy of Passport
9. Copy of PAN Card
10. Copy of Aadhar Card
11. Passport size photographs - 4

12. Relieving letter or Acceptance of resignation letter from the immediate previous employer or Hard copy of the resignation
acceptance mail duly signed & sealed by the authorized signatory

13. Last 3 months pay slips- immediate previous employer

14, Copy of salary revision or the offer letter (whichever is |atest) - immediate previous employer
15, Experience letter of all previous employments

16. Copy of updated resume

Please note: Joining formalities will not start if any of the applicable documents are missing on the day of joining.
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Don’t forget to follow HARMAN on Social media ##harmanconnectsme

09-Sep-2021

Mr.Rajesh

Sub: Offer of Employment

Dear Rajesh,

Thank you for investing your time to pursue an opportunity with Harman Connected Services Corporation
India Pvt. Ltd, Bangalore.

We are delighted in offering you an employment opportunity as Software Engineer - Product
Development with Harman Connected Services Corporation India Pvt. Ltd, Bangalore.

Further, “Company” for all purposes in this document shall mean Harman Connected Services
Corporation India Pvt. Ltd, Bangalore and or its Affiliates, where the context may so require.

Following are the terms and conditions associated with your employment:

e You will receive a fixed compensation ‘package 'of 600,000/-per annum.The breakup of the
compensation and benefits applicable to you is as per annexure 2.

+ You will be entitled to personal accident insurance coverage under the Company’s group insurance
plan. You and your family will be entitled to a comprehensive health insurance plan.

Your initial place of posting will be in Harman Connected Services- Bangalore Campus.

* You will report to the Business Unit / Function Head or hisfher nominee.

e Your individual compensation is strictly between yourself and the Company. It has been determined
based on numerous factors such as job role, skills — specific background, and professional merit. This
information and any changes made therein should be treated as personal and confidential.

» Your employment is contingent upon satisfactory reference & background checks including verification
of your application materials, education and employment history. Your employment is also contingent
upon your ability to work for the Company without restriction. By virtue of accepting this offer letter,
you are hereby confirming that you do not have any non- compete obligations or other restrictive
clauses of any nature whatsoever with any previous employer/s.)

»  If any information fumished by you in your application for employment or during the selection process
is found at any time during your employment to be incorrect or false, and /or if you have suppressed
material information regarding your qualifications and experience, the Company may terminate your
services without notice or compensation.

» It is your responsibility to notify the Company of any changes in your personal information (like
address, contact phone number, additional qualifications, marital status, change of nomination,
passport details etc.) within 3 working days.

CONNECTED CAR | LIFESTYLE AUDIC | FPROFESSIONAL SOLUTIONS | CONNECTED SERYICES

Harman Connected Services Corporation India Pvt. Litd. Farmerly Symphony Telecs Corporation India fvt. Ltd.
CIN: U72200KA2002PTCO30427. Web site: www.harman_com
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Company has different Business Units and you may be transferred within or across Business Units based on
the requirement of Company. Please note you may also be transferred to any location and may be required
to work in different shift timing as per the business requirements.

Your designation may be changed depending on the work assigned to you at the discretion of the Company.
You will be entitled for an aggregate of 27 days of leave in accordance with the Company's policy as
applicable from time to time.

During the course of your employment, to enable you to discharge your duties efficiently, Company may
invest in you by providing you specialized and/or certified job-related training. If you choose to separate from
the Company after undergoing the training (for a minimum period as may be communicated prior to such
training), Company has the right to recover any and all expenses expended on your training including and not
limited to associated expenses thereof.

You may be required to travel on Company work and you will be reimbursed expenses as per the then
prevalent Company policy on travel and expenses.

You will not undertake business of similar nature with any other Company during the period of your
employment with this Company.

The notice period applicable for separating from the Company’s services is 90 days. You will find more
details on the separation procedure/ process on the HR Policy section of the Intranet.

Upon your resignation or retirement from the Company or termination of your services, you are required to
return all assets and property of the Company such as documents, machines, data, files and books etc.
(including but not limited to leased properties).

If you are absent for a continuous period of 5 working days without obtaining your manager's approval,
Company may construe this as an act of abandonment and will proceed to follow the process as defined
under the policy concerned.

You will retire in the normal course from the services of the Company at the end of the month in which you
attain the age of superannuation, which is 60 years.

You shall not at any time, disclose to anyone any information, know-how, knowledge, secrets, methods,
plans, drawings, designs, etc. of the Company. Also, you shall not take any technical documents or
information or copies thereof belonging to the Company outside the office unless specifically entrusted to you
in writing.

If, during the course of your employment with the Company, you are provided with any Company assets, you
shall maintain the same in good working condition and you shall return the items to this Company prior to you
separating from the services of the Company. Any dues to be paid to you on your ceasing to be in the
employment is liable to be withheld by the Company if the said items so provided by the Company are not
retuned to the Company, apart from the Company's right to proceed against you as per the provisions of
law.

You shall surrender all the records, correspondence and such of the papers connected with the business in
the eventuality of your ceasing to be in the employment of this Company.

During your employment with the Company, you shall be subject to, and have to abide by, the rules and
regulations stipulated by the Company. The Company may, at its discretion, modify, from time to time, the
rules and regulations, as it deems fit, without notice.

You will abide by the Employee Service Conditions enumerated in Annexure 1. Any and all of the terms and
conditions of service may be modified or changed at any time by the Company at its discretion.

The benefits as outlined in Annexure 2, 3 & 4 are subject to change at the Company's discretion.

We are excited to have you join us and welcome you to the Harman family.

Kindly confirm your acceptance of the above offer at our candidate portal
https://candidateportal.harman.com/

The email body containing this offer letter also contains the User-id & password to do so.

Please upload the required documents stated below to the candidate portal.

Please also submit a duplicate copy of this letter duly signed at the time of joining. On the day of joining, you are
requested to be present at 8:30 a.m. for your on-boarding formalities at Plot No.3 & 3A,EOIZ Industrial Area,
Sy.No.85 and 86,Sadaramangala Village, Krishnarajapuram Hobli, Bangalore South Taluk,Bangalore District-560066.

CONNECTED CAR | LIFESTYLE AUDIO | FROFESSIONAL SOLUTIONS | CONNECTED SERYICES

Harman Connected Services Corporation india Pyt Ltd. Farmerly Symphony Teleca Corporation India P, Lid,
CIN: U7ZI00HAZ002PTLOS0427. Web site: wwie. harman.com
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You are required to submit to us the following at the time of your joining:

Phatocopies of your 10th and highest educational qualifications (including all marks sheet)

3 passport size photographs with dark grey background (Sample enclosed).

Relieving letter from previous employer, if applicable

Recent Salary statement, if applicable

Documents indicating employee number of [ast two employers, if applicable

Photocopy of Passport (indicating Passport number, validity, address and age)

Proof of age and address if different from those mentioned in Passport or not having Passport
Photocopy of PAN card, (Any other Identity card if PAN not allotted)

Income Tax computation sheet and Form 12B of previous employer/s in the current financial year (if
applicable)

= Company Personal Data form

* @ 8 % & B 3 ¢ &

We are excited to have you join us quickly and welcome you to the Harman family.

Kindly confirm your acceptance of the abave conditions by signing and returing the duplicate copy of this letter
within 1 week of the date of offer release.

For Harman Connected Services Corporation India Pvt. Ltd.

Subhajit Ghosh
Senlor Manager, Talent Acquisition
Enclosed Annexures:

1. Employee Service Conditions
2. Anote on your Total Rewards

| have read, understood and accepted the above. | understand that the terms and conditions are pre-conditions
to my being offered employment with the Company. | am under no obligation or duress to accept these terms and
conditions of employment. | accept them of my own free choice and will.

Signature:

Name:

Date:

Expected date of joining:

CONNECTED CAR | LIFESTYLE AUDIC | PROFESSIONAL SOLUTIONS | CONNECTED SERVICES

Harman Connected services Corporation India Pyl £2d. Formerly Symphony Teleca Corporation India Pvt. LEd,
CH: U72200KAZ002ZPTCO30427. Web site: www harman_com
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Annexure 2: Compensation Break-Up Detail

Name: MrRajesh ]

Designation: Software Engineer - Product Development

\Grade: 9B '

Gross Salary 600,000

Base Salary 600,000
[Components Annual (in Rs.) Monthly (in Rs.)
Basic - - 240,000 20,000
House Rent Allowance 96,000 8,000
Statutory Bonus 7,000 583
Flexible Benefit Package* 216,656 18,055
Fixed Salary — (A) 559,656 46,638
PF - Employer's contribution 28,800 2,400
Gratuity 11,544 962
Statutory Benefits — (B) 40,344 | 3,362
Base Compensation 600,000 50,000
Gross Salary — (A+B) 600,000 |
Pre-tax Take Home
Monthly Fixed Salary 46,638
Professional Tax 200,
Provident fund - Employee's contribution 2,400
Monthly Take home - Pretax 44,038

a) Taxes are applicable as per statutory rules.

b} Flexible Benefit Package is payable towards salary components explained in the Total Rewards annexure as per
the Company policy. The value of such benefits shall not exceed the amount mentioned above under FEP.

c) Details of the other benefits are mentioned in the Annexure 2 "Note on Total Rewards”.

For Harman Connected Services Corporation India Pvt. Ltd

Subhajit Ghosh
Senior Manager, Talent Acquisition

CONNECTED CAR | LIFESTYLE AUDIO | PROFESSIONAL SOLUTIONS | CONNECTED SERVICES

Harman Copnected Services Corporation India Pt Lig. Facmatiy Symahary Telsca Cowparation [ndia &ve. Lte.
CIN: UTZ200KA2CCZPTCOI0427. Web site; www.harmar, con



Navigate your next
HRD/3T/1003924204/22-23 June 23, 2022

Mr. Panyam Jayapal
2-95-A

Godugunuru
Badvel-516227
India

Ph: +91-8374885124

Dear Panyam,
Welcome to Infosys!

Today, the corporate landscape is dynamic and the world ahead is full of possibilities! None of the amazing
things we do at Infosys would be possible without an equally amazing culture, the environment where ideas
can flourish and where you are empowered to move forward as far as your ideas will take you.

At Infosys, we assure that your career will never stand still, we will inspire you to build what's next and we
will navigate further, together. Qur journey of learnability, values and trusted relationships with our clients
continue to be the cornerstones of our organization and these values are upheld only because of our people.

We look forward to working with you and wish you success in your career with us.

Warm regards,

RICHARD LOBO
EVP and Head Human Resources - Infosys Limited

Sig natu;?_\_lo Verified
Digitally sigREd by Bctiard L.obo
Date: 2022.06:2343:18:29 15T

Reason: Digitaty'Signed
Locafion: Bangaldre

INFOSYS LIMITED

CIN: L85110KA1981PLC013115
44, Infosys Avenue

Electronics City, Hosur Road
Bangalore 560 100, India

T91 80 2852026

F 91 80 2852 0362
askus@infosys.comi
www.infosys.com
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HRD/1003924204/22-23 June 23, 2022

Mr. Panyam Jayapal
2-95-A

Godugunuru
Badvel-516227
India

Ph: +91-8374885124
Dear Panyam,

Congratulations! We are delighted to make you an offer as Systems Engineer Trainee and your role is
Systems Engineer .

Here are the terms and conditions of our offer:

Definition

The following terms shall have the following meanings for the purpose of this Offer of Employment
( "Offer Letter" hereinafter).

"Affiliates" means any entity that controls, is controlled by, or is under common control with the Company,
"Company" refers to Infosys Limited.

"Control" means possessing, directly or indirectly, the power to direct or cause the direction of the
management, policies or operations of an entity, whether through ownership of voting securities, by contract

or otherwise,

""Training" shall mean and include all the training that shall be imparted to you on joining the Company.
Joining
Your scheduled date of joining the employment of the Company will be 18-Jul-2022.

Location

Your location for employment is MYSORE, India .

You may be asked to relocate to any of our units, departments or the offices of our Affiliates and/or the
offices of our customers, depending on business requirements. In such an event, your remuneration and
other benefits shall be determined in accordance with the relevant Policies of the Company in that work
location.

Please be advised that you, by accepting this Offer Letter, hereby give your irrevocable consent to the
above.
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Navigate your next
ANNEXURE -1
(Compensation during the first six months from the Date of Joining)
COMPENSATION DETAILS
(All figures in INR per month)
NAME Mr. Panyam Jayapal
ROLE Systems Engineer
ROLE DESIGNATION Systems Engineer Trainee
1. MONTHLY COMPONENTS
BASIC SALARY 15,000
BASKET OF ALLOWANCES 4478
BONUS / EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a
monthly basis) 2,850
MONTHLY GROSS SALARY 22,328
2, ANNUAL COMPONENT
BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting
the advance (95%) paid out on a monthly basis) 150
3. RETIRAL BENEFITS
PROVIDENT FUND - 12% of Basic Salary 1,800
GRATUITY - 4.81% of Basic Salary* 722
FIXED GROSS SALARY (1+2+3) 25,000
TOTAL GROSS SALARY 25,000
OTHER BENEFITS
Margin M
Scheme Eligible Amount In INR | Interest Monthly Instalments (‘r: :eg :,l:mc?:;,‘::e employee)
SALARY LOAN
(subject to submission off 12000 . )
Trainee Agreement) (without security) Nil 12 Nil

All the above benefits are as per Company's policies, which are subject to change from time to time. The disbursement of any loan / loan
allowance is subject to the fulfilment of all criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan
allowance policy at that time

*The gratuity amount set out above is an approximation. Your eligibility and the final pay out of any Gratuity amounts will be

determined in strict accordance with the provisions of the Payment of Gratuity Act
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contact@deepcompute.com

a d e e p C O m p U te _ www.deepcompute.com &
o #445, 2nd floor, 17th cross Road 0
HSR Layout, Bangalore - 560102

Employment Offer Letter
Dec 30, 2021

Dear Nageswari,

We are pleased to offer you the position of Data Aggregation Associate with deepcompute
Software(India) Pvt Ltd (hereinafter referred to as deepcompute).

Your position has a start date of Jan 3rd, 2022. deepcompute offers you @ CTC of/Rs. 1.8 L per
annum, : :

Your primary job function includes, but not limited to, performing data aggregation activities and
adhering to company processes and procedures. Your supervisor may choose fo assign additional
tasks suitable to your skills and capabilities.

You are allowed 25 days per year to be used as sick or vacation days in addition to 10 standard
company holidays. deepcompute management reserves its right to extend any new benefits it may to
devise for its employees in the future.

deepcompute is expected to grow at a rapid rate, both in professional stature and in the size of the
business. As our business matures, we will adopt the best compensation and career management
practices prevalent in the industry to attract and retain talent. We believe that you will contribute much
to the company, and at the same time, gain a constant learning experience and upward career path.
We look forward to many years of mutually rewarding growth and success. '

You will be initially employed on a probationary basis. This probation period will continue

for a period of 2 months from the Effective Date (Probation Period). Upon completion of the
Probation Period, the Company will evaluate your performance. Based on this evaluation, if the
Company is not satisfied with your performance, it may, at its sole discretion, either decide to
extend the Probation Period or terminate your engagement with the Company. If your
engagement is not either expressly confirmed or terminated by the Company, your Probation
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Ref: TCSL/DT20229514609/1741837/Lucknow
Date: 26 January 2022

MR. NAVEEN REDDY PANDIRLAPALLI
5/36-2b null,

Main Road, P Chintalapalli,

Ap-515414.

Tel# 919966689098

Sub: Joining Letter
Dear Mr. Naveen Reddy Pandirlapalli,

We would like to take this opportunity to extend a very warm welcome to TATA Consultancy Services
Limited (TCSL) family.

We are pleased to inform you that your joining date at TCSL will be 17th February 2022 , your joining
location is Bangalore , work location is Bangalore and your stream is IT . This has been
provided considering your preference and business requirements.

Your wellbeing is our utmost priority in the current COVID-19 pandemic scenario across India. Keeping
this in mind, and the regulations enforced by various states at this point, we have internally enabled a
virtual onboarding process for our future TCSers. For the Virtual Onboarding Process, you will not be
required to physically report at the TCS offices on the date of your joining .

TCS XP HR Team will reach out to you over email in the next few days to guide you further on the
virtual onboarding process and steps to be taken to prepare yourself for onboarding.

Congratulations on completing the first phase of your learning through TCS Xplore Program. We
appreciate your passion towards learning which has helped you to perform well. You are now set to
experience learning through our coveted TCS Xperience Program.

Private and Confidential Page | 1
TATA CONSULTANCY SERVICES
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TCS Xperience Program

Learning is a way of life at TCSL. The TCS Xperience Program will open a world of opportunities and
help you to scale greater heights in your professional life.

The program is carefully designed to develop software engineering skills, nurture professionalism and
inculcate a process mindset. This program provides the perfect platform to polish the skills you have
gained through the TCS Xplore program, making you 'project ready’'.

The duration of your TCS Xperience Program is based on your performance in TCS Xplore program
and business requirements.

The program has regular assessments based on pre-defined learning objectives. You are expected to
meet the required standards during the TCS Xperience Program. In case, the performance does not

meet the expectations, the management reserves the right to either extend your program or take
appropriate action.

As communicated through various forums during the recruitment process, your appointment is subject
to completion of your final academic (UG/PG) course within the stipulated time as specified by your

University/Institute and as per TCSL selection guidelines. You also have to fulfill all the TCS eligibility
criteria as stated in the Offer letter.

Kindly confirm your acceptance of this program by clicking on the 'l Accept' button in Nextstep portal.

We encourage you to join us on the specified date to enjoy the benefit of timely processing and avail
better opportunities.

Private and Confidential Page | 2
TATA CONSULTANCY SERVICES
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We look forward to you joining us on an enriching career with TCSL. Together, let us take this
organization to greater heights!

Gear up to experience the future!!

Warm regards,
o1

st —

Janardhan S Click here or use a QR code scanner from your
Global Head - Talent Development mobile to validate the joining letter

Private and Confidential Page [ 3
TATA CONSULTANCY SERVICES
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Offer: Computer Consultancy
Ref: TCSL/DT20184963766/Lucknow
Date: 03/02/2022

Mr. Viswanatham Sasidhar
Varthuru, Bengaluru - 560037,
Bengaluru,
Bengaluru-560037,
Karnataka.

Tel# -9346706262

Dear Viswanatham Sasidhar,
Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer,

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a
part of the application development and maintenance projects across any of the business units of
TCSL.

Your gross salary including all benefits will be 33,53,578/- per annum, as per the terms and
conditions set out herein.

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not
accepted within 7 Days, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to you only upon successful
completion of your academic course, you meeting the TCS eligibility criteria & you completing the
mandatory pre-joining learning curriculum named TCS Xplore / TCS Xperience (detailed under
Terms & Conditions). You wili also be issued a letter of appointment at the time of your joining
after completing joining formalities as per company policy. Your offer is subject to a positive
background check.

TCS Confidential 1
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COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of ¥15,000/- per month.

BOUQUET OF BENEFITS (BoB)

Bouquet of Benefits offers you the flexibility to design this part of your compensation within the
defined framework, twice in a financial year. All the components will be disbursed on a monthly

basis.

The components under Bouquet of Benefits are listed below. The amounts given here for each of
the components below are as per pre-defined structure. However you may want to re-distribute
the BoB amount between the components as per your tax plan, once you join TCSL. To design
your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on
"Ultimatix”, the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL

will be deducting tax at source as per income tax guidelines.

1.

House Rent Allowance (HRA)
Your HRA will be ¥6,000/- per month. While restructuring your BoB amount to

various components, it is mandatory that at least 5% of monthly basic pay be allocated
towards HRA.

Leave Travel Allowance

You will be eligible for annual Leave Travel Allowance which is equivalent to one month's
basic salary or a pro-rata amount in case you join during the financial year. This wilt be
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,

you need to apply for a minimum of three days of leave and submit supporting travel
documents.

. Personal Allowance

You will be eligible for a monthly personal allowance of of T1,035/- per month. This
component is subject to review and may change as per TCSL's compensation policy.

Food Card

You will be eligible for a Food Card. It can be used to purchase food items at all domestic
VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the
Pre-Defined structure you will be eligible for a Food Card with an amount of 2500/-
being credited to this card per month. However you may want to re-distribute the BoB
amount between the components as per your tax plan, once you join TCSL.

PERFORMANCE PAY

TCS Confidential 2
TCSL/DT20184963766 TATA CONSULTANCY SERVICES



Monthly Performance Pay

You will receive a monthly performance pay of ¥1,700/-. The same will be reviewed on
completion of your first Anniversary with the company and will undergo a change basis your own
ongoing individual performance.

Quarterly Variable Allowance

Your variable allowance will be ¥600/- per month, and will be paid at the closure of each
quarter based on the performance of the company and your unit and to the extent of your
allocation to the business unit.

Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a
change based on the actual performance of the Company, your business unit and your own
ongoing individual performance. The payment is subject to your being active on the company
rolls on the date of announcement of Quarterly Variable Allowance.

This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus.

Performance Pay will be effective upon successful completion of the TCS Xplore / Xperience
Program.

CITY ALLOWANCE

You will be eligible for a City Allowance of ¥200/- per month. This is specific to India and is
linked to your base branch. In the event of a change in your base branch this amount may
undergo a change. It will stand to be discontinued while on international assignments. This
allowance is fully taxable and subject to review.

OTHER BENEFITS

Health Insurance Scheme

TCSL brings the benefit of health insurance cover to you and your dependants under the
company's Health Insurance Scheme(HIS).

HIS offers the following benefits:

1. Basic Cover
i. Entitlement - Includes domiciliary expenses up to ¥6,000/- per insured person per
annum and basic hospitalization expenses up to ¥2,00,000/- per insured person per
annum.

ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL,
provided these members are explicitly enrolled by you under the scheme. Additionally, if

TCS Confidential 3
TCSL/IDT20184963766 TATA



GROSS SALARY SHEET Annexure 1
Name Viswanatham Sasidhar
Designation Assistant System Engineer-Trainee
Institute Name Vikrama Simhapuri University, Nellore
Table 1. Compensation Details (All Components in INR)
Component Category Monthly Annual
1) Fixed Compensation
Basic Salary 15,000 1,80,000
Bouguet Of Benefits # 8,785 1,05,420
2) Performance Pay**
Monthly Performance Pay 1,700 20,400
Quarterly Variahle Allowance* 600 7,200
3) City Allowance 200 2,400
4) Annual Components/Retirals
Health Insurance*** NA 7,900
Provident Fund 1,800 21,600
Gratuity 721 8,658
Total of Annual Components & Retirals 2,522 38,158
TOTAL GROSS 28807 3,63678

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL

defined Structure as given in Table 2 will be applicable.

* Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore / Xperience Program.

**The Performance Pay is applicable upon successful completion of the TCS Xplore / Xperience Program.
*** For HIS - Note that Rs. 7900 if the employee is Single, If the employee is married or married with Children
then Rs. 3,200/- per beneficiary needs to be added to the above mentioned amount.

Table 2: TCSL defined structure for BoB (All Components in INR)

Component Category Monthly Annual
House Rent Allowance 6,000 72,000
Leave Travel Assistance 1,250 15,000
Food Card 500 6,000
Personal Allowance 1,035 12,420
GROSS BOUQUET OF BENEFITS 8,785 1,05,420
TCS Confidential 13
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Offer: Computer Consultancy
Ref: TCSL/DT20221008021/Lucknow
Date: 05/03/2022

Mr. Ganesh Kumar Reddy Gangavaram
4/44Minnaiahgaripatle,

Minnaiahgari Palle,

Kadapa-516218,

Andhra Pradesh.

Tel# 91-6305869760

Dear Ganesh Kumar Reddy Ganrgavaram,
Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consuftancy Services Limited (TCSL).
You have successfully completed our injtial_sglgctiqn process and we are pleased to make you
anoffer. . . . T B ”
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This offer is based on your prefile and performance in.the selection process. You have been
selected for the position of Assistant System Engineer-Trainee In Grade Y. You will be a
part of the application development and maintenance projects across any of the business uniis of
TCSL.

Your gross salary including all benefits will be ¥3,53,578/- per annum, as per the terms and
conditions set out herein. .

Kindly confirm your acceptan'ce of this offer online through the option 'Accept Offer letter'. If not
accepted within 7 Days, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to you only upon successful
completion of your academic course, you meeting the TCS eligibility criteria & you completin g the
mandatory'pre-'joining learning curriculum named TCS Xplore / TCS Xperience (detailed under
Terms & Conditions). You will also be Issued a letter of appointment at the time of your joining
after completing joining formalities as per.company policy. Your offer is subject to a positive
background check. : - |

T¢S Confidentlal GW
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COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of ¥15,000/- per month.

BOUQUET OF BENEFITS (BoB)
Bouquet of Benefits offers you the flexibility to design this part of your compensation within the
defined framework, twice in a financial year. All the components will be disbursed on a monthly

basis.

The components under Bouguet of Benefits are listed below. The amounts given here for each of
the components below-are as per pre-defined structure. However you may want {0 re-distribute
the BoB amount between the components as per your tax plan, once you join TCSL. To design
your Bouquet of Benefits, ycu may access the link to BoB in the "Employee Self Service" link on
"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL

will be deducting tax at source as per income tax guidelines,

1. House Rent Allowance (HRA)
Your HRA will be £6,000/- per month. While restructuring your BoB amount to

various components, it is mandatory that at least 5% of monthly basic pay be allocated
towards HRA. '

2. Leave Travel Allowance
. You will be eligible for annual Leave Fravel Allowance which is equivalent to one month's

basic salaryior a,pro-rata amount in case you join during the financial year. This will be
disbursed on a monthly basis aiong with the monthly salary. To avail income tax benefits,
you need to apply for a minimum of three days of leave and submit supporting travel .

documents.

3. Personal Allowance
You will be eligible for a monthly personal allowance of of 31 ,035/- per month, This

component is subject to review and may change as per TCSL's compensation policy.

4. Food Card o
You will be eligible for a Food Card. It can be used to purchase food items at all domestic

VISA enabled restaurants and fast food restaurants including TGS cafeterias.As per the
Pre-Defined structure you will be eligible for a Food Card with an amount of I500/-
being credited to this card per month. However you may want to re-distribute the BoB
amount between the components as per your tax plan, once you join TCSL.

PERFORMANCE PAY QGPW
¥ = > I W . 2 .

. TCS Confldential . =
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Registered Office Mirmal Building, 9th Fleor, Nariman Peint, Mumbal 400 021
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GROSS SALARY SHEET TR e O

( Name \ Ganesh Kumar Reddy Gangavaram
F Designation l Assistant System Engineer-Trainee
T Institute Name \ Vikrama Simhapuri Unlversity, Nellore

Table 1: Compensatton Details (Ail Components in lNFI)
‘- " component Category = _ Monthly |\ _Annual_
1) Fixed Compensation R

Basic Salary 15,000 1,80,000
Bouquet Of Benefits # 8,785 1,05,420
2) Performance Pay**
Monthly Performance Pay 1,700 L " 20,400
Quarterl Variab\e-miowance* 600 7,200 -
| 3) City AHlowance . 200, 2,400
- "4i2| 4)Annual Comg onentsfﬂetlrals : 3 hhss $ e B
‘ eI T 7.00000 1E

Hea\th 'msurance

Prowdeni Fund 21,600
Gratuity 8,658
Total of Annual Components & Retirals _ 3@,1 58
TOTALGROSS'. Al i abasTet

# Refer io Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL

defined Structure as given in Table 2 will be applicable.

~ pmount depicted will be paid-out on a quarterly basis upon successiul completion of the TCS Xplote { Xperlence Program.
*The Perlormance Pay is applicable upon successful completion of the TCS Xplore / Xperience Program.

se¢ Far HIS - Note thal Rs, 7900 if the employee is Single. }f the employee is married or married with Children

then RAs. 3,900/ per beneficiary needs to be added to the above mentioned amount.

: Table 2 TCSL defined structure for BoB (All Components in IN R) )

Lt et L ‘-'\-I-d'-’nh»-

%= ",%’a:;;:f‘wxh’lonthm& 2Annual:;
| House Rent Atlowance - 6,000 72,000 .
] 3 Leave Travel Assistance . ; 1,250 - 15,000
: 4.+ | Foad Card - o v o 50 6,000
1k Personal Aowanes ! 1 T L e 12420 "

T s = f"u’j’ = :
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To,

Dudekula Karimulla Mastan 25 Aug 2022
$/0 Dudekula Dastagiri, 1-15, Chinna Racha,

Abdulapuram Village, Velgode Mandal,

Abdullapuram, Kurnool, Andlira Pradesh- 518533

Sub: Offer of appointment in ZKTeco Biometrics India Pvt Itd.

We thank you for your career interest in our organization. It was a pleasure interacting with you during
selection process and we are pleased to invite you on fo the ZKTeco Family. On behalf of ZKTeco Biometrics
India Pyt ltd we are pleased to offer you the designation of “Technical Associate Trainee” reporting
Mr. James Kang of Technical Support Department, R&D. Your joining date will be *29 Aug 2022” and this
offer is valid subject to you jeining us on or before “29 Aug 2022" Your duties and responsibilities were
discussed during your interview and the JD that was shared.

This letter confirms our offer of employment and supersedes all other prior correspondence. Please note
that this offer is contingent upon satisfactory review of your reference checks and the certification of all
relevant academic and professional credentials. Your employment is contingent upon your medical fitness
and the submission of your medical test certificate as per company policy. The effer will be regularized
subject to you being found medically fit.

As part of your employment, you would also have an opportunity to work on various assignments in and
outside [ndia at locations specified by ZKTeco, which may include client sites or sites specified by ZKTeco
clients.

Your place of work will be "Bangalore” ZKTeco reserves its right to transfer you to any place or its
subsidiary, any other unit / division / department of the Company or associate company. During such
transfer (if any), you shall abide by the rules and regulations pertaining to that company.

Your annual CTC for this designation will be Rs.” 3,00,000" FA (Rupees Three Lakhs Only}; it will include
allowances and statutory benefits and will be structured in accordance with the Company’s policy and wili
be subject to applicable taxes.

1, Your salary structiire will include basic pay, house rent allowance and flexible benefits package.
2. You and your family will be entitled to comprehensive health insurance coverage of up to Rs.
3,00,000/- (Rupees Three lacs only) “far Self, Spouse and dependent parents” on successfully
completing your probation period with the organization. Subject to change as per management
decision.




3. You will be entifled for 1S days of Vacation Leave 12 days of Siclk Leave in accoidance with the
ZKTeco policy as applicable froimn time to time on confirmation of employment by ZKTeco.

4. The Company reserves the right to terminate an employee at any time without assigning any
reasons thereto. However, in such a case, notice period in accordance with ZKTeco separation policy
will be applicable.

5. The first 06 months of your-employment will be considered a probationary or settling-in period.
The probationary period is meant for you and the Company to determine your suitability for
employment confirmation. Your performance will be reviewed before the completion of your
probationary period. Your probaticnary period may be extended for at least-one (1) month orup to a
maximum of threé (3) months if the Company deems it necessary. Such extension, if required, will be
made known to you in writing before the expity of the probationary period. If, in &n unlikely
situation of ZKTeco having to terminate your services during the probationary periad, it will be done
without notice period.

6. During your employment with ZKTeco, you shall be subject to, and have to abide by, the rules
and regulations stipulated by ZKTeco. The company may. at its discretion, modify, from time to time,
the benefits, rules, and regulations, as it'deems fit, withont notice.

7. Inall instances, Company policy and practice will comply with any applicable laws/ordinances.

If you have any questions concerning anything in this Offer Letter, please contart your recruitment contact
or Human Resources,
We are excited to have you join us and welcome you to the ZKTeco family.

Kindly confirm your acceptance of the above conditions by signing and returning the duplicate copy of this
letter. In addition, on reperting you ‘agree to duly execute the following decuments which will constitute
your contract of employment.

4.  Appointment letter
b. - Nen-Disclosure Agreement
¢. ZKTeco policies/ Code of Canduct

Yours Sincerely,

For ZI{Tgcg_;Bloqemcs Tndia Pvt Ltd.

“WETH
f’e»‘o =8
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Dudekula Karimulla Mastan 25 Aug 2022
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Components Menthly Annual
Basic 316,254 195,048
House Rent Allowance 4,810 57,723
Medical Allowance %0 %0
Conveyance Allowance 0 0
Bornus %1,354 16,247
Telecom Allowance 30 %0
Gross Salary 22,418 $2,69,018

Statutory Benefits

Employer PF Contribution 1,800 % 21,600
Gratuity X782 9,382
Employer ESIC
Contribution (If %0 X0
Applicable)
CTC 25,000 % 3,00,000

a) Taxés are applicable as per statutory rules.




Re: Training Cost Reimbursement Agreement (Technical)

I plan 2nd agree to 4ttend the training program titled “Téchnical Skills Enhancement Program” the costs
of setting up and couducting the same is borne by the company. The period of the program is for 03 months,
and the cost of the training program is approximated at Rs 1,00,000.00 (One lakh Rupeeés only) per

person.

I agree that in the event of resignation prior to the completion of 18 months of service from the date of this

training prograr, | will reimburse the company thecost asis computed and defined in the table below.

Peridd of service put in after commencement of program Reimbuisementamount
0-6 Months 100000 Rs
6 Months 1 day -12 Moniths ‘75000 Rs
12 Months1 day-18 Months 50000 Rs
Above 18 Manths Nil

For ZKTeco Biometrics India Pvt Ltd.

Sigrature of the:emiployee
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Dear Karthik Kaveti,
B.Sc., Computer Science
Sri Bharathi Degree College

Candidate ID — 156541389

Thank you for exploring career opportunities with Cognizant Technology Solutions India Private
Limited ("Cognizant”).You have successfully cleared our initial selection process and we are pleased to
make you an offer of employment. This offer is based on your profile and performance in the selection
process.

You have been selected for the position of Programmer Trainee

During your probation period of 12 months, which includes your training program, you will be entitied to an
Annual Total Remuneration (ATR) of INR 251,999/-. This includes an annual target incentive of INR 12,000
/- as well as Cognizant's contribution of INR 19,500/- towards benefits such as Medical, Accident and Life
Insurance. The incentive amount may vary, depending on Cognizant's performance and your performance,
The other details about your compensation are detailed in Compensation and Benefits. Your
compensation is highly confidential and if the need arises, you may discuss it only with your Manager.

On successful completion of the probation period, clearing the required training assessments and subject
to you being part of a delivery project, your Annual Total Remuneration (ATR) would stand revised to INR
Rs.284,111/-. This includes an annual target incentive of INR 12,000/- as well as Cognizant's contribution
towards benefits such as Medical, Accident and Life Insurance, as applicable.

Your appointment will be governed by the terms and conditions of employment as presented in
Employment Agreement. You will also be governed by the other rules, regulations and practices in vogue
and those that may change from time to time.

This offer of employment is subject to your fulfillment of other pre-requirements as detailed in this letter and
other communications shared with you.

Please note:

1. This appointment is subject to satisfactory professional reference checks and you securing a minimum
of 60% aggregate (all subjects taken into consideration) with no standing arrears in your Graduation/Post-
Graduation.

This offer from Cognizant is valid for 3 months and hence you are expected to accept or decline the offer
through the company's online portal within this time-period. In case we do not receive any response from
you within this time-period, this Offer shall stand withdrawn and will be considered as void. Any extension
to the offer validity will be at the sole discretion of Cognizant

2. Prior to commencing employment with Cognizant you must provide Cognizant with evidence of your
right to work in India and other such documents as Cognizant may request.

3. Prior to joining Cognizant, you must successfully complete the prescribed Internship or Continuous Skill
Development (CSD) program as detailed below:

At Cognizant, we invest in skill and capability development of our campus selects even before they join us.
This is through Cognizant Internship and Continuous Skill Development {CSD) program. These programs
focuses primarily on technical skills development. You could enroll in either of these as per your college
processes while in the final semester and continue with skill building until you join Cognizant. This forms a
critical part of your employment with Cognizant. Your onboarding with Cognizant would be prioritized
based on the successful completion of same. In event of non-compietion of the Internship or Continuous

P P | e Ry e T S S
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Compensation and Benefits

Name: Karthik Kaveti Designation: Programmer Trainee

Sl. No, Description Monthly Yearly

1 Basic 6500 78,000

2 HRA* 2600 31,200

3 Company's contribution of PF # 1475,892857 17,711

4 Advance Statutory Bonus*** 2000 24,000

5 Special Allowance* 5330 63,960

6 g?rmzasrg'ti t(groyng)i(tétﬁi;gnosf ESI @ 3.25% of Monthly Gross 469 5,628
Annual Gross Compensation 220,499
Incentive Indication (per annum)** 12,000
Annual Total Compensation 232,499
Comp_any's contribution towards benefits (Medical, Accident 19 500
and Life Insurance) ;
Annual Total Remuneration 251,999

As an associate you are also entitled to the following additional benefits:

» Floating Medical Insurance Coverage

* Round the Clock Group Personal Accident Insurance coverage

« Group Term Life Insurance

+ Employees’ Compensation Insurance benefit as per the Employees’ Compensation Act, 2010

- Gratuity, on separation after 4 years and 240 calendar days of confinuous service, payable as per
Payment of Gratuity Act

Leave & Vacation:

« From the Date of your Joining, you will be entitled with the below mentioned leaves as per your eligibility

in line with the statutory requirements. You shall be entitled to avail the leaves only with prior approval from
your Manager

51 No Categoary of Leave No. of leave days
1 Eamed Leave 18

2 Sick Leave 12

3 Casual Leave 6

+ From date of joining, women associates will be entitled to materity leave based on eligibility as specified

in the Matemity Benefit Act

» In addition to the above, as per Cognizant policy, you are eligible for child adoption leave and patemity
leave by adhering to the conditions as specified in the Cognizant India Leave policy
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OFFER LETTER

_n nd subsaquent interview with us, we are pleased to offer you a position in our Cctmpany as
:_nur Research and Development Department. Your Annual CTC Salary will be Rs: 2,08 /

_w:tptthls oﬁar as early as possible, but not later than one week from the date of this letter, beyond which
ra 1 .unless a new date ls mutually agreed upon, by us in writing. Please note that you will be on

of -ma'rrtag;s ceﬂlflcate{documenl _
LC PUC Degreq, .and Post Graduation mark sheets and certificates and also enperience certificates,  any,

: AN 5 006 ot
' This Offer of _nplovrn 1 is vand subject 10 receipt of satizfactony

o Oflcr s being sent in duplmale please sign the capy as 3 token of yo

references and authenticity of submitted documents. This letter
ur acceprance of the otter and return us the same.




3U/ & 83U, 141N Lross; TMOUE TI A e
Peenya (ndustrial Area, sy

tV Phase, _

Bangalore - 560 058, India

Novempnr_19, 2021 Dept: Research and Development

. Ref Num: ACI/ASR/DL/20211119

E = Ms Pallipaka Poojalatha
i ~ Dfo. Mr. Pallipaka Rajarathnam
Pati Mitta Veedhl, Chennuru-2
Guduruy, Tippavarappadu PO
Néellore
Andhra Pradesh - 524 406,

Dear Ms. Pallipska Poojatatha, OFFER LETTER

With reference 1o your application and subsequent interview with us, we are pleased to offer you a position in our Company 3

. : . 5| H onr -
Trainge Chemist, Synthesis Division, in our Research and Development Department, Your Annual CTC Salary will be Rs. 2,00,000/
(Rupees Two Lakhs Only).

We would expect yau to accept this offer a5 ©atly as pasuibte, but not (ater than one week from the date of this letter, beyond which
the offer wauld stand withdrawn, unless @ new date is mutually agreed upon, by us in writing. Please note that you will be on
probation for a periog of six months fram the date of joining.

On the date of your joining, you may please bring alany the following:

1. Proof of age

2. Copies of Educational Cartificates

3. Coples of professional Certificates

4. Relieving certificate from the previous employer

5. Appointment lettec of the previous employer and salary revision latters

6. Last pay slip cecelved from the previcus employer

7. Form 16 (TDS certiflcate)

3. 3 passport slze photographs

3. An updated Curriculum Vitae

10. Address proof and a copy of your bank pass back - hrst page anly,

11, If married, proof of marnizge cenificate/document. . 5 .
12. Scanned capies of $51C, PUC, Degree, and Fost Gradustion mark sheets and certificates and also experience certificates, if any,

in a pen drive.

This Offer pi Emplayment is valid subject to recelpt of satisfactory referepces and authenticity of submitted decuments. This Letter
\of Difer ts belng sent In duplicate. Please sign the copy as a token of your acceptance of the offer and return us the same.

Thanking Yau.

For Analytica Chemie Inc.

P

YL e

'_ ?g‘ Authorised Signatory
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RAGHAVA LIFE SCIENCES PVT LTD
Ra g hava #8-2-603/1/27 & 28 Krishnapuram Street

lite scitnces Road No 10, Banjara Hills, Hyderabad, Telangana

" April 26, 2022
Dear Ms. Sandhyarani Malle

Offer of Employment

We are pleased to offer you the position of Jr. Chemist in R&D (CRO Lab) Department in Qur
Organization basing on your application and interview you had with us. Your place of work will
be at Raghava Life Sciences Pvt. Ltd, Road No.5, Plot No. 113 & 114, Aleap Industrial Area,
Gajularamaram, Hyderabad, Telangana, India - 500090

Your total compensation package (CTC) shall be Indian Rupees. This includes Basic,
Allowances, Statutory contributions and other benefits as governed by company policies, subject
to Income Tax regulations in force from time to time.

A detailed appointment order, outlining the break-up of your salary and terms and conditions
shall be issued when you join the organization. You will be on probation for a period of 180 days
from Date of Joining. Probation period may be extended, at the sole discretion of the
management.

This offer is subject to acceptance from your end, clearances of your reference check and
pre-employment medical test. You are required to sign a confidentiality and non-disclosure
agreement on your joining.

This offer is valid up to April 29, 2022. Please sign and return duplicate copy of this letter in
acceptance of the above. You are required to join our organization on or before April 29, 2022
from issue of this offer, failing which this offer stands withdrawn.

We request you to bring the following documents / Credentials at the time of Joining and submit
to HR Dept.
= Copy of your offer letter.
» Employee Information sheet duly filled in.
Should be submitting original educational certificates and mark sheets at the time of
joining.
» Four passport size color photos,
*» Relieving and Experience/Service letter from your previous employer
 Copy of Salary Breakup (Increment/Offer Letter)/Last three months’ Salary Slips
¢ PF & ESI declaration form duly filled in.
e Copy of Form 16 issued by your present employer if you are assessed to it.

We look forward to your joining our organization.

/"'__"I_':"::\‘\_\
or Raghava Lif¢Scientes Pvt. Ltd

B
CTTIRE

I accept the offer of employment on the above terms.
Signature and Date




2/9/23, 4:07 PM
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Qlier Letter
Dear- daste

f\'?‘l' Kaaer Ruve K

S0 K Venkatcswar)u,
Somalia Village,
Anamiasigiran Mandal,

Pellore s

Yub: Appoiniment to the post of Teainge Chemist

This has referenie o your apphication for employment in oor oFgantzation aid subseguent e view vou ha
with us. we ark pleased o appont you as * Framee Chemist Quality Contral” i the ATLR&ED Centre lased al
Pitanpaili viliuge, in the following terms and conditions

1) You will be ori probation lor a period of Six Months {rom vour joring date Youw [rrebationary
period may be extended at the discretion of the Managemeni

2} 4) unng the prohationary perind or extended period. Wany. your services may be fermsiiated G

fashure of parforraance or violation of nors of behavior sod conduct at any Hime giving one tionth nolive or
. = i

onc menth's salary in lieu thereol.

b} Suaitarly, during the probation periad, you may resien Irom the Company’s s2rvices by giving one month

aatiee, aflar handine over ail Company's properugs,

v Vinless confiimed in writing whether the Company can offer vou permanent emplovment, vou will continge

to b on ot ation. However your appoiniment on profation does net cntifle YO A% o matter of any righi bo
permtanent employment with us.

3) During the erure of you employment with us. either pernanent m probation, ax dhe case may e, you will
bave to work ar varfous Places which will be: commumeated in v frovn Sime 1o fime Wnd o exgendes of
business, you are Hable to be frans! rred io any depatment. estibishieents, Sister conemed, divisions PR HHIN
of the company sitiated anvwhere i ndia, 2t the dsseretin of the Munagement.

4y Puarin 2 the period of coiploy ment with 1 comnpany, you shitl aot enguec voursei! or dssociation wiss
any other perse, jn any other business or acoupanon. with or withoul remuneragon, other tian that of our
Company. You are required to maintain the highest order of discipline and secrery dx repatds e work of the
company. 4 case of any breach of disciphine’rust. the company MY AN your emplovment with
immediate offect.

3y Tein 4l lenure of vour service. you will ireat all milforanon COMING 10 Vol 8% sircily contidential
ard will nolbe o vilged by vou to any owside or unauthoriged persons.

£} 40 e absent withour PEIOT e s aroverstiy the saneoaned leave for more e eroht
il‘

|
5

gD S ER O o v

consecdiive day - Yoo will be deomed o have desgrted youraersicy, trerchy Drapis

IV LA e b s o % vy I s e e 4 - 1
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1) If you remaio on sick leave Tor more than 90 days consecutively. you are Hable (0 be dischaszed from the

employment of the company due to unfiiness medically tor work.

1 This apjintment is made on theundlerstanding that the information given by voi, o application 1s i
cutrect, toe ard complete 1T s found atany tme that the information given by vou 18 nob irae or meorraet
incomplelz., this appointani may be sathdrawn or tetminated M @y tme afler vou hasve 1zkes vp employment |
: j
with us, .

g
K) You wall refire from the Company services on attaining ihe age of 38 vears, -
oY The coutinuaiion of your servives is subjeet 10 vour hetng found and remamning medically ;m{i/

ph}'SiuaU)‘ fit 3 |
10) After confirmation 1n the employment, your services may be termninated Lor any breach ol ierms and
condilions of the appontment or any rules or for any other reasons at the diseretion of the Management by
giving one-month notice or salary in dieu of the notice peried. Similacty you may femve the company's servies
by giving one-inonth nolice,

TEy U onare governed by al) standard ruies and regulations of the Company as existing now and as may be
arneried | tme to time. However Managemoenl reserves the right 1o miodify. aer or defeie the sxisting rales
G iatroouce rosh service rules,

N Diasputes or ligation's i any ansig oul of this employment contract s subject o Nadgonda City court
iurisdiction vhly

Vour vemuneration paelkage will be: = 206,000 Por annum ( CFC ) 18601 prer Mot

i
Other details will be informed before joining di: 7-10-2022
Note; - )
Please carry oHowing documents atong with vou while joining p
P Your education certificates.
2 Aadhar & Pan Xerox :
3 Medical uess certificates. !
:
4. Pwo- passport size photos. :
3. Firsl Pape of Bank Pass Book Xerox Copy
For Shobha Life Sciences Pvt. Ltd.
i r P . I]
S = p—— s
f.ﬂ_ — i

Managing Di;cctur
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H No.1-10-210, Cosary bazaar, Behind DR. Krishria clinic,
New Bowenpally,Circle 18, Hyderabad-500012
Email ID; Shobhalifesciences@amail.com
Offer Letter

Dear
M/s.Shaik Rajeena,
Dfo Sk Basheer Ahamed,
11-33-306, Thufan nagar,
Kavali Yeturu Village, P
SPSR Nellore Dist . )

Sub: Appeimument 1o the post of Trainee Chemist .

This has reference to your application for employment in eur organization and subsequent interview you had
with us. we are pleased 10 appoint you as “Trainee Chemist — Quality Control" in the AP! R&D Centre based at
Pitampalli village, in the following terms and conditions:

1) You will be on probation for a period of Six Months from your Joining date. Your probationary
period may be extended at (he discretion of the Management

2) a} During the probationary period or extended period, if any, your services may be terminated for
failure of performance or violation of nooms of behavior and conduct at any time giving one month potice or
one month’s salary m licu thereol,

b) Similarly, during the probation period, you may resign from the Company's services by giving one month
notice, after handing over all Company's propertics.

¢) Unless confirmed in writing whether the Company can olfer you permanent employment, you will continue

to be on probation. However your appoitment on probation does not entitle YOu as a matter of any right to
permanent employment with us,

3) During the tenure of your employment with us. either permanent or probation, as the case may be, you will
have to work at various places which will be communicated to you from time 10 time and on exigencies of
business. you are lable 10 be transferred to any department, establishments. Sister concerned, divisions or units
of the company siluatéd anywhere in India, at the discretion of the Management.

4) During the period of employment with the company, you shall not engage yourselt or association with
any. other person. in any other business or accupanon, with or without remuneration. other than that of our
Company. You are required (0 mamtain the highest order of discipline and secrecy as regards the work of the
company. In case of any breach of disciphne/trust, the company may terminate your emploviment with
immediate effect,

3) During the tenure of your service. you will treat all inlormation coming o you as strictly confidential
and will not be divulged by you to any outside or unauthorized persons,

6) ). Il you remain absent without prior permission or overstay the sanctioned leave for more than eight
consecutive days, You will be deemed to have deserted your service, thereby bringing aboul termination of your
employment with the company automatically on your own,



-8

H.No.1-10-31 0, Cosary bazaar, Behing DR. Krishng clinic,

New Bowenpally,Circle 18,Hyderabad-5000127
Email 1D: %Wﬁ#&é@@%@s@}%ﬁm&ém

b) If you remain on sjek leave for more than 90 days consecutively, you are liable to be discharged from the
employment of the company due to unfitness medically for work.

7)) This appointment is made on the understanding that the information given by you, in your

application is
correct, true and complete I it js found at any time that the information given by

YOu is nol true or incorrect
incomplete, this appointment may be withdra Wn ar terminated at any time afier you have take

nup employment
with us

8) You will retire from the Company services on attaining the age of 58 years.

9 The continuation of your services is subject to your being found and remaining medically and
physically fit

10} After confirmation in the employment, your services may be terminated for any breach of terms and

conditions of the appointment or any rules or for any other reasons at the discretion of the Management by
giving one-month notice or salary in lieu of the notjce period. Similarly you may leave

the company's services
by giving one-month notice.

1) You are governed by all standard rules and regulations of the Company as existing now and as may be

amended from time to time. However Managemen feserves the right to modify, alter or delete the existing ruleg
of introduce fresh service rules.

12) Disputes or litigation's if any arising out of this employment contract is subject 1o Nalgonda City count
Jurisdiction only

Your remuneration package will be: - 2,16,000/- Per annum { CTC) 18000/- per Month
Other details will be informed before Joining dt: 10-10-2022
Note: -
Please carry following documents along with you while Joining
I.. Your education certificates.
2. Aadhar & Pan Xerox
3. Medical fitness certificates,
4. Two- passport size phoios.
5. First Page of Bank Pass Book Xerox Copy
For Shobha Life Sciences Pyt, Ltd,
e

Managing Director
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Email ID: Shobhalifesciences@amail.com’

Offer Letter

Dear Date:- 28/09/2027.
M/s.Manda Vyshnavi,

D/o M Nageswara Rao,
Sai Peta Village,
Kondapuram Mandal,
SPSR Nellore Dist .

Sub: Appointment to the post of Trainee Chemist .

This has reference to your application for employment in our organization and subsequent interview you had
with us, we are pleased to appoint you as “Traince Chemisy — Quality Control! in the API R&D Céntre based at
Pitampalli village, in the following terms and conditions:

1) You will be on probation for a period of Six Months from your joining date. Your probationary
period may be extended at the discretion of the Management

2) a) During the probationary period or extended period, if any, your services may be terminated for
failure of performance or violation of norms of behavior and conduct at any time giving one month notice or
one month's salary in lieu thereof.

b} Similarly, during the probation period, you may resign from the Company's services by giving one month
notice, after handing over all Company's properties.

¢) Unless confirmed in writing whether the Company can offer you permanent employment, you will continue

to be on probation. However your appomitment on probation does not entitle you as a matter of any right to
permanent employment with us

3) During the tenure of your employment with us, either permanent or prabation, as the case may be, you will
have to work at various places which will be communicated to you from time to time and on exigencies of
business, you are liable to be transferred to any department, establishments. Sister concerned, divisions or units
of the company situated anywhere in India, at the discretion of the Management,

4) During the period of employment with the company, you shall not engage yourself or association with
any other person, in any other business or occupation, with or without remuneration, other than that of our
Company. You are required to maintain the highest order of discipline and secrecy as repards the work of the

company. In case of any breach of discipline/trust, the company may terminate your employment with
imimediate effect.

3) During the tenure of your service, you will treat al) information coming to you as strictly confidential
and will not be divulged by you to any outside or unauthorized persons.

6) a). It you remain absent without prior permission or overstay the sanctioned leave for more than eight
consecutive days, You will be deemed to have deserted your service, thereby bringing about termination of your
cmployment with the company automatically on your own.
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H.No.1-10-310, Cosary bazaar, Behind DR. Krishna clinic,
New Bowenpally,Circle 18, Hyderabad-500012

Email ID: Shobhalifesciences@gmail.com

b) If you remain on sick leave for more than 90 days consecutively, you are liable to be discharged from the
employment of the company due to unfitness medically for work.

7) This appoiniment is made on the understanding that the information given by you, in your application is
correct, true and complete If it is found at any time that the information given by you is not true or incorrect

incomplete, this appointment may be withdrawn or terminated at any time after you have taken up employment
with us.

8) You will retire from the Company services on aitaining the age of 58 years,

9 The continuation of your services is subject to your being found and remaining medically and
physically fit

10} After confirmation in the employment, your services may be terminated for any breach of terms and

conditions of the appointment or any rules or for any other reasons at the discretion of the Management by

giving one-month notice or salary in lieu of the notice period. Similarly you may leave the company's services
by giving one-month notice.

1) You are governed by all standard rules and regulations of the Company as existing now and as may be

amended from time to time. However Management reserves the right to modify, alter or delete the existing rules
or introduce fresh service rules.

12) Disputes or litigation's if any arising out of this employment contract is subject to Nalgonda City court
jurisdiction only

Your remuneration package will be: - 2,16,000/- Per annum { CTC ) 18000/- per Month

Other details will be informed before joining dt: 10-10-2022

Note: -

Please carry following documents along with you while joining
1. . Your education certificates.

2. Aadhar & Pan Xerox

3. Medical fitness certificates.

4. Two- passport size photos.

5. First Page of Bank Pass Book Xerox Copy

For Shobha Life Sciences Pvt. {.td.

=

Managing Director
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QUESS

AR (SELYSER

Date: Mar 26, 2022
Offer No : Q82551421

CHENNEBOINA PRASANTHL
TURKAPALLI
TURKAPALLI 500078
TELANGANA
FIXED TERM EMPLOYMENT CONTRACT

Dear CHENNEBOINA PRASANTHI

We are pleased to offer you employment at QUESS Corp Limited for a fixed period of
employment as per the following terms:

DEPUTATION:

~ You are deputed to BHARAT BIOTECH INTERNATIONAL LIMITED under this Contract. The
terms of employment is exclusively with QUESS, the employee shall never be deemed to be the
employee of the client, where you have been deputed under this Contract.

You will with effect from MAR 28, 2022 be deputed by QUESS, to work at client's office /
premises at any of their locations.

During the course of your contract,youcan be transferred to a location within the territory of india
as and required by Quess for rendering the services under this contract

TENURE:

The term of your Contract shall be valid from MAR 28§, 2022 to APR 14, 2023.
COTERMINOUS:

Notwithstanding the Tenure of this Contract, in the event of the project / work / deputation for
which you are being employed terminates before your Contract end period, this Contract shall be

Jn")rwl‘m.

Quess Confidential Offer No : Q52551421 Page 1
This is a system generated letter

QUESS Corp Ltd
37372, Bellandur Gate, Sarjapur Road, Bangalore - 560103, Karnataka, India
http//:www.quesscorp.com | Toll Free No: 1800-572-3333

TO CHECK IF YOUR OFFER LETTER IS GENUINE.
Open the camera on your smart phone and scan.



Offer No: Q52551421
Designation: elt- quality operations

Compensation Sheet

Associate Naine;: CHENNEBOINA PRASANTHT

Location: TURKAPALLY

QUESS

aavd rO4Ltel R

Pay Heads Rs. Monthly Pay Rs. Annual Pay
Basic 11000 132000
House Rent Allowance 4400 52800
Statutory_bonus 915 10992
Gross Salary 16316 195792
Employer's Contribution
Employer_esi 531 6372
Employer Provident Fund 1430 17160
Insurance 165 1980
Attendance Incentive 1500 18000
Sigmp 1000 12000
Total Contribution 4626 55512
Cost to Company; (CTC) 20942 251304
Deduction: (Subjected to change)
Employee Esi 123 1476
Provident Fund 1320 15840
Professional Tax 150 1800
Total Deduction 1593 19116
Net Take Home 14723 176676

Dear Associate,

Please download the WorQ App on your mobile for a host of benefits

. Access all your HR Documents (PaySlip, Offer Letter, PF/ESIC/Insurance Nos, Form 16

] ’
J\.")xwr"fﬁk
Quess Confidential Offer No : Q52551421 Page 7

This is a system generated letter

3/3/2, Bellandur Gate, Sarjapur Road, Bangalore - 560103, Kamnataka, India
hittp//swww.quesscorp.com | Toll Free No: 1800-572-3333

QUESS Corp Ltd

TO CHECK IF YOUR OFFER LETTER IS GENUINE.

Open the camera on your smart phone and scan.
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THE KARUR VYSYA BANK LIMITED
HUMAN RESQOURCES DEPARTMENT
CENTRAL OFFICE, ERODE ROAD
KARUR - 639001, Tamil Nadu

Ph- 04324 =226520, Ex\n.269465/67/73/75 Email:recruitment@kvbmail .com
CIN:LE65110TN1916PLC001295

HRD/DIRECT_RECT_BSSE_CTC/L1/3615/2022 23/08/2022

Mr. Natakam Sravanth Kumar
Sirasanambedu,Pellakur Mandal, Tirupati District,
Andhra Pradesh, Tirupati-524129,

Andhra Pradesh

[E-Mail: sravanthkumar6363@gmail.com’

Mohile: 6305807711 '

Appl. Id: 174982

SUB: OFFER OF APPOINTMENT

With reference to your application for an appointment in the Bank's Service and subsequenl Personal
Interview, we are pleased to offer you appointment, governed by the following terms and conditions:

1, Commencement of Employment:

You will be designated as Branch Sales & Service Executive, As part of the joining process, you are
advised to report on 05/09/2022 at the below mentioned address for Six days Residential Induction Training.
(Please refer Annexure for further details).
TVS Training and Services
No : 61, Reddy Street, Vanagaram Main Road, Athipattu,
Ambattur Industrial Estate, Chennai-600058,
Your employment will commence from the date of your joining at the training centre.

Post completion of the Induction Training, you are advised to report for duty an 12/09/2022 at our Naidupeta
Branch. (Address mentioned below)
The Karur Vysya Bank Ltd,
0.R.R. Complex, D.No. 4-16-236,0pp.R&B Guest House, Old Gnt Rd,
Naidupeta - 524126, AP

This offer is subject to medical fitness. For this, you are advised to submit a satisfactory latest Medical
Cerificate & relevant reports of your fitness obtained from reputed Corporate Hospitals on your date of

reporting at the training venus. /'—\
Q&V Ys ‘l:’
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HRD/DIRECT_RECT_BSSE_CTC/L1/904/3615/2022 Mr.Natakam Sravanth Kumar

Schedule | - Compensation Deta

yion Annual
Annual CTC Package 25000 3,00,000

) Annpual
Basnc Pay 1,20,000
Special Allowance 13,292 1,59,500
 Monthly Gross@&). 232927 2,79,500
NPS /DCRBS (Bank Contnbutlon) 1,000 12,000
Annual Medical premium 292 3,500

Gratuity - As per Act (Half month salary

per cnmpleted year of semce) 5,000
| 2585 20,500
570007 3,00,000

Total CTC is Rupees Three Lakhs only.
In addition to the above CTC, eligible Location allowance shall be paid.

# Subject to TDS as per applicable Tax Laws.




CruX

HR SOLUTIONS » BPO SOLUTIONS » BUSINESS CONSULTANCY ¢ TRAINING SOLUTIONS

Date: 03/08/2022

Valuni Mahesh

Anepudi(Vi&PO). Doravarisatram (M}. NelBlore Dist. A P - 524123
9182767525
Email Id velurumahesh16@gmail.com

Dear Veluru Mahesh

With reference to your application and subsequent inferview wilh us, we have plcasure in offering
you an appaintrient on the following tesms and condilions with effect from 08/06/2022

1.Designation & Place of work - You will be designated as * Jr.Officer” * QC" and assigned to
work on Project with our client Hetero Labs Limited Jadcheria, Unit - V.

2. Basic Salary - You will be paid a basic satary of Rs 7000 /- par month.

3. House Rant Aliowance - You will be paid HRA of Rs. 2800 /- per month.

4, Conveyance Reimbursement - You will be reimbursed an amount of Ks. 2800 /- per manth.
5. Other Allowance - You will be entitled 10 an amount of Rs. 1400 /- per month other Allowarice.

8. You are eligible for Provident Fund & ESIC in accordance with the existing statutes and the
rules and reguiations of the Company

7 The niles and regulations of tha client organization will govern you and you shall abide by il

8. The firm rese-ves the right to termmate your services on giving you a notice of Three month or
paymeént in lieu thereaf. Similardy, you shall be at kiberty to resign from services after giving three-
months nofice or salary in fied thereo!

-

'8

’

h 7
-

# 410 Life Style Bullding, 4" Foor,

. My Home. Tycoon, Kundanbagh,

CRUX MANAGEMENT SERVICES (P)LTD.  pi%me™ 240" %340 038
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To,

Mr. Mannem Vamsce Kriclina

‘Date:21.11.2020,

Slo Venkateswarlu

City/Village : Ramannidunatt,
Mandal :Marriacu,
District : Nellore-524307.

Sub : Letter for Training

We extend to vou our warmest welcome to our family of Divi's Laboratories Limited.

With reference to your applic~tinn and discussions had with you ,we are Pleased to offer you a one-year training in

PDSC Department, at Unit-1

. sitrated at Lingojigudem Village | Choutuppal Mandal , Yadadri Bhuvanagiri District on

the on the following terms 237 conditions.

You will be entral i £ - a period of one year from the date of reporting as a trainee and you will be paid a
stipend of Rs 180001 ronth during your training period.

Allar submit 7 venfizntizg of your M.Se. provisonal certificate you will be paid a stipend of Rs.16000/- per
manth from the s 71 {50 -~ing month,

-

You will he requirss et rgp pre-training medical check- up as this offer is subject to your medical fitness
and youwill ha roes 2 unrlergo periodical medical check -ups during your training period. Your training

will be terminated | 7 0 a2 not found medically fit.

Training is civen <¢ u oo of the departments branches& manufacturing units of the organization,

depending on the 2 rement at the sole. duscretlon of management. If required, you may be asked to

undergo training . 1 sl

You shal ba inkl 0 : o uapen rrediposted to any location, department & unit of the organization,depending

on the requiremes:’ ¢ ¢ taining. Upon such transfer, you will automatically be governed by the service

condilions, rirles i sy Lnd other terms as applicable at such new place.

il vou interd 1oy Tetyear training during the training period, you have to give three months prior

notice in writing er - tene months stipend in lieu thereof, which may be modified from time to time and

the zamoeenl Lo e

Allar completnn <0 - e e arganization, at its sole discretion, may or may not offer employment
and no lrainae sl oo iha right to demand absorption in employment of the organization.

You are gnlitlad o sorn el and five sick leaves during your training period . You will also be covered

wgler 0 e 1o

*he information fumished in your application | If, at any given time, it comes

$im VDG o i 2 o
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Date: 15™ November, 2022 Confidential...

‘M. Allepudi Vijaya Krishna,
S/o Veeraraghavulu,
00, Pittivani Palli, Muttembaka,
Nellore, Andhra Pradesh - 524415

'Letter of Offer

Dear Mr. Vijaya Krishna,

With reference to your application and subsequent interview with us, we are pleased to offer
you the position of@‘r-ainee Chemist — Quality Control (Grade: TR-1) in M/s Optimus Drugs (P}
Ltd., Survey No.: 239 & 240, Dothigudem (V), Pochampally (M}, Yadadri (D}, Telangana - 508 254,

The detailed appointment letter will be given o you at the time of joining. You have to Join on
or before 219 November, 2022 otherwise this offer will stand withdrawn automatically.

You will be paid salary as discussed with the undersigned.

You are required to carry the following documents at the time of joining.

Copy of Offer Letter.

Proof of date of birth 55C/ SSLC / HSC certificate stating date of birth.

All Educational Qualification Certificates (Onginals & Xerox Copies).

Six Photograph (Passport size — Colour).

Appointment Letter of Previous Company.

Relieving & Service Certificate from Previous Employer & Last Orawn Salary slip.
Copy of PAN & AADHAR (2 Copies Each Mandatory).

Farm 16 & Bank Statement.

Employees Provident Fund - UAN (Universal Account Number) {if applicable).

W N W e W

10. Ali Experience and Relieving letters from Previous Companies (if applicable}.
11. Pre-employment Medical Examination-You need lo undergo medical tests and
submit the form along with the reports on day of joining.

This letter of offer is heing sent in duplicate Kindly sign the duplicate copy of this offer as an
acceptance and confirm the date by which you will be joining with us,

We sincerely welcome you to aur OPTIMUS famiily.

With best wishes,

For OPTIMUS DRUGS {P) LTD, | accept the above terms.
W
( \ \/
7 AN wANT N .
\ Signature:
AUTHORIZED SiIGNATORY Name;

Date:



I — AT SR (WEPTTS CRA T ¢ S —
.50 .
o old 2 SkVen
Shlen | e Isbuges I L L,

[ot Februan 2022

MecbakSHv g MRS

SO T RANAN NEVINTRYS YR

Add ; V‘l‘lllillllllll[li'l:l (IPove & Villagey, |)ll|h:l|l|:l' (Mulal,
MY ENT !\vllm'r{hislj. Nudbralygggesy
Pin Code: 520014

EMP No.: 3 2

Wear Lakshimain,

We are Pleased 1o G oy gy dervare berehy APPiney . Resenrel Associare our Organization to be
base) gy Hyerabig o5 Peetetms and condign. hscussed g apreed upen as ander:

. This aAppoinimen i, CHeCty e Feogy (e e ol vy e caie O raion.

s

2. Yo salary and shiall b oy Per encluse Vinesare - 1,

3. You will be placed on Feaining [or Penvnd of Six manihs and the soid period can he extended by another
three monihy and on (e EXpPiry of 1he Perd o probation o eNterded period of Probation, it vou are not

confirmed in writing YOUE sErviees shall be deemied TERC Adtomacaliy wnming e However, unless you are
conlirmed in WHIIE, yom shall nut be cmed o be peeanenr

4. During Trainiog, ()i nOlCe period for WImmiaio FERIEDAtion will e |
conlirmation. your SCIVICes ¢an e termini ALany tme by thiee mongis notic
services of the Compaby, you wil) hovd 1o £ve Thiee monthe notiee,

month from cither side. After
¢ case of resignation from

i

5. Alter SUccessiul completion o o Freaining, v o Wil be confinmed Mwriting gs g perntanent cmployee of

the Company depending o v our Pertarmance. You wil] be cHbitled 1o sttt ry and service benetits and be

governed by disciphine and othier rules existing ap g BUORIC e expstence from tine 1o bme, as and when
applicable us per pules Ob e Compans and i hoother benefip o applicable 1 employees in foree trom time to

time 1o the location Place whereve Youare working, oy behalt o the ¢ GIpAnY .

6. Your future incremcits, promaotion of A benelionny merense stall be based op merit vousidering your
periodic and consistent overy ! portorntinee, business Cenditions ang oiher Parametens fived from time 1o tme
at the diseretion of the NEmagementind shall not te consideny merely ds . anier of right.

: ; : VI company, you shall st indulge and OFWRe part in any activity of
?' ”””-”g, i -I“.I h Ii||| | |:1 I! :I‘l:l L‘ H|L|| 1!: |l..s||\ I |I[HI|1\I-\r..~llm .:Im\ :llsll'lu‘l 11‘]»'1'\11‘1;'- .F‘~'-“ of ”‘~”'--‘:;~"I”“”[ St w hich are found
tl-.‘l‘llilt:ht;::tli:'li:klili‘:l;.l:;j:JLr Illn_‘ ‘mu |;‘;[ ol the company meoany  way. Such .m‘ ..1.(1501.1 .shiﬂ.l..,[\.. ‘iit'n_‘ill!'ur‘;i ,]1:
infringement o service condittons ol the compuny ,|Ii!:I-'uHE y.;u«::iéz.\!‘.T_:ni.a},.-\ WIS interest and shall o
for di;’t‘ihfill;il'_\ aetion being taken against vou, s 1 may deem fit - appropriate.,
) BNy Sy cars of ee. Your date of bireh for the
8. You shall retive from 1he services of the Canpany o MR SN Y ewrs of g

) . o 1 Octals IO, ke the Jocuments submitted by you
purpose of Company 's tecond is entered as 1" Oetalbe '

130, 14§ Do, PINDUSTREAT IS EATE NG AR AL TS AR R s (v 1y WY DER B AD-30a0vg,
PLOTRO.30.1" FLO0K AT1 wping

www shvecom




Optimus

Date: 24" January, 2022 Confidential...

| Mr. Mekala Naresh,

S/o Veeraswami,

0-0, Kondapuram, Eswarawaka,
Nellore, Andhra Pradesh - 524127

Letter of Offer

Dear Mr, Naresh,

With reference to your application and subsequent interview with us, we are pleased to offer
you the position of Trainee Junior Chemist — Analytical Research and Development {Grade: TR-
1) in M/s Optimus Drugs (P} Ltd., Survey No.: 239 & 240, Dothigudem ({V), Pochampally (M),
Yadadri {D), Telangana - 508 254.

The detailed appointment letter will be given to you at the time of joining. You have to Join on
or before 04" February, 2022 otherwise this offer will stand withdrawn automatically.

You will be paid salary as discussed with the undersigned.

You are required to carry the following documents at the time of joining.

Copy of Offer Lettes.

Proof of date of birth SSC/ SSLC / HSC certificate stating date of hirth.

All Educational Qualification Certificates {Originals & Xerox Copies).

Six Photographs (Passport size — Colour),

Appointment Letter of Previous Company.

Relieving & Service Certificate from Previous Employer & Last Drawn Salary stip.

Copy of PAN & AADHAR (2 Copies Each Mandatory).

Form 16 & Bank Statement.

Ermployees Provident Fund - UAN {Universal Account Number) {if applicable).

10. All Experience and Relieving letters from Previous Companies (if applicable).

11. Pre-employment Medical Examination-You need to undergo medical tests and
submit the form along with the reports on day of joining.

W 00 N QR W N

This letter of offer is being sent in duplicate. Kindly sign the duplicate copy of this offer as an
acceptance and confirm the date by which you will be joining with us.

We sincerely welcome you to our OPTIMUS farnily.

With best wishes,

For OPTIMUS DRUGS {P) LTD, ] accept the above terms.
) he
Signature:
AUTHORIZED SIGNATORY Name:

Date:



Optimus

',fDa't'e: 24™ January, 2022

To,

M/s Panchasheel Medical Services Pvt Ltd,
Secunderabad,

Hyderabad, Telangana.

Dear Sir / Madam,
Pre-Employment Medical Health Check-Up

As per our agreement with your institution for Pre-Employment Medical Health Check-Up
screening, we request you to do needful as per the details mentioned below.

Name of the Employee : Mekala Naresh

Type of Check-Up : Pre-Employment Medical Health Check-Up
Payment Basis ; Credit Basis

Clinic Address ; Panchasheel, Hyderabad.

Pre-Employment Medical Certificate : The Employee

Invoice to be raise on the name of - M/s Optimus Drugs (P) Ltd.

Reports & Invoice to be sent : The Employer (11" Floor, Sy No. 37/A & 37/P,

Plot No.6P, Signature Towers, Kothaguda,
Kondapur, Hyderabad — 500 084, Telangana.)
Note ; Employee have to attend the Pre-
Employment Medical Check-up on of before
09:00 AM with empty Stomach {Fasting)

Hospnta! Contact Mobile No. | Clinic Address Clinic Phone
~__Person |
# 401 A&B, Navketan Com lex,Clock
P 9618111551
Secunderabad | Mr. Yadagiri 9618111551 | Tower, Secunderabad Hyderabad,
9000144488
Telangana 500003,

For OPTIMUS DRUGS (P} LTD,

AUTHORIZED SIGNATORY



M/s.Optimus Drugs Private Limited
2nd Floor, Sy No. 37/A & 37/P, Plot No.GP, Signature Towers,
Kothaguda, Kondapur, Hyderabad — 500 084, Telangana.

Payslip for the month of July 2022

Emp Code 103098 |Bank Narme

Name of the Employee || MEKALA NARESH IBank Account Number

Department Analytical Research & Development |PF Number

Designation Trainee Junior Chemist |IJAN Number

Grade TR |ESI Number NA

Date Of Joining 25-Jan-2022 IPayabIe Days 31.00

Location Dothigudem OT Hours G.00

Earning Details Actual Eaming Amrears/Others Deduction Details

Basic 7750.00 7750.00 IProvident Fund 1486.00)
HRA 3100.00 3100.00 |Professional Tax 150.00)
LTA 646.00 646.00 |Esi 117.00)
Fumnctional Allowance 4004.00) 4004.00

Others 0.00) 500.00

Total Gross 15500.00)' 16000.00 0.00|Total Deductions 1755.00
Total Earnings 16000.00

Net Pay 14245.00
INet Pay In Words: Rupees Fourteen Thousand Two Hundred Forty Five and Zero Paise Only

This is a system generated statement which doesn't require a signature
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Offer Letter-Reg

1 message

<hr@athulitha.com> Sun, 13 Mar, 2022 at 12:13 pm
To: narendrareddynandyala2@gmail.com

13 March 2022

/Mr.N Narendra,
Prasanth Nagar, Hyderabad,

Telanagana.

Dear N Narendra,

Sub: Offer Letter

We refer to your application and the personal interview you had with us on 08.03.2022, we
are pleased to inform you that you have been provisionally selected as an I Chemist in
‘R&D Department in located at Athulitha Laborites Pvt Ltd, plot No:34/A,sy
No0:298&300,SVCIE,IDA,Jeedimatla,Hyderabad, TS - 500055.

You will be on Probation for a period of six months from the date of joining.

A detailed appointment letter will be issued at the time of joining.

Please note that during your service you should stay at grounding 15 kilometers..
You are advised to join on or before 14th March 2022 failing which this offer expires.

You are requested to submit the following at the time of joining:



a) Copies of certificates of education and technical qualifications if any

b) Original certificates.

¢) Five passport size photographs and AADHAR card Xerox copy.

d) Relieving letter and last salary drawn pay slip from previous employer.

e) Health Check-up reports; CBP, CUE, Chest ‘X’ ray, Blood grouping, Medical Fitness
certificate.

f) Previous organization UAN number, ESIC number if any.
g) Bank Statement.
h) HDFC Bank Account (If available).

As a token of your acceptance of the terms and conditions mentioned hereinabove, please
sign duplicate copy of this letter.

We wish you all the best and expect a mutually rewarding relationship.
For Athulitha Laboratories Private Limited

HR& Admin — Manager.

Thanks & Regards

I Venkata Ramana
HR-Sr.Executive

9133333248

Athulitha Laboratories Pvt Ltd
Hyderabad.
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Date; 10-01-2023

_To
Mr. SYED BASHEER

OFFER LETTER

Dear Mr. SYED BASHEER,

This has reference to your application and the subsequent interview you had with HONOUR UNIT V.
We are pleased to offer you for the position of "CHEMIST IN QUALITY ASSURANCE DEPARTMENT”
in our organization on a contractual basis.

The brief details of the offer are as below:
Gross Salary :Rs 15,463/-P.M
Your expected Date of Joining  :13/01/2023

You will be issued a detailed ‘Appointment Letter’ on your joining with HR SQUARE LLP. And this
offer letter will be valid till 13-01-2023 and will automatically become void unless it is explicitty
extended by the client or HR SQUARE LLP.

You are requested to sign and return us the copy of the Offer letter as a token of your acceptance.

Please bring the following documents along with you on the day of your joining with HR SQUARE
LLP:

Copy of relieving letter from previous employer if applicable

Latest pay slip / proof of salary / Bank statement in which last salary credited
Copies of Education certificates

Four passport sized color photographs

Proof of House Address (Electricity bill, Rent Agreement, Postal Address proof, etc.,)
ADHAAR & PAN card copy

Duly filled Standard Application form of HR Square LLP.

Ne e e

We look forward to your joining at the earliest.

For HR Square LLP

(Authorized signatory)
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36" Aug 2022

To

air P Teja .
Jr. Executive - production,

Emp 1D: 0254,

Location: HO,

Production Department.

n Letter

Sub.: Confirmatio

i of
isplayed high degree
i ¢ 01" AU 2022 as

cervices W-€- Annual
ents of YOUr

pear Mr.P Teja,

In view of your good performance during the Probation pe
r_uniil'm ‘{Dur rc\fise

commitment and hard work, the management is pleased ©
Exccutive — Production in production Department. petailed compon

Compensation is enclosed at Annexure-1.
a Food

i i ndour Indi
we wish you the best for a very enriching career and sustained growth with G2

Processing Private Limited.
: ged.

: i n
All the other terms and conditions of your employment with the corap2n¥ will rematn unchd

Yours Sincerely,

For Gandour India Food Processing Pvt. Ltd.

shuddha Sattwa Das
Head - HR

Gandour India Food. Processing Pvt. Ltd

Sy, No, 172 & 173, phase 1V, IDA Cherlapally, Medchal-Maikajgin Dist., Hyde - i
Tel: +91 40 27187000, Fax: 5140 27261436 w\;w.\;an?c?:rdcggwo PRy

CIN: U72200TG1999PTCO41388, Email: mﬁm



2:613 P Teja

Emp Code :0254 _

Dcsigpation‘ﬁ'_ﬁxamtlm_ - Production

Effective : 17 Aug, 2022

_ e | Revse (NRIPer |

| Components of Emoluments | Anoum o ——
Baslc TR ) | h.io‘gouo | D 9_»_1_63__________
HRA = .;3,500,#,;,4__§;@L,’\
Special Allowance l 92,800 ________.__;_EE_._—-———
Medical Allowance 15000 1 1,250 L
Total (A) B s e
| Retirals i : _ s, . _______,____.,__-d_.\
PF - Employer Contribution | 13,200 1,100
Total (B) | I 13,200
‘Grand Total (A+B) | 235000 |

enti

tled for the Group Medi-claim, Group

Note: ‘
. in addition to the above-mentioned CTC, you will be
Insurance & Group Personal Accident Insurance senefit which will be as per Company Palicy.
. please note that the Salary or Facllities of an employee are Confidential Matters and is Priv
information between him and the company and hence disdosure of this will be treated as :

violation of company rules.
s subject to change without affecting Annual CTC ¢

The above compensation structure i

adversely.
Applicable income tax would be borne by the employees.
. please note that all your future annua

directly go into your Annual Performance Incentive component titl the time y

with the company’s compensation structure.

{ Increments or any raise in the annual compensatiol
our structure b



YONTUS Offer Letter

1 message

Dr. Rihana Parveen Shaik <drparveen@yontus.com> Fri, Jul 1, 2022 at 2:03 PM
Reply-to: drparveen@yontus.com

To: akshaya patta <akshayapatta99@gmail.com=

Cc: Dr. Challa / Yontus Life Sciences <drchalla@yontus.com>

Dear Akshaya,
Greetings from YONTUS Life Sciences Pvt. Lid

Based on interview and discussion had with yougwe are offering you as Microbiologist and your salary will be
approximately 13.5k per month [(1.62 Lakhs /Year).

All the best and welcome to YONTUS

Thanks & Regards

Dr. Rihana Parveen Shaik

Head Quality

YONTUS LIFE SCIENMCES PVT LTD

D.No:3-13-14/A, Flat No.:101, 102, Block-A, Syamala Grand,
Pattabhipuram 3rd Line, Guntur, AndhraPradesh, India-522006.

Mobile/whatsup:- +91-7799217273
Web: www.yontus.com

On 1 July 2022 at 11:33:26 +05:30, akshaya patta <akshayapatta99@gmail.com> wrote:
Good morning sir, | have been waiting for my offer letter for the post of QC at yontus life sciences.
Would you please give me status of it,
Regards

Patta Akshaya



1-5, Seven Wells Street,
St.Thomas Mouni,
Chennai = 600016. India
T (91).044.2234 1131
F (91}.044.2233 0143
iff.com

Internal

PRIVATE AND CONFIDENTIAL

30" August 2022

Mr. Varagadapu Mahesh,

Slo Mr Varagadapu Radha Krishnaiah,
Ragavaiahpeta, Beside Raja Reddy Apartment,
Swatantrapuram, Sullurpeta,

Andhra Pradesh - 524121,

Dear Varagadapu Mahesh,

Congratulations!

We are pleased to offer you employment in our erganisation as Trainee Executive -

Production.

The following are the terms and conditions of your employment with IFF India:

1. Date of Joining

a.

Your employment with the Company commences and not fater lhan
5th September 2022,

2. Work Location, Position

d.

b.

C.

Your work location at commencement of your employment wil be at
Sri City, Andhra Pradesh. Your reporting line, objectives, hours of work
and other relevant details relating to the Position will be nofified to you in
due course, You will accept and abide by all lawful and reasonable
instructions isstied by any of your managers/ superiors. This may from
time to time be revised and you should employ yoursell efficiently and
diligently and to the best of your ability to the business of the Company.

The Company reserves the right {o re-designate or revise your Position or
work description at any time by a written notice to you.

The Company may at any time lransfer, second, or assign your Services
{o any establishment or operation of the Company whether in India or
abroad,

3. Remuneration

a.

0On commencement of your employment, your remuneration will be as set
out in Ihe attached Annexure |.

Remuneration will be paid lo youin accordance with the normal payment
schedule (Monthly or periodic components). Such payment shall be
subject to deductions of applicable taxes, and other levies; contributions,
elc, as per the rejevant laws and contractual terms as may be applicable
and amended from time lo time.

You will be eligible for olher allowances and benefits applicable as per

| J ML

lmtarnal



1-5, Seven Wells Street,
St Thomas Mount,

Chennai — 600016. India-
T /(91).044.2236 1131 7

F (91).044.2233 0143
iff.com

ling etz 112l

This letter is forwarded to you in duplicaty and we shall be glad if you will kindly sign and
return the second copy (and the other refevanl documents) 1o us 0 token of you having
fully understood and accepled the terms and condtlions contained herein.

We are excited about the ways you will have opporiunilies to contribule 10 the success of
the Company and look forward to your accepling employment withi us.

Yours faithfully,
International Flavours & Fragrances India Private Limited

VR

Nitin Girdhar
PS Cluster Leader ISC

DECLARATION BY EMPLOYEE

| confirm having read and understood the contents of this letter and annexure, and accept
the terms and conditions contained therein.

| agree to provide seli-attested copies of the following documents on joining \FF or earier.
a) Proof of Age Certificate
b} Degree/PG Degree Cerlificate
¢} Service Certificate from previous employer(s)
d) Last3 months pay-slips from previous employer
e) Relieving letter from previous employer
f) Five (5) passpori size photographs
g) Pholocopy of Passport
h) Photocopy of PAN Card
i) Photocopy of Aadhar Card
(willjoinon: 5 | 4|20 >

By signing below, | accept employment with the Company on the terms and conditions set
out above and those set outin Annexure | and Annexure |l to this letter of appointment.

ACKNOWLEDGED AND AGREED

Name i JARA GADAPL - MIRH & SH

Signature & Date : T
\ q]).L

g M, Q

(i 4 P r 5 )
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SATHYABAMA

INSTITUTE OF SCIENCE AND TECHNOLOGY
(DEEMED TO BE UNIVERSITY)

Accredited “A” Grade by NAAC! 12B Status by UGC | Approved by AICTE

www.sathyabama.ac.in

To

'APPOINTMENT ORDER

Date: O ,03:202%

Mr. Thurimeria Venkateswarlu
Kothavelianti (Vil}, Neflore Rural (Mandal),
Nellore (DT)-524309, AP.

Sub: Appointment order for the post of Technical Assistant - Col. Dr. Jeppiaar Ocean Research

Field Facility - Reg.

With reference to your application and the subsequent interview, you had with us on 18.06.2022. We are
pleased to inform you that you have been recruited for the post of Technical Assistant in

Col. Dr. Jeppiaar Ocean Research Field Facility of Sathyabama institute of Science and Technology.

R R

You are entitled for a basic pay of Rs.11,560/-

You are requested to convey your acceptance immediately and joindutyon 07 03 2022
You should not engage in any other employment either on whole time or part-time basis.

You will be on a probation period of one year.

You need to give a three-month notice period to the management in the event of leaving the Institution.
You are obliged to be aligned with the University rules and regulations.

The University expects high standards of ethics in the workplace.

Your progress and growth is based on your performance and excellence.

All the best

b i

e

Dr. MARIAZEENA JOHNSON
CHANCELLOR

ToL ok Cofany Ry &
¢ d RL 26 *O-BQJ__...

Poic - R, 1,89 [-
HEra (vobr) - Pa. IQ,Q,‘Q;;/,.



TeamLease Services Limited

Pay Slip for the month of July 2022

BMTC Commercial Complex, 6th Floor, 80 ft Road, Koramangala, Bangalore - 560095

Emp No : 2408238 DOB : 11 Jun 1999

Name ! BANA_V-ATHU THARA SINGHNAIK DOJ : 13 Apr 2022

PF No : BG/BNG/0035224/000/6424436 PAN NO : GGUPB8328C

Bank Acc No : 38584105972 Bank/Pay Mode : SBl

UAN Number 1 101809788520 IFSC Code : SBIN0005882

Location : West Godavari Designation 1 ATA

LOP : 0 Department : Agua Solutions

WORKDAYS 131 DaysinMonth : 31

ESIC No. Health Card No

ARREAR DAYS

Earnings Rs. Deduction Rs.

Basic 10414 | Employee LWF 0
House Rent Allowance 4038 | Employee PF Contribution 1800
Statutory Bonus 868 | Professional Tax 200
Works Allowance 5830
Total Earnings 21150 | Total Deduction 2000
Reimbursement : 6900
Net Pay : 26050
In Words : Twenty Six Thousand Fifty rupees

Dear Associate We thank you for being part of TeamLeasa familyl Now you can help others looking for job - Ask your friends & family members to visit our
nearest TeamLease office to submit their resume OR send email to 3000jobs@teamlease.com 8o Hurryl

Mail your queries to Info@teamlease.com with Name & Employee 1D

Good Health Plan Ltd , Insurance Helpline : 1800 4253232 / 18604253232 or Visit http:/iwww.ghpltpa.com

Important: Please mail us with your latest Mobile number and Email id to avoid missing out on important communications.

Note: PT for Maharastra in February; Madhya Pradesh and Orissa in March will vary.

Pfease complete the online mandatory tralning programme on Prevention of Sexual Harassment (POSH). The link fo attend the programme Is given here. If you have already
completed the programme successfully, please ignore this message

_ink : https:ifticonnect.teamlease.com/L&arning
This is a computer generated pay slip, No signature is required

Scan this QR code to download our Mobile App
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Date: 20-1ul-2022
Ref: APL/Unit/HR/Offer/2022
Mr.. Malle Sravan Kumar

Dear Mr. Malle Sravan Kumar,
Letter of Offer

With reference to your application and subsequent interview you had with us, we are pleased to advise you that
you have been selected for the position of Executive (E1) - Quality Assurance UNIT-l (Wytells) in Wytells
Pharma Private Ltd SyNos411P 425P 434P 435P 458P Plot NoS1A Special Economic Zone Pharma APIIC
Green Industrial Park Polepally Village Jedcherla Mandal Mahaboob Nagar 509 302 Telanganaa on the
terms and conditions as agreed by you at the time of interview and that are menticned in Annexure - |,

You are advised 1o join on or before 01-Aug-2022. You are advised to report at our Wytells Pharma Private Ltd
SyNos411P 425P 434P 435P 458P Plot NoS1A Special Economic Zone Pharma APHC Green Industrial Park
Palepally Village Jedcherla Mandal Mahaboob Nagar 509 302 Telanganaa by 09:30 AM, to complete your joining
formalities. Please note joining formalities will be taken either on Monday, Wednesday or Friday in any week.

While joining, you are advised to submit the following for our verification and records:
e Copies of certificates {including mark sheets) along with originals, for proof of age, educational
qualifications, conduct etc.
Relieving letter from your present employer and latest salary slip.
Independent references with phone Nos-Other than relatives.
Passport size photographs — 08 Nos, stamp size photograph-02 Nos.
Bload grouping certificate and medical fitness certificate- Original
Copy of PAN card &Aadhar Card.
To submit the resignation acceptance, copy from your current Company to APL, within 1 week from
acceptance of this Offer Letter. If you fail to do so, this offer stands withdrawn automatically on close of
seventh day from the date of receiving this offer.
« UAN/PF Number of previous organization (If applicable)
* Recent Post card size color photograph with family — full scape — 02 Nos far submitting the same to ESI
{Family means Employes, spouse, children and dependent parents)

The regular appointment order will be issued at the time of your joining.

In case you do not join us by the stipulated time, this offer will be withdrawn at the sole discretion of management.

Please confirm your date of joining by e-mail: hr@aurobindo.com

For WYTELLS PHARMA PRIVATE LIMITED,

— '

e S
et T L
LA

| —

KIRAN KUMAR P
GENERAL MANAGER-HUMAN RESOURCES
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11.

12,

13.

14.

Annexure — |

You shall be on probation for a period of six months from the date of joining which may be extended at the discretion of
the Management. Unless otherwise informed 1o you in writing, the probation period may deem to have completed
successiully.

The training that will be imparted to you during your service period involves considerable expenditure, both direct and
indirect, financial and un-liquidated. The training substantially improves your professional standing since considerable
expenditure is incurred by the Company as an investment and hence the Company expects a commitment from you to
serve the Company. In consideration of the training to be imparted by the Company, you shall agree and undertake
irrevocably to serve the Company, by not leaving the services of the Company and without taking up employment with
any other Company.

It is agreed and promised by you that, you shali enter into an Employment Agreement with the Company, to serve the
Company for a minimum guaranteed period of three years (excluding notice period) from the date of joining, out of which
you being as a probationer and as confirmed employee. The Employment Agreement, which you entered with the
Company is accepted and agreed by you voluntarily without any duress.

By accepting the employment agreement with the Company, you agree and acknowledge that any breach of the
agreement by you would lead to irreparable productivity and financial loss to the Company, for which the Company shall
recover the damages from any amounts that are payable to you by the Company and further you may tend to lose lien
on certain benefits as per the applicable laws.

You are governed by the following clauses, in case you breach of the terms and conditions of the Employment Agreemerit:
If you fail to complete the first two years of employment, you shall pay a compensation ofiRs. 1,50,000/~ (Rupees one
lakh and fifty thousand only} towards cost of training and liquidated damages.

If you fail to serve the remaining period, you shall pay to the Company a compensation of Rs.100,000/- {(Rupees One
Lakh only) towards cost of training and liquidated damages.

You shall produce two Sureties or Guarantors for the minimum guaranteed period of three yearswith an absolute and
unrestricted right to recover the compensation as per Clause No.5, in case you fail to compensate the said amounts
towards breach of agreement.

Your appointment is further subject to verification of the particulars furnished by you on the 'Application Form for
Employment’ and other documents submitted by you. In case any particulars mentioned by you andfor other documents,
which you have submitted at the time of interview or joining or thereafter are found to be false or incorrect, your training /
probation / confirmation shall be terminated forthwith without any notice and further appropriate legal proceedings will be
initiated.

This appointment and your continuance in the employment are subject to you being found medically, physically and
mentally fit, that are required to discharge your functional responsibilities, by the authorized Medical Officer of the
Company.

You shall discharge such duties as may be entrusted to you from time to time by the Management.

You shall be governed by the Leave Rules of the Company and shall abide by the rules and regulations as well as Certified
Standing Orders that are applicable to the establishment.

You shall work with high standards of discipline, initiative, efficiency and economy in the department or section, wherever
you are posted and strive for achieving the objectives of the Company.

You shall devote your whole time to the business of the Organization and shall not undertake any other business or work,
either directly or indirectly, whether on remuneration or not, except with written permission of the Management.

You shali notdivulge to anycne, particulars or details of the manufacturing/quality processes, technical know-how, product
portfolio, on-going projects, future projects, marketing strategies, sales promotions plans, security arrangements, or of
administrative and / or organization matters, by any means of communication, whether of confidential or not, that may
become known / accessible to you for being associated with the Company.

The Company reserves the right to depute you for a limited period or transfer you on permanent basis to any other section
f department / unit / location of the Company or its subsidiary companies that exists or may come up in future within the
territory of India in your capacity for which you may be found fit and suitable, without reducing your existing benefits.



15.
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17.

18.

19.

20.

21.

22.

23.

24

25,

26.

27.

“Current Good Manufacturing Practices (cGMPs) are regulations {laws}, established by respective countries and are being

monitored by their agencies, which are similar and applicable across the world. Hence, it is a mandatory responsibility of
all the pharmaceutical manufacturers to establish these principles into their routine operations and ensure that a drug is
safe, correctly identified, of right strength, has the purity and has the overall Quality it claims. The cGMPs exists to protect
patients from dangerous, adulterated and counterfeit drugs. It is important to note that, the product that has not been
manufactured according to cGMPs is considered as Adulterated Drug, even it meets all specifications. Failing to comply
with cGMPs has severe implications on the Organization with respect to legal compliance, customer/ partner relations,
stock holdings, reputation in the global market and in fact its existence in the market.

Non-compliance of cGMP procedures/ practices knowingly shall be considered as betrayal and breach of integrity.

Any individual fails to comply with this commitment shall be liable to a very severe disciplinary action by the Company
including termination of services, based on thefacts and circumstances of the case.

This clause is applicable to the employees operating in cGMP areas.

You shall adhere to Quality Policy and Environment, Health & Safety (EHS) Policy of the Company in true spirit without
any deviations.

Any absence from the duty without prior written sanction and/or permission from the respective reporting superior/s shall
be considered as ‘Un-authorized Absence' and attracts appropriate disciplinary action.

Any unauthorized absence for more than 7 (seven) consecutive working days shall be construed that you voluntarily
abandoned your services and your name from the Company’s muster roils will be deleted putting an end to the employee
and employer relationship and you will lose lien on employment, without prejudice to the rights of the Company.

You shall keep the Company informed of your postal address, telephone/mobile number, e-mail or any other means of
communication including changes that may occur during the period of your association with the Company. Any
communication sent to the last informed address is deemed as final and served.

At the time of leaving the services of the Company, upon completion of eligible period of service for Gratuity payment,
you are required to comply with all requirements prescribed in this regard including Claim Form to be submitted to HR, in
order to receive the Gratuity on time

The Company shall reimburse Relocation Charges / Notice Pay to you, which is mutually agreed/ as per Policy, during
interview process, subject to production of relevant supporting documents and the same shall be claimed within 3 {three)
months from the date of formal joining. In case you leave the services of the Organization within a period of two years,
the Company has a right to recover the same from the amounts payable to you.

In case you take any financial loan / salary advance from the Company and fail to repay the same as agreed during the
period of your association with the Company, you along with Sureties, as applicable, shall be liable for appropriate legal
proceedings as per the agreements you entered with the Company.

Notwithstanding any of the clauses mentioned herein, the Management reserves the right of terminating your appointment
without assigning any reason and without notice during your training period.

Your services shall be terminable with three month's prior notice in writing on either side or three months’ Notice Pay in
lieu thereof.

You will be retired from the services of the Company on attainment of 58 years of age.

Acceptance of this offer also confirms your consent to the Company, to carry out necessary
background verification/checks on your academic credentials, previous employment and other records etc by a third party
Service Provider/ internal HR team. Submission of inappropriate/false information by you will lead to termination of your
employment without any niotice followed by appropriate legal proceedings.

Your attention is drawn to the ‘Code of Conduct for dealing in shares of the Company’ formulated as per the requirements
of SEBI (Prohibition of Insider Trading} Regulations, 2015. As per the Code, all types of dealings in the shares of the
Company are subject to pre-clearance and violation of the same will lead to imposing of penalties and / or other disciplinary
action by the Company and also by SEBI. Further, you are required to disclose your shareholdings in the Company held
by you or your immediate relative(s) as soon as

you join the Company in Annexure-5 of the said Code. You may please refer to the Code or may contact Compliance
Officer at cs@aurobindo.com or ig@aurobindo.com.




28. The appropriate Courts of Law situated in Hyderabad / Secunderabad shall alone have exclusive jurisdiction to try any
disputes arising out of this contract of employment.

You are required to return the copy of this Letter of Offer duly signed by you as a token of your acceptance of all the terms
and conditions,

We welcome you to Aurobindo family and wish you a happy and rewarding career with us.

For WYTELLS PHARMA PRIVATE LIMITED,

—

_:,,1'_:\- | - e

LT =

11. = Lep
KIRAN KUMAR P
GENERAL MANAGER-HUMAN RESOURCES
DECLARATION

I have read and clearly understood all the terms and conditions mentioned in the Offer Letter. | hereby accept the offer
and along with terms and conditions as stated above in toto,

Date: Signature:



AUROBINDO

APL Healtheare Lmnled

Date: 20-Jun-2022
Ref: APL/Unit/HR/Offer/2022
Mr. PANCHETI SRINIVASULU

Dear Mr. PANCHETI SRINIVASULU,
Letter of Offer

With reference to your application and subsequent interview you had with us, we are pleased to advise you that
you have been selected for the position of Trainee - Quality Control (Microbiology)_Unit-4 in APL Health Care
Limited Unit 4 Plot No 16 APIIC Multi product SEZ at SyNo3 P to 6P 413P 416P Palchur village and 113
Part of Palepalem Village Naidupeta Mandal PSR Nellore District Andhra Pradesh on the terms and conditions
as agreed by you at the time of interview and that are mentioned in Annexure - I.

You are advised to join on or before 01-Jul-2022. You are advised to report at our APL Health Care Limited Unit 4
Plot No 16 APIIC Multi product SEZ at SyNo3 P to 6P 413P 416P Palchur village and 113 Part of Palepalem
Village Naidupeta Mandal PSR Nellore District Andhra Pradesh by 09:30 AM, to complete your joining formalities.
Please note joining formalities will be taken either on Monday, Wednesday or Friday in any week.

While joining, you are advised to submit the following for our verification and records:
» Copies of certificates (including mark sheets) along with originals, for proof of age, educational
qualifications, conduct etc.
Independent references with phone Nos-Other than relatives.
Passport size photographs — 08 Nos, stamp size photograph-02 Nos.
Blood grouping certificate and medical fitness certificate- Original
Copy of PAN card &Aadhar Card
Recent Post card size colour photograph with family — full scape — 02 Nos for submitting the same to ESI
(Family means Employee, spouse, children and dependent parents)

The regular appointment order will be issued at the time of your joining.

In case you do not join us by the stipulated time, this offer will be withdrawn at the soie discretion of management.
Please confirm your date of joining by e-mail Id:hr@aurobindo.com

For AUROBINDO PHARMA LIMITED,
- .
v A__—

KIRAN KUMAR P
GENERAL MANAGER-HUMAN RESOURCES

CIN No. U24239TG2006PLC0S2053 APL HEALTHCARE LIMITED PAN No. AAGCAGZEZP
Unit-1¥: Plel No, 16, APHE, MP SEZ, Sy No.3 (P) to 6 (P) & 413 (P} & 416 (P), Palchur (Village), 113 Part ol Patepalam,
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Annexure — |

You will be under training for a period of one year from the date of your joining. You will be paid an amount of Rs. 15,500

I- per Month. As a Trainee, you will not be entitled to any other benefits or privileges that are applicable to the other
categories of employees,

On successful completion of the training period, you will be on probation for a period of six months. Be it clearly understood and
agreed that as a trainee or as a probationer, you will not have any lien or right on the regular employment either during the
initial or the extended period of training or probation.

If your performance and cenduct are not satisfactory, the training or probationary period will be extended or dispensed
away during the initial or at the extended period of training or probation, purely at the discretion of the Management. Unless
otherwise informed to you in writing, the probation period may deem to have completed successfully.

The training that will be imparted to you involves considerable expenditure, both direct and indirect, financial and un-
liguidated. The training substantially improves your professional standing since considerable expenditure is incurred by the
Company as an investment and hence the Company expects a commitment from you to serve the Company. In
consideration of the training to be imparted by the Company, you shall agree and undertake irrevocably to serve the
Company, by not leaving the services of the Company and without taking up employment with any other Company.

It is agreed and promised by you that, you shall enter into an Employment Agreement with the Company, to serve the
Company for a minimum guaranteed period of three years and six months from the date of joining, out of which you being
as a trainee, as a probationer and as confirmed employee. The Employment Agreement, which you entered with the
Company is accepted and agreed by you voluntarily without any duress.

By accepting the employment agreement with the Company, you agree and acknowledge that any breach of agreement by
you would lead to irreparable productivity and financial loss to the Company, for which the Company shall recover the
damages from any amounts that are payable to you by the Company and further you may tend to lose lien on certain
benefits as per the applicable laws.

You are governed by the following clauses, in case you breach of the terms and conditions of the Employment Agreement:
If you fail to complete the first two years of employment, you shall pay a compensation of Rs. 1,00,000/- (Rupees one lakh
only} towards cost of training and liquidated damages,

If you fail to serve the remaining period, you shall pay to the Company a compensation of Rs.60,000/- (Rupees sixty
thousand only} towards cost of training and liquidated damages.

You shall produce two Sureties or Guarantors for the minimum guaranteed period of three years and six months with an
absolute and unrestricted right to recover the compensation as per Clause No.7, in case you fail to compensate the said
amounts towards breach of agreement.

Your appointment is further subject to verification of the particulars fumished by you on the ‘Application Form for
Employment” and other documents submitted by you. In case any particulars mentioned by you and/or other documents,
which you have submitted at the time of interview or joining or thereafter are found to be false or incorrect, your training /

probation / confirmation shall be terminated forthwith without any notice and further appropriate legal proceedings will be
initiated.

This appointment and your continuance in the employment are subject to you being found medically, physically and mentally
fit, that are required to discharge your functional responsibilities, by the authorized Medical Officer of the Company.

You shall discharge such duties as may be entrusted to you from time to time by the Management.

You shall be governed by the Leave Rules of the Company and shall abide by the rules and regulations as well as Certified
Standing Orders that are applicable to the establishment.

You shall work with high standards of discipline, initiative, efficiency and economy in the department or section, wherever
you are posted and strive for achieving the objectives of the Company.

You shall devote your whole time to the business of the Organization and shall not undertake any other business or work,
either directly or indirectly, whether on remuneration or not, except with written permission of the Management.
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You shall not divulge to anyone, particulars or details of the manufacturing/quality processes, technical know-how, product
portfolio, on-going projects, future projects, marketing strategies, sales promotions plans, security arrangements, or of
administrative and / or organization matters, by any means of communication, whether of confidential or not, that may
become known / accessible to you for being associated with the Company.

The Company reserves the right to depute you for a limited period or transfer you on permanent basis to any other section
{ department / unit / location of the Company or its subsidiary companies that exists or may come up in future within the
territory of India in your capacity for which you may be found fit and suitable, without reducing your existing benefits.

“Current Good Manufacturing Practices (cGMPs) are regulations (laws), established by respective countries and are being
monitored by their agencies, which are similar and applicable across the world. Hence, it is a mandatory responsibility of
all the pharmaceutical manufacturers to establish these principles into their routine operations and ensure that a drug is
safe, correctly identified, of right strength, has the purity and has the overall Quality it claims. The cGMPs exists to protect
patients from dangerous, adulterated and counterfeit drugs. It is important to note that, the product that has not been
manufactured according to cGMPs is considered as Adulterated Drug, even it meets all specifications. Failing to comply
with cGMPs has severe implications on the Organization with respect to legal compliance, customer/ partner relations,
stock holdings, reputation in the global market and in fact its existence in the market.

Non-compliance of cGMP procedures/ practices knowingly shall be considered as betrayal and breach of integrity.

Any individual fails to comply with this commitment shall be liable to a very severe disciplinary action by the Company
including termination of services, based on thefacts and circumstances of the case.

This clause is applicable to the employees operating in cGMP areas.

You shall adhere to Quality Policy and Environment, Health & Safety (EHS) Policy of the Company in true spirit without any
deviations.

Any absence from the duty without prior written sanction and/or permission from the respective reporting superior/s shall
be considered as ‘Un-authorized Absence’ and attracts appropriate disciplinary action.

At the time of leaving the services of the Company, upon completion of eligible period of service for Gratuity payment, you
are required to comply with all requirements prescribed in this regard including Claim Form to be submitted to HR, in order
to receive the Gratuity on time

Any unauthorized absence for more than 7 (seven)} consecutive working days shall be construed that you voluntarily
abandoned your services and your name from the Company’s muster rolls will be deleted putting an end to the employee
and employer relationship and you will lose lien on employment, without prejudice to the rights of the Company.

You shall keep the Company informed of your postal address, telephone/mobile number, e-mail or any other means of
communication including changes that may occur during the period of your association with the Compariy. Any
communication sent to the last informed address is deemed as final and served.

The Company shall reimburse Relocation Charges / Notice Pay to you, which is mutually agreed / as per Policy, during
interview process, subject to praduction of relevant supporting documents and the same shall be claimed within 3 (three)
months from the date of formal joining. In case you leave the services of the Organization within a period of two years, the
Company has a right to recover the same from the amounts payable to you.

In case you take any financial loan / salary advance from the Company and fail to repay the same as agreed during the
period of your association with the Company, you along with Sureties, as applicable, shall be liable for appropriate legal
proceedings as per the agreements you entered with the Company.

Notwithstanding any of the clauses mentioned herein, the Management reserves the right of terminating your appointment
without assigning any reason and without notice during your training period.
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_ Your services shall be terminable with three month’s prior notice in writing on either side or three months’ Notice Pay in lieu

thereof.

_ You will be retired from the services of the Company on attainment of 58 years of age

. Acceptance of this offer also confirms your consent to the Company, to carry out necessary background verification/checks

on your academic credentials, previous employment and other records etc by a third party Service Provider/ internal HR
team. Submission of inappropriate/false information by you will lead to termination of your employrment without any notice
followed by appropriate legal proceedings.

Your attention is drawn to the 'Code of Conduct for dealing in shares of the Company’ formulated as per the requirements
of SEBI {Prohibition of Insider Trading) Regulations, 2015. As per the Code, all types of dealings in the shares of the
Company are subject to pre-clearance and violation of the same will lead to imposing of penalties and / or other disciplinary
action by the Company and also by SEBI. Further, you are required to disclose your shareholdings in the Company held
by you or your immediate relative(s) as soon as you join the Company in Annexure-5 of the said Code. You may please
refer to the Code or may contact Compliance Officer at cs@aurobindo.com or ig@aurobindo.com.

The appropriate Courts of Law situated in Hyderabad / Secunderabadshall alone have exclusive jurisdiction to try any
disputes arising out of this contract of employment.

You are required to return the copy of this Letter of Offer along with Annexure=! duly signed by you as a token of your
acceptance of all the terms and conditions.

We welcome you to Aurobindo family and wish you a happy and rewarding career with us.

For AUROBINDO PHARMA LIMITED,

e wAA_——
=

KIRAN KUMAR P
GENERAL MANAGER-HUMAN RESOURCES

DECLARATION

| have read and clearly understood all the terms and conditions mentioned in the Offer Letter along with Annexure—I. 1
hereby accept the offer and all the terms and conditions as stated above in toto.

Date: Signature:
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Date: 09-Sep-2022
Ref: Wytells/Unit/HR/Offer/2020
Mr. Akula Praveen Kumar

Dear Mr, Akula Praveen Kumar,
Letter of Offer

With reference to your application and subsequent interview you had with us, we are pleased to advise you that
you have been selected for the position of Trainee - Quality Control (Microbiology) UNIT-1 (Wytells) in Wytells
Pharma Private Ltd SyNos411P 425P 434P 435P 458P Plot NoS1A Special Economic Zone Pharma APIIC
Green Industrial Park Polepally Village Jedcherla Mandal Mahaboob Nagar 509 302 Telanganaa on the terms
and conditions as agreed by you at the time of interview and that are mentioned in Annexure - |,

You are advised to join on or before 12-Sep-2022. You are advised to report at our Wytells Pharma Private Ltd
SyNos411P 425P 434P 435P 458P Plot No31A Special Economic Zone Pharma APIIC Green Industrial Park
Polepally Village Jedcherla Mandal Mahaboob Nagar 509 302 Telanganaa by 09:30 AM, to complete your joining
formalities. Please note joining formalities will be taken either on Monday, Wednesday or Friday in any week,

While joining, you are advised to submit the following for our verification and records:
+ Copies of certificates {including mark sheets) along with originals, for proof of age, educational
qualifications, conduct etc.
Independent references with phone Nos-Other than relatives.
Passport size photographs — 08 Nos, stamp size photograph-02 Nos.
Blood grouping certificate and medical fitness certificate- Original
Copy of PAN card &Aadhar Card
Recent Post card size colour photograph with family — full scape — 02 Nos for submitting the same to ESI
(Family means Employee, spouse, children and dependent parents)

The regutar appointment order will be issued at the time of your joining.

In case you do not join us by the stipulated time, this offer will be withdrawn at the sole discretton of management.

Please confirm your date of joining by e-mail Id:hr@aurobindo.com

For WYTELLS PHARMA PRIVATE LIMITED,
_f_‘;._::—"‘:/l*—::,g”'
T

KIRAN KUMAR P
GENERAL MANAGER-HUMAN RESOURCES

CIM M L2200 0G0 TG S G WYTEL!S PHARMA PR'VATE L'M'TED 1AM Mo, AACLWBBAUN

Gonp ML & Rewpl, D1 Galaay, Flogrs: 22224, Plol Mo, Sovey 8o 85301, Dyderabad Knowdedogn Gy, Raishoy Panmakaha, Raoga Bedgy Dy, ydectod - 500 052,
llidangam, India el =90 AN GEZ 2 GIMMLLBEZ2 1 20004 v &1 AN 607 1014
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You will be under training for a period of one year from the date of your joining. You will be paid an amount of Rs. 15,600

I- per Month. As a Trainee, you will not be entitled to any other benefits or privileges that are applicable to the other
categories of employees.

On successful completion of the training period, you will be on probation for a period of six months. Be it clearly understood and
agreed that as a trainee or as a probationer, you will not have any lien or right on the regular employment either during the
initial or the extended period of training or probation.

If your performance and conduct are not satisfactory, the training or probationary period will be extended or dispensed
away during the initial or at the extended period of training or probation, purely at the discretion of the Management. Unless
otherwise informed to you in writing, the probation period may deem to have completed successfully.

The training that will be imparted to you involves considerable expenditure, both direct and indirect, financial and un-
liquidated. The training substantially improves your professional standing since considerable expenditure is incurred by the
Company as an investment and hence the Company expects a commitment from you to serve the Company. In
consideration of the training to be imparted by the Company, you shall agree and undertake irrevocably to serve the
Company, by not leaving the services of the Company and without taking up employment with any other Company.

It is agreed and promised by you that, you shall enter into an Employment Agreement with the Company, to serve the
Company for a minimum guaranteed period of three years and six months from the date of joining, out of which you being
as a trainee, as a probationer and as confirmed employee. The Employment Agreement, which you entered with the
Company is accepted and agreed by you voluntarily without any duress.

By accepting the employment agreement with the Company, you agree and acknowledge that any breach of agreement by
you would lead to irreparable productivity and financial loss to the Company, for which the Company shall recover the
damages from any amounts that are payable to you by the Company and further you may tend to lose lien on certain
benefits as per the applicable laws.

You are governed by the following clauses, in case you breach of the terms and conditions of the Employment Agreement:
If you fail to complete the first two years of employment, you shall pay a compensation of Rs. 1,00,000/- {(Rupees one lakh
only) towards cost of training and liquidated damages, '

If you fail to serve the remaining period, you shall pay to the Company a compensation of Rs$.60,000/- {Rupees sixty
thousand only) towards cost of training and liquidated damages.

You shall produce two Sureties or Guarantors for the minimum guaranteed period of three years and six months with an
absolute and unrestricted right to recover the compensation as per Clause No.7, in case you fail to compensate the said
amounts towards breach of agreement.

Your appointment is further subject to verification of the particulars furnished by you on the ‘Application Form for
Employment’ and other documents submitted by you. In case any particulars mentioned by you and/or other documents,
which you have submitted at the time of interview or joining or thereafter are found to be false or incorrect, your training /
probation / confirmation shall be terminated forthwith without any notice and further appropriate legal proceedings will be
initiated.

This appointment and your continuance in the employment are subject to you being found medically, physically and mentally
fit, that are required to discharge your functional responsibilities, by the authorized Medical Officer of the Company.

You shall discharge such duties as may be entrusted to you from time to time by the Management.

You shall be governed by the Leave Rules of the Company and shall abide by the rules and regulations as well as Certified
Standing Orders that are applicable to the establishment.

You shall work with high standards of discipline, initiative, efficiency and economy in the department or section, wherever
you are posted and strive for achieving the abjectives of the Company.

You shall devote your whole time to the business of the Organization and shall not undertake any other business or work,
either directly or indirectly, whether on remuneration or not, except with written permission of the Management.
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You shall not divulge to anyone, particulars or details of the manufacturing/quality processes, technical know-how, product
portfolio, on-going projects, future projects, marketing strategies, sales promotions plans, security arrangements, or of '
administrative and / or organization matters, by any means of communication, whether of confidential or not, that may
become known / accessible to you for being associated with the Company.

The Company reserves the right to depute you for a limited period or transfer you on permanent basis to any other section
/ department / unit / location of the Company or its subsidiary companies that exists or may come up in future within the
territory of India in your capacity for which you may be found fit and suitable, without reducing your existing benefits.

“Current Good Manufacturing Practices (cGMPs) are regulations {laws), established by respective countries and are being
monitored by their agencies, which are similar and applicable across the world. Hence, it is a mandatory responsibility of
all the pharmaceutical manufacturers to establish these principles into their routine operations and ensure that a drug is
safe, correctly identified, of right strength, has the purity and has the overall Quality it claims. The cGMPs exists to prolect
patients from dangerous, adulterated and counterfeit drugs. It is important to note that, the product that has not been
manufactured according to cGMPs is considered as Adulterated Drug, even it meets all specifications. Failing to comply
with cGMPs has severe implications on the Organization with respect to legal compliance, customer/ partner relations,
stock holdings, reputation in the global market and in fact its existence in the market. :
Non-compliance of cGMP procedures/ practices knowingly shall be considered as betrayal and breach of integrity.

Any individual fails to comply with this commitment shall be liable to a very severe disciplinary action by the Company
including termination of services, based on thefacts and circumstances of the case.

This clause is applicable to the employees operating in cGMP areas.

You shall adhere to Quality Policy and Environment, Health & Safety (EHS) Policy of the Company in true spirit without any
deviations.

Any absence from the duty without prior written sanction and/or permission from the respective reporting superior/s shall
be considered as 'Un-authorized Absence’ and attracts appropriate disciplinary action.

At the time of leaving the services of the Company, upon completion of eligible period of service for Gratuity payment, you
are required to comply with all requirements prescribed in this regard including Claim Form to be submitted to HR, in order
to receive the Gratuity on time

Any unauthorized absence for more than 7 (seven) consecutive working days shall be construed that you voluntarily
abandoned your services and your name from the Company’s muster rolls will be deleted putting an end to the employee
and employer relationship and you will lose lien on employment, without prejudice to the rights of the Company.

You shall keep the Company informed of your postal address, telephone/mobile number, e-mail or any other means of
communication including changes that may occur during the period of your association with the Company. Any
communication sent to the last informed address is deemed as final and served.

The Company shall reimburse Relocation Charges / Notice Pay to you, which is mutually agreed / as per Policy, during
interview process, subject to production of relevant supporting documents and the same shall be claimed within 3 (three)
months from the date of formal joining. In case you leave the services of the Organization within a period of two years, the
Company has a right to recover the same from the amounts payable to you,

In case you take any financial loan / salary advance from the Company and fail to repay the same as agreed during the
period of your association with the Company, you along with Sureties, as applicable, shall be liable for appropriate legal
proceedings as per the agreements you entered with the Company.

Notwithstanding any of the clauses mentioned herein, the Management reserves the right of terminating your appointment
without assigning any reason and without notice during your training period.



26,

27,

28.

29,

30.

Your services shall be terminable with three month’s prior notice in writing on either side or three months’ Notice Pay in lieu
thereof.

You will be retired from the setvices of the Company on attainment of 58 years of age

Acceptance of this offer also confirms your consent to the Company, to carry out necessary background verification/checks
on your academic credentials, previous employment and other records etc by a third party Service Provider/ internal HR
team. Submission of inappropriate/false information by you will lead to termination of your employment without any notice
followed by appropriate legal proceedings.

Your attention is drawn to the ‘Code of Conduct for dealing in shares of the Company' formulated as per the requirements
of SEBI {Prohibition of Insider Trading) Regulations, 2015. As per the Code, all types of dealings in the shares of the
Company are subject to pre-clearance and violation of the same will lead to imposing of penalties and / or other disciplinary
action by the Company and also by SEBI. Further, you are required to disclose your shareholdings in the Company held
by you or your immediate relative(s) as soon as you join the Company in Annexure-5 of the said Code. You may please
refer to the Code or may contact Compliance Officer at cs@aurobindo.com or ig@aurobindo.com:

The appropriate Courts of Law situated in Hyderabad / Secunderabadshall alone have exclusive jurisdiction to try any
disputes arising out of this contract of employment.

You are required to return the copy of this Letter of Offer along with Annexure~| duly signed by you as a token of your
acceptance of all the terms and conditions.

We welcome you to Aurobindo family and wish you a happy and rewarding career with us.

For WYTELLS PHARMA PRIVATE LIMITED,
\ TP

KIRAN KUMAR P
GENERAL MANAGER-HUMAN RESOURCES

DECLARATION

I have read and clearly understood all the terms and conditions mentioned in the Offer Letter along with Annexure—I. |
hereby accept the offer and all the terms and conditions as stated above in toto.

Date: Signature:



Krebs Blochemicals
and Industries Limitad

Salary broak up of Mr. Akula'Praveen Kumarn

Position : Tralhea

‘Krebs - Neflora:
(1}|Monthly Monthly Annual
Basic 5.000 60,000
v House Rent Allowance 2,500 30,000
Education Allowance 300 3,600
L Conveyance Allowance 800 9,600
L Personal Allowance 4,600 55200
.-‘TOTAL {1 13,200 158,400
{2) [Annual 8enefits
f“ F'r(_widenl Fund 1.28&1 15.408
| Bonus 939 11,268
TOTAL (2) 2.223 28,676
jTOTAL (1+2) [ 15.423| 1185,076|/

For KREBS BIOCHEM!’CALS & INDUSTRIES LT

) ;ﬂ'%&\qm“

SUDHAKAR KANNA ACCEPTED

GENERAL MANAGER - OPERATIONS
A Provesfeomesy

Krebs Blochemicals and industries Ltd.

Unit 1 : Regadichelika Vitage, Kodavalur Mandaf Nellore Dist.524 316 {Anghra Pradesh).india | T-+ glﬁrfn%?‘? :ﬁi‘}‘,ﬁ?\f}_
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Unique Biotech Accounts 29/10/2021
to me, Geethanjani, Chaitanya v

Dear Mrl.-Shaik Roshan Mallik,
" Greetings from UBLIL.

.~ « Wewish to inform you that based on the interview, you are seieoted -
for the post of " Trainee -~ R&D Department.”

. Your initial salary details are as follows:

Shaik Roshan Malik
Basic Salary 10,500.00
OtherAllowances . 4,500.00

15,000.00

Yearly : 1,80,000.00
- PF Employers' Contribution 17,745.00
 ESI Employers' Contribution 6,750.00

Bonus & Exgratia 13,994.00

CTC per year 2,18,489.00

CTCperMonth | 18,207.42

Monthly Gross Salary 15,000.00

(-) PF Contribution 1,260.00

) ESI Contribution | 113.00
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Bonus & Exgratia 13,994.00

CTC per year 2,18,489.00

CTC per Month 18,207.42

Mlonthly Gross Salary 15,000.00

() PF Contribution 1,260.00

() ESI Contribution 113.00
| .(~)I'Prlofélési'onal Tax

Take HOfne 13,627.00

Apart from this salary, you will be provided with subsidized meals.

" You have to sign on a bond towards a minimum of 3 years work
commitment for UBL. If you break the contract in between three ye'ars,
- you will have to pay 3 months gross salary back to the company & no
Service certificate & no Relieving letter will be provided.

You will be on Training for 1st Year (Probation), then you will be_ ;.
prompted as Junior. Executlye, after completion of 5 years (Including
prdbatuon period) in the company, you will be promoted as Sr. Executwe

Your Place of Work & Joining report is :

~ M/s.Unigue Biotech Ltd.,

Plot No.2, Phase-ll, MN Park,
Kolthur Shameerpet Mandal,
Hyderabad-500078

.Ph.No.: 040-23480346/23480347
Ph.No.: 9963889088

 This offer Is valid for one week i.e. 04/11/2021. You may consider this: |
mail as offer letter. Please confirm your date of joining by replying to thls
mall

Please bring the documents as per the attachment, at the time of }oinlng, o

o )

Please don't hesitate to contact us for any further clarification.
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DO 5001 5099 Link Account No .\ IR IR 1.._ .
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FIRA 4350 4350|eyy 130

Transport Allow 2900 29001Peo Tux 130

Attendance Bonus 00 S00| Ly 758

Overtime RIth] 30KY | Advance )

CSATow 0 Uitdedictinm ),

Others L DU nnteen i

Total Gross Earnings 18081 18081 [l Dedductions 1475

Net Pay Tﬁmi

(Rmpees:Sixteen Thousand Twu Hundred Six Only)

i

For VIRCHOW PETnocHEwcm Wr LTO

o S el )

AUTHORISED SIGNATORY, -~
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Offer : Computer Consultancy
Ref :TCSL/EP2022CN0749413/ Chennai/1872411
Date :19-MAY-2022

Mr. Venkataramanaiah Kanasani

131, Papampalii Village, Nandipadu Post
Duttaluru Mandal, Spsr Nellore Dist, Ap
Nellore, Andhra Pradesh, India

Tel No.: 8008478727

Sub: Letter of Offer and Terms of Employment

Dear Mr. Venkataramanaiah Kanasani,

Thank you for exploring career opportunities with TATA Consultancy Services Limited
(TCSL). You have successfully completed our initial selection process and we are
pleased to make you an offer of employment.

This offer is based on your profile, relevant work experience and performance in
the selection process. You have been selected for the position of Systems
Engineer in Grade C1 at TCS - Chennai. Your gross salary including all benefits
will be Rs. 7,50,010/- per annum. Annexure 1 provides a break-up of the
compensation package.

Kindly confirm your acceptance of this offer on-line through the option 'Accept Offer
letter’ and propose your tentative date of joining. If not accepted within 7 days, this offer
is liable to lapse at the discretion of TCSL. Please initiate your Background Check and
submit requlred documents online within 5 days of your offer acceptance Kindly note
that your Offer is subject to a positive background check.

On joining and successful completion of joining formalities, you will be issued a Letter of
Appointment by TCSL.

Private and Confidential TATA - AN tRVICH
TCSLMB72411 i :



COMPENSATION & BENEFITS

The details of your compensation and benefits are given below:

FIXED COMPENSATION

Basic Salary
Your Basic Salary will be Rs. 15,000/- per month.

Bouquet of Benefits (BoB)

Bouquet of Benefits offers you the flexibility to design part of your compensation within
the defined framework, twice in a financial year. All the components will be disbursed on
a monthly basis. The components under Bouquet of Benefits are listed below. The
amounts given here for each of the components are as per the pre-defined structure.
However, you may want to re-distribute the BoB amount between the components as
per your tax plan, once you join the company. To design your Bouguet of Benefits, you
may access the link to BoB in the 'Employee Self Service' link on 'Uitimatix', the internal
portal of TCSL.

Taxation will be governed by the Income Tax rules. TCSL will be deducting tax at
source as per income tax guidelines.

1. House Rent Allowance:
Your HRA will be Rs. 7,500/- per month. While restructuring your BoB amount to

various components, it is mandatory that at least 5% of monthly basic pay be allocated
towards HRA.

2. Leave Travel Allowance:

You will be eligible for annual Leave Travel Allowance which is equivalent to one
month's basic salary or a pro-rata amount in case you join during the financial year. This
will be disbursed on a monthly basis along with the monthly salary. To avail income tax
benefits, you need to apply for a minimum of three days of leave and submit supporting
travel documents.

3. Food Card:

You will be eligible for a Food Card. It can be set up to a maximum of Rs. 3,000/- per
month for tax exemption. It can be used to purchase food items at all domestic VISA
enabled restaurants and fast food restaurants including TCS cafeterias.

4. Personal Allowance:
You will be eligible for a monthly personal allowance of Rs. 23,371/- per month. This
component is subject to review and may change as per TCSL's compensation policy.

PERFORMANCE PAY

1. Monthly Performance Pay
You will receive a monthly performance pay of Rs. 4,700/-. The same will be reviewed
on completion of your first Anniversary with the company and will undergo a change



basis your own ongoing individual performance.

2. Performance Bonus

Your Performance Bonus will be Rs. 3,300/- per month, and will be paid at the closure
of each guarter based on the performance of the company and your unit and to the
extent of your allocation to the business unit.

Performance Bonus is subject to review on your first anniversary and may undergo a
change based on the actual performance of the Company, your business unit and your
own ongoing individual performance. The payment is subject to your being active on the
company rolls on the date of announcement of Performance Bonus.

This Pay / Allowance shall be treated as productivity bonus in lieu of statutory profit
bonus.

RETENTION INCENTIVE

You are eligible for Retention Incentive of Rs. 30,000/~ payable to you on an annual
basis. This component is in appreciation of continuity of service in TCSL and will be
paid on completion of each year from the introduction of this incentive. The Company
reserves the right to modify the same in line with the TCS Compensation Policy.

CITY ALLOWANCE

You will be eligible for a City Allowance of Rs. 1,200/- per month. This is specific to
India and is linked to your base branch. In the event of a change in your base branch
this amount may undergo a change. It will stand to be discontinued while on
international assignments. This allowance is fully taxable and subject to review.

OTHER BENEFITS

1. Health Insurance Scheme

TCSL brings the benefit of health insurance cover to you and your dependents under
the company's Health Insurance Scheme (HIS).For the current financial year, you and
your dependent will be covered under the ‘Gold’ health plan.

The entittements under the ‘Gold’ plan are as follows:

i) Base Cover

Entitlement — Includes domiciliary expenses up to Rs. 6,000/~ per insured person per
annum and basic hospitalisation expenses up to Rs. 2,00,000/- per insured person per
annum.

Premium — Basic premium for self, spouse and up to three children is entirely bome by
TCSL, provided these members are explicitly enrolled by you under the scheme,
Additionally, if you wish to cover dependent parents/parents-in-law or remaining
children, the applicable premium per insured person is to be borne by you.



Annexure 1
GROSS SALARY SHEET

Name Mr. Venkataramanaiah Kanasani
Designation Systems Engineer
Grade C1 | Relevant Experience | 3.08 years

Table 1: Compensation Details: (All Components are in Rs.)

Component Category Monthly Annual
1) Fixed Compensation

Basic Monthly 15,000 1,80,000
Bougquet Of Benefits # 32,621 3,91,452
2) Performance Pay

Monthly Performance Pay 4,700 56,400
Performance Bonus * 3,300 39,600
3) City Allowance 1,200 14,400
4) Annual Components/Retirals

Health Insurance NA 7.900
Provident fund 1,800 21,600
Gratuity 722 8,658
Total of Annual Components & Retirals 2,522 38,158
Retention Incentive NA 30,000
TOTAL GROSS 59,343 .7,50,010

# Refer to Table 2 for TCSL defined Structure
In case, you wish not to opt for the BoB, Defined Structure as given in Table 2 will be applicable.

* Amount depicted will be paid-out on a quarierly basis

Table 2: TCSL defined structure for BoB {(All Components in Rs.)

Component Category Monthly Annual

House Rent Allowance 7.500 90,000

Leave Travel Assistance 1,250 15,000

Food Card 500 6,000

Personal Allowance 23,371 2,80,452

GROSS BOUQUET OF BENEFITS 32,621 3,91,452
TATA CONSLH

TAaNCy SERVICES
Tina Conmuirancy Sarvices Luniy
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HETERO BIOPHARNA LEITED

H. No. 8-3-166/1 & 2, 105 to 108, 1st Floor, G Block, East Wing, Challa Estates, Erragadda,
Hyderabad, Telangana, Indla 500018,Tel: +91 40 237 049 23/24/2% E-mail; contact bblaihetero cam
Woebsite: www.heterghigpharma.com: www_hetero.com CIN: U24290TG2016PLC111946

Relf No 128613

Dt: 22.05/2022

Nr. VAMSI SEEMAKOTA

Gudur

Gudur

Nellore, Andhra Pradesh, India-524101

Dear Mr. VAMSI SEEMAKOTA,

Sub: Appeintment Letter - Reg

We arc pleased to appeint you as JUNIOR OFFICER in MICROBIOLOGY department
considering your application and subscquent interview you had with us on the following terms and

1. APPOINTMENT

The terms govemning this appointment will be effective from 22/05/2022 i.e the date of your
joining in the organization.

2, PLACE OF FOSTING

Your place of posting is a1 M/s HETERQ BIOPHARMA LTD, Factory (SEZ Unit):
S.NO:458 {PART)}, TSI1IC FORMULATIONS SEZ, POLEPALLY VILLAGE,
JADCHERLA MANDAL-509301, MAHABOOB NAGAR , TELANGANA, INDIA,

3. REPORTING

You will be reporting 1o the MANAGER or any other officer authorized by the company,

4. SALARY & ALLOWANCES
You will be paid salary and applicable allowances as detailed in the annexure enclosed.
5. SERVICE RULES

You will be covered by the service rules and regulations of the company in force relaling to work
administration, conduct , discipline and other allied matters which are further likely to be
amended under the applicable statutery provisions from time to time.

6. PROBATION

You will be on probation for period of six months from the date of your joining. Afier successful
completion of your probation period, your services will be confirmed by the management
accordingly. If the performance during the probation period is found not up to the mark, the
probation period will be further extended at the discreation of the management.

RelXe: 120513 Pogs ol 6

Faclory: Sy.No.458 (Part), TSHIC-Formulation SEZ, Polepally (V), Jadcherla (M), Mahaboobnagar (Dist.}, Telangana - 509301 Indi a. Te), +91 854 222 7500



7 HETERO BIOPHARMA LIMITED
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i H. No. 8-3-166/1 & 2, 105 to 108, 1st Fioor, G Block, East Wing, Challa Estates, Erragadda,
£ Hyderabad, Telangana, India, 500018, Tel: +91 40 237 049 23/24/25 E-maik: contact hbi#dhetern com
Webslte: www heterobiopharma.com: www hetern.com CIN; U24290TG2016PLC111946

7. TRANSFER
During the period of scrvice, depending upon the exigencies of work, your scrvices are Jiable for
transfer from one section to another section, from one department to another department, from
one unil to another unit or from one place to another place at diseretion of management.

8. DUTIES / RESPONSIBILITIES

°  You will apply yourself diligently and faithfully to the work that may be assigned to you from
time to time duly complying with the directions given to you by your superiors

°  You will have the responsibility for cfficient, satisfactory and economic opcrations in the arcas
of responsibility that may be assigned 10 you from time to time. Every employcc of the
company will take upon himself/hersclf the required degree of responsibility under the rules
and regulations framed for the purpose and are accountable for the work underiaken by

him/sher.

°  You will not engage yourself without any writlen approval of the management in any other
cmployment or hold any other honorary office during the tenure of such employment either as
a consultant or work on part time basis with any other company / organization / individual.

During the course of your employment, in the cvent of you being, found guilty of misconduct,
negligence in the discharge of duties, irregular in attendance, thefl, corruption, fraud, forgery,
misappropriation or refusal of ransfer, disobedience of the orders of superiors, commit any
breach of the terms of your employment or of any of the stipulations herein contained, or any
other act of omission inconsistent with your duties, render yourself incompetent in performing
your duties, thc company shall be entitled to terminate your services without any notice or

compensation.

9. VERIFICATION

Your appointment is based on the information furnished by you to the company. If at any time the
information provided by you is found to be false and misleading, your appointment will be
terminated forthwith without any notice or payment / compensation in lien thereof.

10. APPRAISAL/PROMOTION

Increments and future prospects in the company shall entirely depend upon your performance.
Accordingly your performance will be measured by evaluating your efficiency, hard work,
attendance regularity, sincerity, loyalty, good conduct and such other relevant factors. Please note
that increment/ promotion in no case shall be avtomatic and can never be claimed as a matter of

right.

Kel e 128610 Paga 20l 5
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H. No. 8-3-166/1 & 2, 105 to 108, 1st Flaor, G Block, East Wing, Challa Estates, Erragadda,
Hyderabad, Telangana, India, 500018, Tel: +91 40 237 049 23/24/25 E-mail; contact hbl@hetera com

Website: www hoterobiophanna com: wwiv hetero.com CIN: U24290TG2016PLC111846

11. NOTICE PERIOD

® During Ist year of service, if so warranted, tenmination of the services can be initiated by
cither side by giving three months notice in writing or with compensation of cquwal'cnt
amount of gross salary applicable for the said period of 3 months in licu of notice period.

On completion of one year, if you choosc 10 resign, you will have to serve 3 months notice in
writing to the company and also physically work during the notice period of 3 months without
being eligible to any kind of leaves whatsoever. Similarly if the company intends to terminate
your services, for any specified reasons, at its discretion, you will be served with three
months’ notice 1o the effect or in licu may pay 3 months gross salary and relieve you
immediately. Further the company at its sole discretion will have an option te accept your
resignation and relicve you prior to completion of stipulated notice period of three months,
without any pay in licu of notice period.

12. CONFIDENTIALITY

During the period of service, you shall become fully cognizant and familiar with current facets

of Company’s business, its sources of supply, list of customers, prices, supplies, processes and

methods of manufacture, products, sales and distribution & information that relate to ils

activitics in gencral, which, if disclose might afford third parties an unlair competitive

advaniage against the Company. The Employee agrees that he shall not directly or indirecily

use, make available, sell, disclose or otherwise communicate te any person other than in
course of Employee’s Employment and for the benefit of the Company cither during the
period of the Employee's Employment or at any time thercafter, Therefore, the Employee
undertakes and guarantees to keep all such information strictly secret and confidential and
shall indemnify the Company for any breach of his confidentiality obligations.

13, NON-SOLICITATION

During your Employment with the Company, you agree that you will not directly or indirectly,
individually or on behalf of any other person, firm, corporation or other entity, knowingly
solicit, aid or induce,

(i) any Employee of the Company or any of its subsidiarics or affiliates to leave such
Employment in order to accept Employment with or render services to or with any
other person, firm, corporation or other entity unaffiliated with the Company or
knowingly take any action to materially assist or aid any other person, firm,
cotperation or other entity in identifying or hiring any such Employce.

(ii) any customer of the Company or any of its subsidiaries or affiliates to purchase goods
or services then sold by the Company or any of its subsidiarics or affiliates from
another person, firm, comporation or other entity or assist or aid any other persons or
entity in identifying or soliciting any such customer,

Rel.he: 120613 Fagadois
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14. NON-COMPETETION

During the period of employment, vou will perform services of unique nature for the Company
that are imeplaceable and that his performance of such services (o a computing business will
result in ureparable haem to the Company Accordingly, the Employee agrees that hu. will not
dirccdy or indirectly own, manage, operate, control, be employed by or render services to any

persor, firm, corporation or other entity in whatever form engaged in any business of the same
type as

any business in which the Company or any of its subsidiarics is engaped on the date of

termination or at any time during One Year period pending with the date of termination in any
country in which the Company conduets busiriess.

15. TERMINATION

The Company may immediately and without notice terminate your Employment with “Cause”
without prejudice 1o any other remedy open 1o the Company, “Cause" shalt mean

The company will deduct taxes as appropriate and consistent with the Indian Tax

Conduct that has or is likely to have an adverse effect on the Company's reputation

Substantial or Continued unwillingness (o perform duties as reasonably dirceted by
the Reporting Authority.

Giross negligence or dejiberate misconduct.

Any material breach of clauses of this appointment, You
continuing obligations under this appointme

acknowledge that you are
12, 13 and 14 in the ey

ntincluding but not limited 10 Clauses
em that you are terminated with Cause.

16. GENERAL
® The company will deduct taxes as appropriate and consistent with the Indian Tax
Regulations. You will be responsible

for your tax liabilities under all applicable Tax Laws,
In case of any change in your residential address duri

ng the course of employment with the
company, 1t will be your duty to intimate the same to the company in writing with in s week
from the date of occurrence of such change. All communications mailed to you by the
company to the last address piven by you will be deemed to be the notices properly served on
You s expected of the company.

Please note that our offer is subject to references provided by you being salisfactory and you
being found medically fit.

Upon resignation / termination ofy
official designated for the purpose a
which may be in your pussession, 1

our employment, you should handoy
nd pass on all papers / documents
0 seek relief from the company.

cr charge duly 1o the
and / or other propertics,

Bl Na 125614
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°  Please note that you are expected 1o keep the salary package striclly confidential and not o

shate the information regarding the salary wilh anyone

This appointment leter is issued 10 you in duplicate and you are hereby advised 1o return one set duly

signed in woken of your acceplance of the terms and condalions nentioned ahove,

With best wishes,
For HETERO BIOPHARMA L.TD

Authorised Signatory

Acceplance,

[ have read and understoad the above Terms & Conditions and non-disclovsure and uon-confict

agrecment herchy signily iy acceplncy.

Signature:
Name:

Dite:

Pago 5015

RatNe: V706D

CIN: UZ-ISZ"’DTG?OMPL( 111‘;‘46
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Emp 1D 1 128613 Unit Y1IETERO BIO PHARMA LTD - SEZ
Name 1 VAMS] SEEMAKOTA Location : JADCHERLA
Designation : IR OFFICER Do) : 22-05-2022
Department SMICROBIOLOGY Reporiing o : MANAGER
MONTIILY EARNINGS (A)
Salary Compouents - .. . Monthly(Rs.) C-Annual(Rs): . 50
Basic 5000.00 108000.00
HRA 6000.00 72000.00
GROSS SALARY 15000.00 180000.00
STATUTORY & ANNUAL BENEFITS (B)
"2 iSalary Components Moathly{Rs.) Annusl(Rs.)
LTA 333.00 4000.00
PF 1080.00 1296000
Esl 438.00 5850.00
Bonus 1400.00 16800.00
TOTAL = &% A0y #23301.00 | 4% {39610.90;

[ Total CTC(A+B) ] [ 18301.00 i-";'zig}is‘-t_"ﬁ‘if l

{ Two Lakh Ninctecn Thousand Six Hundred TenOnly )}

Note: Apart from above, you are entitled for the following additional benefits
. Group Tenn Life insurance coverage up to 10 times on CTC and up 1o Maximum of 25 Lakhs.

Group Personal Accident Insurance coverage up o minimum of 25 Lakhs and maximum of 50 Lakhs.
Gratuity as per payment of Graluity Act, 1972,

All costs related to Relocation Expenses and Notice Pay will be recovered in case you
comparfy within 2 years {rom DOJ

AN o=
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Biological E. Limited
BE/HR/VACCINE/2022/)E/KB/MPR 2520 25" March, 2022

Mr. Kishore B

H. No: 1-88, L R Palli (1),
Atmakur, Nelore - 524322,
Andhra Pradesh,

Dear Mr. Kishore @,
Sub: Offer of Employment with Bwlogwai b Limiled

Thus has reference 10 discussion you had with us based on your interest in pursuing an opportunity for
employment with Biclogsical E. Limited. We are pleased to extend an offer of employment 1o you for
the posstion of Junior Executive i1 Quality Contral - Microbiology Department 1 Shameerpet - SEZ.

You will be paid an gnnyal cornpensation of Rs| 2,10,000/<(Rupees Two Lakhs Ten Thousand Only) as
detaied in Annexure A,

You need to execute a service agreement for three years on the date of joining

Biological £. Limited reserves the right 1o cancel the offer of employment al any time il facts conveyed
by you are found to have been either misrepresented or falstfied about yourself, your employmeént
history, your past compensation details, your accomphshments, your academuc qualifications or any
pthet matters that may haye had a swgnificant bearing on 1he decsion of an ofier of employment in
your favor.

You will be required to respond back with your acceptance of the offer of employment no fater 1han
25-Mar-22, falling which this offer will automaticatly stand cancelled None of the contents of this
communication widl have any bearing thereafter,

Thig pifer of employment = conbingent 10 rermain o tarce after ynur acceptance of Tthe some s Jlong
Js you are able to join Bwlogicol F Linuted and report to your supervisor on o5 belore 04-Agr-22,
{ailing which, this offer will automatically stand cancelled.

This offer letter is valld subject 10 you being found medically fit in the pre-employment medical
exgmination,

This offer of employment when sent via ¢-mail, it will suffice for you Lo respond back via ¢-mall
confirming your acceptance therein,

A wigned hardcopy ol Lthe letter of appomntment and detalled terms & conditions will be issued to you
upon your joining of duties on a designated day that ks mutually acceptable. When the hardcopy of
the offer of employmaent ¢ presented 10 you, you wiil be required to ugn youe acceptance on a
duplicate copy and return the same to the BE HA representative

As you would be already aware, cammunac atian contatmng compensation detarns s consideted strictly
personal and confidential in nature, You are expedled to keep matters cotcermmg compensaiion
strictly contident:al in general and discuss the same only wath authorized personnel from Bwlogical €.
Limited. ’



Bicdagical £, Limued
Please indicate the probable date of joining by 28-Mar-22 5o that suitable onboarding plans and foliow
an activities thercupon can be inliated within the organization (o facliitate your jaining

We look forward to have you onhoard Biologicat E. Limuted and wish you lo have o very sutcessiul and
fulfilling career. We hope you will be able to contribute significantly and positively influence the work
culture and the peaple wither for a great fulure ahead for the organizationl

With best Wishes
for BIOLOGICAL E. LTD

Kalysni Pr;bhala [)} W i'\ “JM_ 4 \10 l}\

General Manager - HR Accepted :}_‘" \
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Biodogical 1, Limited

ANNEXURE -~ A

(Breakup of compensation for the year 2022-23}

Pasttion/Designat ot Junior Ex;

'| Salary Components
Bosic Salary

. House fent Allowance

: Conveyance Aflowance

| Education Allowance
| Sadexho / Lunch AHowance
; Special Allo_vygncq \
i Grose Salary

oA
€51
Bunus/Exgratia

Total

Pravident fund
. Gratuity*
Fixed CTC
A laLE
GpA
Total CTC Including Benefits

*Giratuity payable #s pot Gratully Act

Date of issue: 25-Mar-22

M. Kishore B
Hyderabad

| Per Monthin Rupees

7000
2800
800
200
1500
1145
13448

~ Annual Benefits

583
437
1400

2420

~ Retirement Benefits

1277
LEY,
172479

:Insurangl Benefits

|

21

i I  Per Antwum In Rupees
: R4000
33600
1 9600
l 2400
18000
13718
161330

7000
w241

16800
29043

15329
4040
209750

i 250

| 210000
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Date: 04-Mar-2022
Ref: Wytells/Unit/HR/Offer/2020
Mr. M Varaprasad

Dear Mr. M Varaprasad,
Letter of Offer

With reference to your application and subsequent interview you had with us, we are pleased to advise you that
you have been selected for the position of Trainee - Quality Control (Microbiology) UNIT-I (Wytells) in Wytells
Pharma Private Ltd SyNos411P 425P 434P 435P 458P Plot NoS1A Special Economic Zone Pharma APIIC
Green Industrial Park Polepally Village Jedcherla Mandal Mahaboob Nagar 509 302 Telanganaa on the terms
and conditions as agreed by you at the time of interview and that are mentioned in Annexure - |.

You are advised to join on or before 09-Mar-2022, You are advised to report at our Wytells Pharma Private Lid
SyNos411P 425P 434P 435P 458P Plot NoS1A Special Economic Zone Pharma APIIC Green Industrial Park
Polepally Village Jedcherla Mandal Mahaboob Nagar 509 302 Telanganaa by 09:30 AM, to complete your joining
formalities. Please note joining formalities will be taken either on Monday, Wednesday or Friday in any week.

While joining, you are advised to subrmiit the following for our verification and records:

s Copies of certificates (including mark sheets) along with originals, for proof of age, educational
qualifications, conduct etc.

Independent references with phone Nos-Other than relatives.

Passport size photographs — 08 Nos, stamp size photograph-02 Nos.

Blood grouping certificate and medical fitness certificate- Original

Copy of PAN card &Aadhar Card

Recent Post card size colour photograph with family — full scape — 02 Nos for submitting the same to ES|
(Family means Employee, spouse, children and dependent parents)

The regular appointment order will be issued at the time of your joining.

in case you do not join us by the stipulated time, this offer will be withdrawn at the sole discretion of management.
Please confirm your date of joining by e-mail Id:hr@aurobindo.com

For WYTELLS PHARMA PRIVATE LIMITED,
E;“’;';’__H'-._l\___.f{___ﬂ_ﬁf’”-

e ——

KIRAN KUMAR P
GENERAL MANAGER-HUMAN RESOURCES

CIM Bja G162 ARG G WYTELLS pHARMA PR|VATE LIMITED AW Mo AACCWAESDN

Canpe UTE 8 R, 02 G, Fomrs: 27 24, Plar o L Sowvizy Mo 8300 Hyaiorabind Kiovebedy: City, liwsihngy Pk, ooy Reddy District, fivdseabnl 500 e,

Folimna ot Tl SUATTE 22 G000 02 TR0 Bl - OL AN BN 008



10.

11.

12.

13.

14.

Annexure ~ |

You will be under training for a period of one year from the date of your joining. You will be paid an amount of Rs. 15,500
/- per Month. As a Trainee, you will not be entitied to any other benefits or privileges that are applicable to the other
categories of employees.

On successful completion of the training period, you will be on probation for a period of six months. Be it clearly understood ard
agreed that as a trainee or as a probationer, you will not have any lien or right on the regutar employment either during the
initial or the extended period of training or probation.

If your performance and conduct are not satisfactory, the training or probationary period will be extended or dispensed
away during the initial or at the extended period of training or probation, purely at the discretion of the Management. Unless
otherwise informed to you in writing, the probation period may deem to have completed successfully.

The training that will be imparted to you involves considerable expenditure, both direct and indirect, finaricial and un-
liguidated. The training substantially improves your professional standing since considerable expenditure is incurred by the
Company as an investment and hence the Company expects a commitment from you to serve the Company. In
consideration of the training to be imparted by the Company, you shall agree and undertake irrevocably to serve the
Company, by not leaving the services of the Company and without taking up employment with any other Company,

It is agreed and promised by you that, you shall enter into an Employment Agreement with the Company, to serve the
Company for a minimum guaranteed period of three years and six months from the date of joining, out of which you being
as a frainee, as a probationer and as confirmed employee. The Employment Agreement, which you entered with the
Company is accepted and agreed by you voluntarily without any duress.

By accepting the employment agreement with the Company, you agree and acknowledge that any breach of agreement by
vou would lead to irreparable productivity and financial loss to the Company, for which the Company shall recover the
damages from any amounts that are payable to you by the Company and further you may tend to lose lien on certain
benefits as per the applicable laws.

You are governed by the following clauses, in case you breach of the terms and conditions of the Employment Agreement:
If you fail to complete the first two years of employment, you shall pay a compensation of Rs. 1,00,000/- (Rupees one l2kh
only) towards cost of training and liquidated damages,

If you fail to serve the remaining period, you shall pay to the Company a compensation of Rs.60,000/- (Rupees sixty
thousand only) towards cost of training and liquidated damages.

You shall produce two Sureties or Guarantors for the minimum guaranteed period of three years and six months with an
absolute and unrestricted right to recover the compensation as per Clause No.7, in case you fail to compensate the said
amounts towards breach of agreement,

Your appointment is further subject to verification of the particulars furnished by you on the ‘Application Form for
Employment' and other documents submitted by you. In case any particulars mentioned by you and/or other documents,
which you have submitted at the time of interview or joining or thereafter are found to be false or incorrect, your training /
probation / confirmation shall be terminated forthwith without any notice and further appropriate legal proceedings will be
initiated,

This appointment and your continuance in the employment are subject to you being found medically, physically and mentally
fit, that are required to discharge your functional responsibilities, by the authorized Medical Officer of the Company.

You shall discharge such duties as may be entrusted to you from time to time by the Management,

You shall be governed by the Leave Rules of the Company and shall abide by the rules and regulations as well as Certified
Standing Orders that are applicable to the establishment.

You shall work with high standards of discipline, initiative, efficiency and economy in the department or section, wherever
you are posted and strive for achieving the objectives of the Company.

You shall devote your whale time to the business of the Organization and shall not undertake any other business or work,
either directly or indirectly, whether on remuneration or not, except with written permission of the Management.



15.

16.

17.

18.

19.

20.

21,

22

23.

24,

25.

You shall not divulge to anyone, particulars or details of the manufacturing/quality processes, technical know-how, product
portfolio, on-going projects, future projects, marketing strategies, sales promotions plans, security arrangements, or of
administrative and / or organization matters, by any means of communication, whether of confidential or not, that may
become known / accessible to you for being associated with the Company.

The Company reserves the right to depute you for a limited period or transfer you on permanent basis to any other section
/ department / unit / location of the Company or its subsidiary companies that exists Or may come up in future within the
territory of India in your capacity for which you may be found fit and suitable, without reducing your existing benefits.

"Current Good Manufacturing Practices (cGMPs) are regulations (laws), established by respective countries and are being
monitored by their agencies, which are similar and applicable across the world. Hence, itis a mandatory responsibility of
all the pharmaceutical manufacturers to establish these principles into their routine operations and ensure that a drug is
safe, correctly identified, of right strength, has the purity and has the overall Quality it claims. The cGMPs exists to protect
patients from dangerous, adulterated and counterfeit drugs. It is important to note that, the praduct that has not been
manufactured according to cGMPs is considered as Adulterated Drug, even it meets all specifications. Failing to comply

You shall adhere to Quality Policy and Environment, Health & Safety (EHS) Policy of the Company in true spirit without any
deviations.

Any absence from the duty without prior written sanction and/or permission from the respective reporting superior/s shall
be considered as ‘Un-authorized Absence’ and attracts appropriate disciplinary action.

At the time of leaving the services of the Company, upon completion of eligible period of service for Gratuity payment, you
are required to comply with all requirements prescribed in this regard including Claim Form to be submitted to HR, in order
to receive the Gratuity on time

Any unauthorized absence for more than 7 (seven) consecutive working days shall be construed that you voluntarily
abandoned your services and your name from the Company's muster rolis will be deleted putting an end to the emplovee
and employer relationship and you will lose lien on employment, without prejudice to the rights of the Company.

You shall keep the Company informed of your postal address, telephone/maobile humber, e-mail or any other means of
communication including changes that may oceur during the period of your association with the Company. Any
communication sent to the last informed address is deemed as final and served.

The Company shall reimburse Relocation Charges / Notice Pay to you, which is mutually agreed / as per Policy, during
interview process, subject to production of relevant supporting documents and the same shall be claimed within 3 (three)
months from the date of formal Joining. In case you leave the services of the Organization within a period of two years, the
Company has a right to recover the same from the amounts payable to you.

Notwithstanding any of the clauses mentioned herein, the Management reserves the right of terminating your appointment
without assigning any reason and without notice during your training period.



26,

27.

28.

29.

30.

Your services shall be terminable with three month's prior notice in writing on either side or three months’ Notice Pay in lieu
thereof,
You will be retired from the services of the Company on attainment of 58 years of age

Acceptance of this offer also confirms your cansent to the Company, to carry out necessary background verification/checks
on your academic credentials, previous employment and other records etc by a third party Service Provider/ internal HR
team. Submission of inappropriate/false information by you will lead to termination of your employment without any notice
followed by appropriate legal proceedings.

Your attention is drawn to the ‘Code of Conduct for dealing in shares of the Company’ formulated as per the requirements
of SEBI (Prohibition of Insider Trading) Regulations, 2015. As per the Code. all types of dealings in the shares of the
Company are subject to pre-clearance and violation of the same will lead to imposing of penalties and / or other disciplinary
action by the Company and also by SEBI, Further, you are required to disclose your shareholdings in the Company held
by you or your immediate relative(s) as soon as you join the Company in Annexure-5 of the said Code. You may please
refer to the Code or may contact Compliance Officer at cs@aurobindo.com or ig@aurobindo.com.

The appropriate Courts of Law situated in Hyderabad / Secunderabadshall alone have exclusive jurisdiction to try any
disputes arising out of this contract of employment.

You are required to return the copy of this Letter of Offer along with Annexure—! duly signed by you as a token of your
acceptance of all the terms and cenditions.

We welcome you to Aurobindo family and wish you a happy and rewarding career with us.

For WYTELLS PHARMA PRIVATE LIMITED,

! ."\l _/"r e

e

ef

KIRAN KUMAR P
GENERAL MANAGER-HUMAN RESOURCES

DECLARATION

| have read and clearly understood all the terms and conditions mentioned in the Offer Letter along with Annexure—|. |
hereby accept the offer and all the terms and conhditions as stated above in toto,

Date: Signature:
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BE]

Biological E, Limited

Ref: BE/HR/E/2022/L0A/MPR NO. 3278/EMP ID:54127 Date: May 30, 2022

LETTER OF APPOINTMENT

MR. HARI KRISHNA KUMBALA

S/oRavik,

H.No. 1-9-9, Near E-seva, TRT Colony,
Ram Nagar, Hyderabad - 500020,
Telangana State, Ph. No: 6303442291,

Dear Hari Krishna,

With reference to your application and subsequent interview you had with us, we are pleased to appoint

you as Junior Executive in Quality Control - Microbiology at Shameerpet for our Vaccine Division,

effective from 30.05.2022, on the following terms and conditions:

1, You will be paid an all-inclusive total CTC {Cost to Company) of Rs, 2,10,000/- PA (Rupees Two Lakhs
Ten Thousand Only). Please go through the attached Annexure - | for a detailed br{eak up of your

CTC.

2, You will be reporting to Mr., Muralidhar V, Senior Manager, Quality Control - Microhiology who
will assign you specific functions from time to time.

Confidential

Probation & Notice Period:

You will be on Probation initially for twelve (12} months effective from the date of your
joining.

On satisfactory completion of Probation, you will be eligible for confirmation by a written
order of the Company.

The duration of the Probation can be extended for a further period of three {3) months at
the sole discretion of the Company.

Your performance will be evaluated at the end of the extension period as per the prevalent
process in the Organization. Failure to meet the performance expectations within the time
lines may result in release from Company’s rolls after completion of due process.

During the period of Probation or extended period of Probation, your services are terminable
on either side by giving one-month notice or one-month basic pay in lieu of notice period.
After Confirmation of your services, your appointment is terminable either by the Company
or by yourself without assigning any reason on either side after giving 3 (three) months’
notice or 3 (three} months basic pay in lieu thereof. However, Biological E. reserves the right
to insist for completion of notice period or pay depending upon the work exigencies and Jor
under special circumstances.

The company reserves the right to terminate your employment / services without any notice
or any compensation in lieu thereof, if found guilty of any offence of moral turpitude.
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BE]

Biological E. Limited

ANNEXURE-1
Name Hari Krishna Kumbala
Designation Junior Executive
Emp. ID 54127
Unit Shameerpet
Department Quality Control
Total CTC (per annum) 210000
Salary Components: Per Month in Rupees Per Annum in Rupees
Basic Salary 7000 84000
House Rent Allowance 2800 33600
Conveyance Allowance 800 9600
Education Allowance 200 2400
Sodexho / Lunch Allowance 1500 18000
Special Allowance 1145 13738
Gross Salary 13445 161338
Annual Benefits
LTA 583 7000
ESI 437 5243
Bonus/Exgratia 1400 16800
Total 2420 29043
Retirement Benefits
Provident Fund 1277 15329
Gratuity 337 4040
Fixed CTC 17479 209750
Insurance Benefits
GPA 21 250
Total CTC [nclUding Benefits 17500 210000

1. All your earnings are subjected to tax deduction at source in accordance with applicable laws,

2, Changes in your compensation are discretionary and will be subject to and on the basis of effective performance and
other relevant criteria.
3. You will be covered under the Employee State Insurance as per the prevailing norms of the ESIC,

4. Please note that the compensation details are strictly confidential in nature and as such you shall maintain absolute
confidentiality in terms of your compénsation details without disclosing to any other employee or outsider while in
employment.

5. The company shall reimburse Relocation charges as per.the policy and shortfall in Notice Pay to you if applicable,
subject to production of relevant supporting decuments and the same shall be claimed within 3 {three) months from
the date of formal joining. In case if you leave services of the organization which is subject to 100% recovery if the
employment is discontinued in the first year and 50% recovery if the employment is discontinued in the 2™ year,

il Rodiry " e L ST T v [ R SR PARV-S v P TS PN =T
O &7388000, Fax -1 o0 3016155, Eonall: inflaEbiolosialecan wawnlaioghtaly copH
N UD T 20T GHISTH N0 o

st Py o

Wangsig, b

e 1 mprergedt
a ted =01

I Y
€I EDFEOTIN 1 =\
— o

4|Page
Confidential



CCL PRODUCTS (INDIA) LIMITED
ERKK KR

Payslip for the month of Feb/2022

Emp 1D. 50826 Employee Name:; (SURESH ATTINA

ESI No. 7900606058 Designation " Trainee

Department Quality Location EOU-2

Cadre ST PAN DYUPAS9B0A

UAN 101723550575 LOP 0

Earnings Amount Deductions Amount
BASIC 6,600.00 PF 792,00
HRA, 4,400.00 ESI 107.00
OTA 943,00 ACCOMODATI 2,000.00
LOC ALL. 2,000.00
Total 13,943.00 Total 2,899.00
Net Pay 11,044.00
In Words Rupees Eleven Thousand Forty Four Only
Signature

Lev.Type| Op. Bal | Allot.| Avail. | Encash. Adj. | Cl. Bal
CL 5 0 ] 0 5
PL 4 0 1 0 3




BE]

Biological E. Limited

BE/HR/VACCINE/2022/JE/VRKN/MPR 1D 3348 19* May, 2022

Mr. Victor Raj Kumar N

Venu Gopal Nagar, Kissan Nagar,
Mypad Road, Nellore — 524002,
Andhra Pradesh.

Dear Mr. Victor Raj Kumar,

Sub: Offer of Employment with Biological E. Limited
This has reference to discussion you had with us based on your interest in pursuing an opportunity for
employment with Biological E. Limited. We are pleased to extend an offer of employment to you for
the position of Junior Executive in Quality Control — Microhiology Department at Shameerpet;

You will be paid an annual compensation of Rs, 2,10,000/- (Rupees Two Lakhs Ten Thousand Only) as
detailed in Annexure A,

You need to execute a service agreement for three years on the date of joining.

Biological E. Limited reserves the right to cancel the offer of employment at any time if facts conveyed
by you are found to have been either misrepresented or falsified about yourself, your employment
history, your past compensation details, your accomplishments, your academic qualifications or any
other matters that may have had a significant bearing on the decision of an offer of employment in
your favor.

You will be required to respond back with your acceptance of the offer of employment no later than
20-May-22, failing which this offer will automatically stand cancelled. None of the contents of this
communication will have any bearing thereafter,

This offer of employment is contingent to remain in force after your acceptance of the same as long
as you are able to join Biological E. Limited and report to your supervisor on or before 30-May-22,
failing which, this offer will automatically stand cancelled.

This offer letter is valid subject to you being found medically fit in the pre-employment medical
examination.

This offer of employment when sent via e-mail, it will suffice for you to respond back via e-mail
confirming your acceptance therein.

A signed hardcopy of the letter of appointment and detailed terms & conditions will be issued to you
upon your joining of duties on a designated day that is mutually acceptable. When the hardcopy of
the offer of employment is presented to you, you will be required to sign your acceptance on a
duplicate copy and return the same to the BE HR representative.

As you would be already aware, communication containing compensation details is considered strictly
personal and confidential in nature, You are expected to keep matters concerning compensation
strictly confidential in general and discuss the same only with authorized personnel from Biological E.
Limited.
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(Breakup of compensation for the year 2022-23)

Biological E. Limited

ANNEXURE — A

Date of issue: 19-May-22

'Mr. Victor Raj Kumar
Nellore

Position/Designation: Junior Executive, Quality Control, Shameerpet.

Compensation Structure & Offer Break up

Salary Components Per Month in Rupees Per Annum in Rupees
Basic Salary 7000 84000
House Rent Allowance 2800 33600
Conveyance Allowance 800 9600
Education Allowance 200 2400
Sodexho / Lunch Allowance 1500 18000
Special Allowance 1145 13738
Gross Salary 13445 161338
Annual Benefits
LTA 583 7000
ESI 437 5243
Bonus/Exgratia 1400 16800
Total 2420 29043
Retirement Benefits
Pravident Fund 1277 15329
Gratuity* 337 4040
Fixed CTC 17479 209750
Insurance Benefits

GPA 21 250
‘Total CTC Including Benefits 17500 210000

*Gratuity payable as per Gratuity Act.
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Dxate 260 Nay 2022
OFFER OF APPOINTMENT

Name: M Sarkaran
Dept: Production
Limit: HP

Dear. Mr. M Saikiran,
; - Jeased to offer
With reference to vour application and subsequent interview you had with us, we “;:]E’,w details are
vou the pasition of Trainee Junior Officer - Productionind your remuneration pactas
as per the Annexure -]

_ . P hme of
A formal appointment letter with all the terms and conditions will be issued to you at the
Joining,
At the time of reporting to duty, you are requested to bring the following:
* Four passport size photographs.
Originals certificates & testimonials for verification, {Along with 1 set of Xerox)

* Relieving letter & Experience Certificate from your previous employer.
* UAN Details

* Thoto id proof (Aadhar Card)

* Copy of PAN card is compulsory,

* Form 12-B

Medical Fitness Certificate (From Registered Practtioner} _
Aadhar/ Pan Card copy of family members (Parents, Spouse & Kids)

You are requested to inform us about yeur acceptance and your date of joining which should be as
early as possible but not later than 01 of June 2022,

As a token of acceptance of this offer please sign on the duplicate copy of this Jetter and return it to
us.

We look forward to welcoming you to RLFC family. Please feel free to call us in case you need any
assistance

Nole

* Your employonel with us will be subjeci to successtul completion of reference checkup at

“any given point Pre or Post employment.
* Your next increment will fall in the month of April-2023 with retrospective effect from the
date of joining.
For R Li Fine Chem Pvt. Ltd,
| b i

Sr. Genkral Martagpr -HR
NagarajiKotian \

I have read and understood the above terms and conditions and accept the same. [ will be
reporting tedutyon.... ...

gyl Candidate
R gl Candid RL Fine Chem Put. Ltd., .
STARTS HeRE AR e o, B UEREL Karnpt ™

| S51 B0 42488995 o InfogDellin
% ”?ﬂfa’u

wwW ithnechem.com 1
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¥ Machusudhan

- E24230

Dear K.Madhusudhan

Date: 20/0R/2022

Witn selarence 1o your application and subsequent internew wilh us. we have pleasuie «» offerns

zn appoinimant on the follow

173 terms and condiiors wath effect from 2510812022

1 Designation & Place of work - You wii be designated as § Jf Officer” © Q8 ana assizrea 1-

L tH

work on Proect with cur client Hetero Labs Limited . Unit - Vi

2 3asic Salary - You will be paid a basic salary ¢f Rs 7000 /- per monih

1 Hguse Rent allowance - You will be pad HRa of Rs. 2800 /- zer manth

ta

A

(i

niles ang requlations of the Company

Conveyance Reimbursement — You will be feimbursed an amount of Rs. 2800 i- par minnts
Caher Alloveance - You will be entitled lo ar amourt of Rs. 1400 I- per manth othar Alinwean

You are eligible for Provident Fund & ESIC in accordance with the existing statules and e

! The rutes and regulalions of 1he client orgarization will govern you and ycu shal  apids by i

0

2

CRUX MANAGEMENT SERVICES (') LTD.

The firm reserves the right 10 tenminate your Services on giving you a nelics of Thiew mnnie
payment in heu thereot Similarly. you shall be al liberty to resign {rom services atter gvaig hiaes.

months notice or salary In lieu thereof P

¥ 410 Lite Style Bulding 4 Flo

My Home Tycopn Kactantayh
Begumpet, Bydorabad UL 2 Ta
Phone : 040 - 2349 0333
lJﬂ'rlall'. malladminEcsuxmanugument ©om
AME TSI SR AR R T com
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NARAYANA JUNIOR COLLEGE

(RECOGNISED BY GOVY OF ANDHRA PRADESH VIDE RT.NO.155/E3-2/1698)
KAKUPALLY, NELLORE

D.SRILATHA msc.ptiy., Dale:13.11-2022

Princlpal
Ref:NIST/NLR/service & Relieving Certlificate /2022
Service Certificate
This is to certify that [Ms. D.SRILATHA has worked as junior lacturerin the
Idepartment of physics. In this institution from 26-09-2022 to until

His character and conduct was geod.

FR‘?&:}(&Q“‘

PRINGIPAL

MNarayani Jupinr Gatlege

Kakupall, Nl



" Phane: (0861-2368822, 13, 44)

gﬂ NARAYANA JUNIOR COLLEGE

(RECOGNISED BY EOVT OF ANDHRA PRADESH VIDE RCNO. 08070/E4-1/1992-93)
KE.K Bulldings, Kafwiapalem Road, Dhﬂnnlakshminuram Neflora Rural Mandal, 5.P.5.R Nellore DIst-624003

P VAMS| Msc.phy., Date:13-11-2022

Principal
RefNIST/NLR/service & Relieving Cerlificate/2022
Service Cerfificate
This is to cenlify that Mr. PVAMSI haswotked.as Junior lacturer in the
department of physics. In this institution from 06-09-2022 to-unil

His character and conduct was good.

E.Sy C.N. NaksA_

AYANA JUMDH “COLLEGE

aloakshmipuram
DL RE-5241002

nAR




Phone: (0861- ?368822 33 44}

NARAYANA JUNIOR COLLEGE

(RECOGNISED BY Guw OF ANDHRA PRADESH VIDE RC.ND.08070/E4-1/1992:93)

K.G.K Bulldings, Kallvolar IMipuram, Nellore Rural Mandal, S.P.S.R Nellore Dist-524003
CH.MANOHAR msc.phy., Date:13-11-2022
Principal

ReENIST/NLR/sérvice & Relieving Cerlificate/2022
’ Service Cetificale
This is to cerhfy that Mr. CH.MANOHAR has worked as junior lacturer in the
depariment of physics. In this institution from 11-10-2022 to unifil

His character and conduct was good.
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PARVATHAREDDY BABUL REDDY -{;;3;

%'} VISVODAYA INSTITUTE OF TECHNOLOGY & SCIENCE §_
.'._ 8 S (Affiated 10 JN TU., Anantatiur & Approved iy AICTE, New Daih Actradited ty NARC A} b
s%»r: KAVALI - 524 200 SPSR Nellore Dist, AP, India #08026. 243030 -~ 4

=

SERVICE CERTIFICATE
15-11-2022

This is to certify that Mr O VAMS! is working as Asst Professor in the Dept,
of H & S from 12-09-2022 to till data.

This certificate is issued at his request,

N and

Principal

LY
PRINCIPAL
PARVATHAREDDY BaBUA REDDY
VISYODAYAINSTITUTEOF TECHNOLOGY § SCIENGE
KAVALI- S24201, SPSA Natlore Dt Andhra Pradect



Phone: {0862-2368327, 33, 24

NARAYANA JUNIOR COLLEGE

(RECOGNISED BY GOVT OF ANDHRA PRADES)| vIDE RG.NO.08070/E4-1,/1992:93)

K.G.K Bulldings, Kallvelapalom Road, Dhanolokshmipuram, Nollora Rurl Mandnl, 8.R.8.R Nollora Dist-524n93
AaSAM DE E P M-sc.phy'._,_;_ qufe:] 31 2022
Principal

RefNIST/NLR/service & Relieving Certificate/2022
, J Service Cetfificate
This is to cerify that Mr. A.SANDEEP has wotkediasdunior lacturerin the
department of physics. In this institution from 06-09-2022 to until

His character and conduct was good.

£ Sbeates .

PRiHCIPAL
NARAYANA JUHIOR COLLEGE
ﬂhannloskshmnqufaqm
NELLORZ-524 £o2






SRESOL Sresol Technology Selutions Pvt Ltd
509, SVSS Nivas, Czech Calony,
Sanath Nzgar, Hyderabad-500018,
Telangana, Indla. Coptact! +91.98497942497

Fmall: sresol@sresol.com

Ref: GEMC-51:687761734499, 30" August 2022 DEPLOYMENT LETTER 1% Nevember, 2022
GEM/2022/B/2138303, 28" April 2022

Sri G Vijaya Sankar, Sc-'G"

Tech, Director

Directorate of Cybernatics Systems
Research Centre Imarat, DRDO,

Ministiy of Defence, Govt of India
Tel: +91-40-24306018

Sub: Deployment of Software Engineer Pamula Venkata Ravi Kumar

Respected Sir,

As per Contract No. GEMC-511687761734499, 30" August 2022, RCI, Sresol Is pleased to deploy the resource
Pamula Venkata Ravi Kumar for Software development work purpose

Ravi Kumar is on boarded at RCI office since November 1% 2022, His Aadhaar is 2684 4132 5292 and DOB is
18 June 2000.

Please accept our application and do the necessary required steps for his deployment process at RCI.

Thank your support.

If you have any queries or concerns please do not hesitate to contact us on +91-9949794297 or write a mail to:
ramana@sresol.com

For Sresol Technology Solutions Private Limited

Ramana Neelam 5| Prdershad |2 :If
CEO L

An IS0 9001:2015, SO 27001:2013 Certified Company www.sresol.com



NARAYANA

MEDICAL COLLEGE & HOSPITAL

rRef No: NMCH/HR/AL-153/2022 Date: 21.03.2022

Appointment Order

Dear Mr. Pulle Kalyan,
Congratufationsi
We are pleased to Invite you to join Narayana Medical College Hospital.

As per our discussions, we are pleased to offer you the position of Transpiant Coordinator ir the grade G3,in the

department of Nephrology and shall reports to HOD - Nephrology in Narayana Medical College Hospital campus based at
Nellore.

Terms & Conditions

* You will be paid a salary as agreed upon at the time of interview and you will be on probation for a period of 06
months from your date of joining and your performance will be reviewed at regular intervals,

** You are liable to be transferred from one establishment/ department/ section/ to another as deemed appropriate
depending upon the organization’s requirement.

** During the term of your employment with the hospital, you shall niot engage yourself in any other business ar
ocoupation, pursuit, part time or whole time.

<+ You shail abide by the HR policies, rules and regulations of our organization formulated and in force from time to

time and your employment wifl be subject to the same

< Leaving the hospital premises while on duty is strictly prohibited untess permitted specifically for any reason, to be
recorded in the movement register.

* {t is mandatory to serve nofice for a manth for separation during the period of employment on either side. The
Organization reserves the right at all times to terminate your employment forthwith without notice or payment In
lieu thereof, If you were involved in misconduct and irregularity, or any indictable offense or inefficiency. The
Organization shall pay only salary earned by you up to the date of termination, The Organization shall be entitled to

offset payment of any pro-rata allowance advances, etc., against salary due and to withhold amounts that may be
required to be recovered by the relevant authorities

We look forward to your cantribution to the growth of Narayana Medical Coflege Hospital and sincerely hope that you
will be able to realize v,

I — |y
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N~ &Y EMPLOYEE ACKNOWLDGEMENY

Ay &
I hereby accept &sholl otidE by-the terms & conditions of this Appointment Order

Name of the Employee: Full -KJg‘"’) |
—___(Signature with Date]___?u_ Yo | -g—l.-,- o \
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CHILD REHABILITATION AND ORPHANS SERVICE sodtesi}a%g(aéggiw

(Regd. Under Reg. Act 2001 Regd. No. 208 of 2014)

l-lGeac: Office : D.No. : 9-146, Vruksha Nagar-l, Stuartpuram (Po), Bapatia (M)
untur (D1.), Andhra Pradesh - 523 317 Erizil cross..orgguntur@gmaii.com'
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CROSS Organization
Annavarappadu, 4th Ling,
ONGOLE, (A.P)
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